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ADDENDUM TO IOP

   SUBMISSION TO DOE
INTRODUCTION

The Tshwane University of Technology (TUT) is presenting supplementary information to the Institutional Operation Plan (2005 – 2009) which was submitted to the DoE on the 1st of December 2005. The purpose of this submission is to respond to certain queries and requests indicated by the representatives of the Merger Office. Additional information is being presented in a descriptive format.

The document will briefly indicate the current situation as evident in 2005/6. Referral will be made to the IOP confirming or correcting data which was presented in the IOP and queried by the representatives.  The strategic direction of TUT to become an established University of Technology as presented in Chapter three is still applicable. However the adjustments that need to be made over the next five years to reach this desired position will be clearly indicated. TUT has proposed three scenarios to reach this desired state (see Chapter one, four and five) of which Scenario B is the preferred scenario. This document will indicate the various actions to be taken, processes and targets will be referred to, and the financial implication of the actions to be taken will be given.  

TUT wish to demonstrate that the envisaged changes are realistic, sustainable and financially viable. 

SECTION A – CURRENT SITUATION (2005/6)
This section will briefly describe the current situation as in 2005/6, which is portraying the state of affairs two years into the merger. 

Currently eleven faculties and 99 departments offer a total of 812 undergraduate and postgraduate programmes across six delivery sites which still reflect duplication.  Consolidation of the 11 faculties towards a single site philosophy will be implemented in a phase-in approach from 2007. Duplication of programmes will thus be eliminated within a three - five year period. Actions that are being taken towards implementation are indicated in Section C. 

Academic programmes represent career focused qualifications in economics, management; humanities; education, arts; natural and health sciences; agricultural, engineering; ICT and tourism. Quality aspects have been addressed through an integration process that standardised inter alia the admission requirements, study materials, assessment methods, examination processes and procedures. 

All policies have been reviewed and developed to adapt to TUT’s new environment. The Council approved a large number of policies and procedures in November 2005 which means that, for the first time, TUT has a consolidated policy framework in place and only one set of rules. 

A.    CONSOLIDATED PROGRAMME AND QUALIFICATION MIX (PQM)

· Alignment process and consolidated PQM
The PQM’s of the three merged institutions have been aligned and consolidated into a programme grid and qualification schedule (list) that was presented in the IOP, page 115 – 174. The consolidated PQM grid has been revised after consultation with the DoE and the revised grid is included (See Tables 1 & 2).  Programmes that are not approved (especially relating to twenty-one doctorate programmes as indicated by the DoE representatives) were indicated with a numerical one (1) (see p. 170 -174). Verification of approval of Doctoral programmes has been conducted and it can be proven that TUT has approval for D.Tech programmes in the following CESM categories – 01, 03, 04, 05, 07, 08, 09, 10, 12, 15, 16, 21 and 22. TUT agrees that the following CESM’s are not approved for Doctoral programme offerings: CESM 02, 06, 11, 19 (see notes to revised Consolidated PQM). The non-approved Doctorate programmes do appear on the Qualification list due to pipeline students that still needs to complete, however there are no new intakes within programmes that are not approved. 

An academic audit was conducted during 2005. A programme viability model was used to determine the cost-effectiveness (financial viability) of programmes. The template that was used indicated the income (subsidy relating to teaching input and teaching output units, tuition fees), direct expenditure (salaries, operational, capital) and indirect expenditure (staff, students and space) per programme. This in return gave an indication of the student inflows (teaching input units generated), student outflows (teaching output units generated) as well as the staffing of each programme.  The outcome indicated that currently from 370 Programme clusters only 58.9% of TUT’s academic programmes are NOT duplicated and also Cost effective; 32,2 % are duplicated (of which some are cost effective), and 8,9% are not cost effective but seen as strategic important programmes (see p. 92). 
B.    STUDENT ENROLMENT PLANNING 

· Student enrolment

Table’s a-k (p.109 – 111) represents HEMIS data for 2004 that were submitted during 2005 to the DoE and correspond with the Institutional Data Profiles (2000 – 2004) provided by the DoE. The classification of the B.Tech programme in Table d as a postgraduate qualification is an oversight. As the B.Tech is an undergraduate programme, TUT recognizes that the institution has currently an undergraduate enrolment shape of 95% undergraduate of the total Headcount or 97% within the contact mode. 

