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1. PREAMBLE
The Employment Equity Act, No 55 of 1998 protects people with disabilities against unfair discrimination and entitles them to affirmative action measures. In terms of the Act, all legal entities that employ more than 50 people must submit Employment Equity Plans to the Department of Labour, showing how many people with disabilities are employees and what positions they hold.  The Act therefore promotes the Constitutional right of equality and aims to achieve a diverse workforce broadly representative of our people and; gives effect to the obligation of South 
Africa as a member of the International Labour Organisation. The Terms of Reference of the People with Disabilities are developed in line with the Employment Equity Act, and with the guideline of Code of Good Practice on Key Aspects of Disability in the Workplace.
2. PURPOSE OF THE PERSONS WITH DISABILITIES FORUM
The Purpose of the Forum is to strengthen consultation on diversity, equal opportunities, and advice the Transformation, Employment Equity and Diversity Directorate, on all aspects of people with disabilities at Tshwane University of Technology. The Forum will further advocate the improvement the improvement of the standards, and facilitate inclusion, and participation of people with all different types of disabilities.
3. COMPOSITION OF THE PERSONS WITH DISABILITIES FORUM
Membership of this forum will be all employees who have declared their status to the institution. Members will in turn nominate members to represent them in various strategic committee structures of the institution, like the EETC and IF, IPOC etc to present their views and interests.

Ex-Officio

· TEED Directorate

· Such additional members as approved by People With Disabilities Forum
4. TERMS OF OFFICE
Tenure of office will only affect members who are sitting in 
various committees to be re-elected; otherwise the forum is a standing body as long as people have declared their status.

5. PEOPLE WITH DISABILITIES ROLES AND RESPONSIBILITIES
5.1. To proactively assist the University to move towards the “Social Model” of disability.

5.2.  To communicate ideas and suggestions, directly to TEED, or via EETC to influence relevant decision making structures on issues that affect disabled communities such as:
· Recruitment 

· Development  & Training

· Working Environment
· Performance Management, etc. 

5.3. To work in consultation with the TEED and EETC to:

5.3.1. Establish, annually, a programme/plan of action for disabled community

5.3.2. Act as a focal for consultation with disabled community at TUT
5.3.3. Make arrangement to ensure that disabled community (staff) are properly consulted.

5.3.4. Support the EETC in its implementation, monitoring and reporting function.

5.4. To provide feedback to the forum members and the wider TUT community highlighting Universities successes in relation to disability equality or equality on disability.

5.5. To have access and regular updates on any new or existing policy reviews.

 (The PWDF is a subcommittee of EETC)
6. MEETINGS
6.1. The Forum will meet four times per year, and before each EETC meeting 
6.2. Its work will be serviced by TEED Directorate through the Employment Equity Officer, who will organise forum meetings, take minutes and undertake follow-up actions after meetings as appropriate.
6.3. Special meetings will only take place after consultation with the TEED Directorate.
7. PEOPLE WITH DISABILITIES CODE OF CONDUCT
The PWD Forum commits themselves to the following:

· Act as a representative of a forum and not in an individual capacity

· Listen to others as well as putting forward their views, treat other with dignity and respect; deal with issues; look for solutions and be willing to compromise.

· Act all times as a professional Forum member

· Ensure appropriate confidentiality of all matters discussed in the Forum
· As Members of the Forum to attend meetings at all times.

8. LINE OF REPORTING 
