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	ROAD ACCIDENT-RELATED INJURIES/DEATHS – ARE YOU COVERED UNDER COIDA?
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Injuries sustained or death resulting from motor vehicle accidents may or may not be compensable under COIDA (Compensation for Occupational Injuries and Diseases Act), depending on the merits of each individual case. The aim of this “Safe Note” is to clarify which road accident injuries or deaths might be covered under COIDA.
1. Commuting Accident (Travelling to or from work):

Accidents that take place whilst 
ordinarily commuting to or from work 
are not covered by COIDA 
because they do not occur in the 
course of employment 
(employment has not yet 
commenced or has already 
ended), unless the employer 
asked the employee to perform a 
special duty on the way.

(The employer might request an 
employee to pick up some supplies 
on the way to work to prevent 
having to make a special trip after 
arriving at work, or take a specific 
route to drop something off at a 
specific address. In this case, the 
commuting may come under COIDA 
coverage).  
2. Travelling on an official/ business trip:

Accidents that take place during 
business travel to and from official 
meetings, workshops, 
seminars…etc, are covered by 
COIDA, provided that at the time 
there is a connection between the 
travel and the employment. 

(A manager attending a 
meeting or 
seminar in Cape Town will not be 
considered to have been injured in 
the performance of his duties when 
he is involved in an accident en 
route to a beach in Cape Town).
3. Responding to an emergency call-out:

Accidents that take place during 
travel in response to a call-out 
would be covered only when an 
employee is furnished with 
transportation by the employer or 
when the employer has given prior 
consent to the employee to use 
his/her private car and the employee 
uses the direct route to the 
business, to respond to the 
emergency call-out.

After completion of the call-out duty, 
there is cover under COIDA for 
accidents that take place on the 
homeward trip if the employee is 
instructed to return to a pre-
arranged place (home) and await 
further calls. If he/she is free to go 
anywhere the cover ceases the 
moment he/she leaves the 
premises.

(An artisan on-call, who after 
completion of the call-out and while 
on the homeward trip using the 
employer’s vehicle, is injured in a 
motor vehicle accident will be 
covered for benefits under COIDA, 
if a direct route to home was used). 
4. Travelling in company transport:

COIDA, by way of exception, covers 
any accidents if the employee is 
being conveyed in company 
transport and such transport is:
· without cost to the employee, ie, free of charge;

· for the purpose of employment and nothing else;

· in a vehicle provided by and driven by the employer or one of his employees.

The rationale for this exception is that when being conveyed in such company transport, the employee is subject to the employer’s strict control.

(When an employer pays an independent taxi to transport his employees late at night from his premises to their homes, these employees will not be covered by COIDA should they be involved in a road accident, as the taxi driver is not subject to the control of the employer as required by the COIDA).
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TO REPORT AN IOD (Injury on Duty) PHONE:

Rachel:
x0678  

Kierie:
x4539 

Joseph:
x9071

Ruurd:
x0531
(Source: Occupational Health Southern Africa – Dr M Ramantsi: Chief Medical Officer, Compensation Fund)
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