The total enrolment growth of 7% between 2003 and 2004 is indicated in Table a (p109), which represents a growth of 11% in Distance Education offerings. TUT is managing its enrolment to the ministerial capping of 60 000 by decreasing the intake of students in the teacher distance programmes towards a 3000 Headcount enrolment in 2009 as explained on page 22. A phase out plan for the programmes, M. Tech: Education Management and B.Tech Education Management on distance mode, is available for confirmation. The effects of the enrolment growth; change in enrolment shape; and the way TUT will manage it, are explained in Section B as part of the Turn Around strategy. 

TUT is also in a process to develop its planned enrolments for 2006-2010 which have to be submitted to the DoE by end of March 2006.  The future shape of 40% FTE enrolments in SET and five priority areas will be reflected in the data. TUT is also projecting a future growth of 8 % towards postgraduate enrolments (contact) to be reached in 2010. However this will be done in line with applicable human resource expertise and increase of the staff qualification profile towards a 15 % doctorate in staff qualifications which is currently at 9%. Therefore the rational of TABLES 3-5 (p.180 – 182) is still applicable but will be corrected by using the correct HEMIS data for 2004 and 2005 for the data profile of 2006-2010, as these tables were prepared during 2004 and based on live data of the merged ITS system. (See revised Tables 5 – 20).

· Student Performance 

TUT is aware of the low success rate of 66% and a graduation rate of 15% during 2004. A new educational intervention is formulated as an “Academic Development Support Strategy” (see IOP 3.7, p. 36-42). This strategy will be supported by a consolidated structure as indicated in Scenario B, page 100 and 102. 

The low success rate of 54% on Postgraduate level is influenced by the performance of the teacher distance programmes (49%). This will be addressed through the phasing out of the M.Tech Educational Management as stated earlier. Professional staff development interventions are currently been implemented of which a capacity building programmes on supervision skills is a priority. Other interventions to increase the research output are indicated in Section B as part of the Turn Around strategy. 

C.    ACADEMIC STAFF PROFILE AND PERSONNEL EXPENDITURE 

The current staff profile was presented in Tables g-k (p.110, 111) of the IOP, as submitted to the DoE.  This statistics formed part of the HEMIS submission for 2004. Table i is reflecting data that were drawn from ITS data and should therefore not have been included. Tables 10 and 11 (page 187) have provided projections based on the proposed 1:25 FTE staff student ratios. TUT has proposed a 1:25 FTE staff : student benchmark to be reached in  2009, which is in line with the national targets, as well as to align its salary expenditure to the national benchmark of 62.5%. However, it is clear that the current salary expenditure of 71% does not provide TUT with substantial income to increase its staff complement.  TUT has agreed towards new benchmarks of 1:30 FTE staff : student ratio and a salary expenditure of 65% to be reached in 2010. Various actions, that are affordable and sustainable, are proposed to create the change in Staff profile. The staff profile that will support the proposed PQM is portrayed in Tables 16 and 17.  This will be discussed in Section B as part of the Turn around strategy.

D.    FINANCIAL IMPLICATIONS 

The following Financial statements are an indication of TUT’s financial status for the period ended 31 December 2005. A proposed budget for 2006 is also indicated.

· Consolidated Income statement

· Cash Flow statement

· Balance Sheet

	BALANCE SHEET AT 31 DECEMBER 2005

	
	
	2nd
 REVISED 

 BUDGET

 2005
	      YEAR TO 

       DATE 

        2005 


	
	
	
	 BUDGET 2006
	

	
	
	
	
	
	R'000
	
	
	
	R'000
	

	ASSETS
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	PROPERTY, PLANT & EQUIPMENT
	
	793,535
	
	
	701,902
	
	
	
	694,242
	

	
	
	
	
	
	
	
	
	
	
	

	INVESTMENTS
	
	110,231
	
	
	110,231
	
	
	
	197,453
	

	Fixed Deposits & Funds On Call
	
	0
	
	
	34,728
	
	
	
	87,222
	

	Listed Co.: Sanlam Ltd
	
	1,557
	
	
	1,637
	
	
	
	1,557
	

	Old Mutual PLC
	
	895
	
	
	1,123
	
	
	
	895
	

	Investment Policies
	
	76,965
	
	
	52,143
	
	
	
	76,965
	

	Retention Money 
	
	570
	
	
	122
	
	
	
	570
	

	Foundation Investments
	
	865
	
	
	796
	
	
	
	865
	

	Guaranteed securities fund
	
	4,000
	
	
	4,000
	
	
	
	4,000
	

	Redemption fund investment
	
	25,379
	
	
	15,682
	
	
	
	25,379
	

	
	
	
	
	
	
	
	
	
	
	

	LOANS
	
	285
	
	
	285
	
	
	
	285
	

	
	
	
	
	
	
	
	
	
	
	

	CURRENT ASSETS
	
	104,813
	
	
	127,799
	
	
	
	103,745
	

	Inventory
	
	7,052
	
	
	7,076
	
	
	
	7,501
	

	Trade and Other Receivables
	
	96,968
	
	
	119,931
	
	
	
	95,453
	

	Deposits and Cash
	
	792
	
	
	792
	
	
	
	792
	

	
	
	
	
	
	
	
	
	
	
	

	TOTAL ASSETS
	
	1,008,863
	
	
	940,217
	
	
	
	995,725
	

	
	
	
	
	
	
	
	
	
	
	

	EQUITY AND LIABILITIES
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	FUNDS EMPLOYED
	
	328,241
	
	
	229,745
	
	
	
	328,092
	

	
	
	
	
	
	 
	
	
	
	

	Accumulated funds
	
	-68,924
	
	
	-168,200
	
	
	
	-69,853

	Specifically Funded -restricted
	
	25,482
	
	
	25,482
	
	
	
	25,482
	

	Property, plant and equipment funds
	
	375,028
	
	
	375,808
	
	
	
	375,808
	

	Utilised Funds
	
	383,039
	
	
	322,061
	
	
	
	322,061
	

	Unutilised Funds
	
	-60,978
	
	
	780
	
	
	
	780
	

	Unutilised Funds - Restricted
	
	24,788
	
	
	24,788
	
	
	
	24,788
	

	Debt Redemption Funds
	
	28,179
	
	
	28,179
	
	
	
	28,179
	

	Residences Fund Restricted
	
	-3,345
	
	
	-3,345
	
	
	
	-3,345
	

	
	
	
	
	
	
	
	
	
	
	

	LONG TERM LIABILITIES - INTEREST BEARING
	
	192,985
	
	
	243,707
	
	
	
	265,233
	

	LONG TERM LIABILITIES - NON INTEREST BEARING
	
	333,615
	313,576


	
	
	
	
	
	313,576

	
	
	
	
	
	
	
	
	
	
	

	CURRENT LIABILITIES
	
	154,022
	
	
	153,189
	
	
	
	88,824
	

	Trade and Other Payables
	
	57,645
	
	
	94,253
	
	
	
	43,488
	

	Overdrafts
	
	96,378
	
	
	58,936
	
	
	
	45,336
	

	Short Term Portion of Long Term Loans
	
	0
	
	
	0
	
	
	
	0
	

	
	
	
	
	
	
	
	
	
	
	

	TOTAL EQUITY AND LIABILITIES
	
	1,008,863
	
	
	940,217
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	995,725
	

	RATIOS
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	Equity : Funds Employed  / Total Assets
	
	32.5%
	
	
	27.5%
	
	
	
	32.3%
	

	Funding : Debt (interest-bearing)/ Funds Employed
	
	58.8%
	
	
	83.1%
	
	
	
	66.2%
	

	Solvency :Total Assets/Total Liabilities
	
	2.907
	
	
	2.555
	
	
	
	2.537
	

	Liquidity : Current Assets/Current liabilities
	
	0.681
	
	
	0.834
	
	
	
	0.519
	

	Financing : Interest Cost / Interest Bearing Liabilities
	
	
	9.5%
	
	
	
	13.7%
	

	Interest Bearing Liabilities/Total Assets
	
	19.1%
	
	
	22.9%
	
	
	
	21.4%
	

	Non-Interest Bearing Liabilities/Total Assets (Staff obligations)
	
	
	
	28.3%
	


	CASH FLOW STATEMENT FOR THE PERIOD ENDED 31 DECEMBER 2005

	
	
	
	2nd REVISED BUDGET 2005
	Unaudited YEAR TO DATE 2005


	 BUDGET 2006

	
	 
	
	R'000
	
	R'000
	
	R'000

	
	
	
	
	
	
	
	

	CASH FLOW FROM OPERATING ACTIVITIES
	
	
	
	
	
	
	

	Cash Receipts from Students and Government
	
	
	1,343,776
	
	1,502,374
	
	1,482,010

	Cash Paid to Suppliers and Employees
	
	
	-1,296,607
	
	-1,463,673
	
	-1,333,637

	Cash Generated From Operations
	
	
	47,169
	
	38,700
	
	148,373

	Investment Income
	
	
	9,534
	
	12,419
	
	11,932

	Finance Charges
	
	
	-35,876
	
	-20,414
	
	-34,028

	Net cash from operating activities
	
	
	20,827
	
	30,705
	
	126,277

	
	
	
	
	
	
	
	

	CASH FLOW FROM INVESTING ACTIVITIES
	
	
	
	
	
	
	

	 
	
	
	
	
	
	
	

	Proceeds on disposal of property, plant & equipment
	
	
	
	
	
	
	

	Additions to Property, plant & equipment
	
	
	-61,440
	
	-42,133
	
	0

	Debt Redemption Investments
	
	
	0
	
	-4,127
	
	0

	(Increase) / decrease  in long term investments
	
	
	0
	
	0
	
	-87,222

	Change in non-current receivables
	
	
	0
	
	0
	
	0

	 
	
	
	 
	
	 
	
	 

	Cash utilised in investing activities
	
	
	-61,440
	
	-46,260
	
	-87,222

	
	
	
	
	
	
	
	

	CASH FLOW FROM FINANCING ACTIVITIES
	
	
	
	
	
	
	

	 
	
	
	 
	
	 
	
	 

	Proceeds from interest-bearing borrowings
	
	
	0
	
	0
	
	0

	Long Term Loans redeemed
	
	
	-7,343
	
	-20,414
	
	0

	Redemption of Long Term Staff Liabilities
	
	
	-25,455
	
	0
	
	-25,455

	
	
	
	
	
	
	
	

	Cash from financing activities
	
	
	-32,798
	
	-20,414
	
	-25,455

	
	
	
	
	
	
	
	

	Increase/(Decrease) in Cash and Cash Equivalents
	
	
	-73,412
	
	-35,970
	
	13,600

	Cash and Cash Equivalents at beginning of period
	
	
	-22,966
	
	-22,966
	
	-58,936

	Cash and Cash Equivalents at end of period
	
	
	-96,378
	
	-58,936
	
	-45,336

	
	
	
	
	
	
	
	


     CONSOLIDATED INCOME STATEMENT FOR THE PERIOD 31 DECEMBER 2005
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	2nd REVISED BUDGET 2005
	
	Unaudited 

YEAR TO 

DATE 2005
	 BUDGET 2006

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	R'000
	
	
	
	
	
	R'000
	
	
	
	
	
	
	
	R'000
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	TOTAL INCOME
	Notes
	
	
	1,320,516
	
	
	 
	
	
	1,504,961
	
	
	
	
	
	1,418,242
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	RECURRENT INCOME
	
	
	
	
	1,312,784
	
	
	
	
	
	1,497,443
	
	
	
	
	
	
	1,404,660
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	Government subsidy
	1
	
	
	
	707,445
	
	
	 
	
	
	709,418
	
	
	
	
	
	
	807,300
	
	
	

	Education
	
	
	
	
	     700,102 
	
	
	 
	
	
	     701,020 
	
	
	
	
	
	
	     771,300 
	
	
	

	Upgrading of residence
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	36,000
	
	
	

	Interest & Assessment Rates
	
	
	
	
	7,343
	
	
	
	
	
	8,398
	
	
	
	
	
	
	0
	
	
	

	Own Income
	2
	
	
	
	595,805
	
	
	 
	
	
	775,606
	
	
	
	
	
	
	585,428
	
	
	

	Tuition  Fees
	
	
	
	
	429,962
	
	
	 
	
	
	399,856
	
	
	
	
	
	
	417,586
	
	
	

	Resident & Restaurant Fees
	
	
	
	
	79,000
	
	
	 
	
	
	76,573
	
	
	
	
	
	
	85,253
	
	
	

	Donations,  Research, Bursaries & Projects 
	
	
	
	
	23,500
	
	
	 
	
	
	175,986
	
	
	
	
	
	
	26,226
	
	
	

	Sale Of Goods & Services
	
	
	
	
	35,917
	
	
	 
	
	
	50,473
	
	
	
	
	
	
	36,432
	
	
	

	Miscellaneous
	
	
	
	
	27,426
	
	
	 
	
	
	72,718
	
	
	
	
	
	
	19,932
	
	
	

	Investment Income
	3
	
	
	
	9,534
	
	
	 
	
	
	12,419
	
	
	
	
	
	
	11,932
	
	
	

	
	
	
	
	
	
	
	
	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	NON RECURRENT INCOME
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Other Designated Fees income
	
	
	          7,732
	
	
	
	7,519
	
	
	
	
	
	
	13,582
	
	
	

	TOTAL EXPENSES
	
	
	
	1,319,674
	
	 
	
	
	1,602,615
	
	
	
	
	
	
	1,407,116
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	RECURRENT ITEMS
	
	
	
	
	1,268,757
	
	
	
	
	1,550,534
	
	
	
	
	
	
	1,303,932
	
	
	

	
	
	
	
	
	
	
	
	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	
	
	
	
	 
	
	
	 
	
	
	 
	
	
	
	
	
	
	 
	
	
	

	Personnel
	4
	
	
	
	724,112
	
	
	
	
	
	926,309
	
	
	
	
	
	
	736,034
	
	
	

	General Operating
	5
	
	
	
	383,214
	
	
	
	
	
	472,063
	
	
	
	
	
	
	494,254
	
	
	

	Short Courses
	
	
	
	
	33,529
	
	
	
	
	
	50,473
	
	
	
	
	
	
	33,700
	
	
	

	Residence
	
	
	
	
	90,911
	
	
	
	
	
	0
	
	
	
	
	
	
	
	
	
	

	Depreciation
	
	
	
	
	6,509
	
	
	
	
	
	81,274
	
	
	
	
	
	
	7,661
	
	
	

	Finance Costs
	6
	
	
	
	30,482
	
	
	
	
	
	20,414
	
	
	
	
	
	
	32,284
	
	
	

	
	
	
	
	
	
	
	
	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	SURPLUS/(DEFICIT) BEFORE 

NON RECRUITMENT ITEMS                           51,759
	-45,573
	
	
	
	
	
	
	114,309
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	NON RECURRENT AND DESIGNATED ITEMS  
	50,917
	
	 
	
	52,081
	
	
	
	
	103,184
	
	
	

	Accrued Leave Pay Provision
	
	3,752
	
	 
	
	26,927
	
	
	
	
	12,763
	
	
	

	Pension Deficit Funding
	
	
	5,065
	
	
	
	12,402
	
	
	
	
	8,770
	
	
	

	Health Care Liabilities
	
	
	17,446
	
	
	
	5,234
	
	
	
	
	25,448
	
	
	

	Other Designated Fees expenses
	24,654
	
	7,519
	
	
	
	
	20,203
	
	
	

	Upgrading of residence
	
	
	
	
	
	0
	
	
	
	
	36,000
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	SURPLUS/(DEFICIT) FOR THE YEAR 
	842
	
	 
	-97,655
	
	
	
	
	
	
	11,126
	
	
	

	RATIOS
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Finance Cost /Total Income
	 
	 
	2.3%
	 
	
	
	1.4%
	
	
	
	
	
	2.3%
	
	
	

	Surplus Before Appropriations /Total income
	 
	 
	3.9%
	
	
	
	3.5%
	
	
	
	
	
	7.3%
	
	
	

	Surplus (shortage) for the year /Total Income
	 
	 
	0.1%
	
	
	
	-6.5%
	
	
	
	
	
	0.8%
	
	
	

	Personnel Expenses/Total Income
	 
	 
	54.8%
	
	
	
	61.6%
	
	
	
	
	
	51.9%
	
	
	

	Total Subsidy / Total Income
	 
	53.6%
	
	
	
	47.1%
	
	
	
	
	
	56.9%
	
	
	

	Total Fees / Total Income
	 
	 
	38.5%
	
	
	
	31.7%
	
	
	
	
	
	35.5%
	
	
	


SECTION B - PREFERED SCENARIO (B)
TUT has agreed on Scenario B as the preferred Scenario. This was approved by Council during November 2005. The rational and principles of Scenario B are portrayed in Chapter 5 of the IOP (p. 92).

· Tshwane region

It was approved by Council (November 2005) that the current 11 Faculties will be consolidated to 7 Faculties and each Faculty will be located on a specific learning site (see p. 93). To ensure cost effectiveness and eliminate duplication of departments and academic programmes, a set of quantitative and qualitative criteria were applied to consolidate some of the departments. The number of current academic units will be consolidated to 65. This process will be scrutinised to identify even further consolidation under the leadership of the newly appointed Executive Deans and should be finalised by April 2006 (see Planning Framework for 2006). The effect and impact of the consolidation and reduction of academic entities will be noticeable only after a five year period. However, a financial forecasting will be conducted to determine the immediate and long term financial gain and impact.

· Mpumalanga province based learning sites

Scenario B also proposes a change in profile for the Witbank and Nelspruit learning sites to be phased in from 2007. These learning sites will fulfill and support the regional focus of each learning site, which are Industrial related in the case of Witbank, and Services related in the case of Nelspruit. Synergy will be ensured between the two learning sites as well as with the NIHE.

The new focus areas for the Witbank and Nelspruit learning sites within the new Faculty structure are as follows: Witbank - Engineering and ICT; Nelspruit - Economic Sciences and Social Sciences. It was agreed that programmes offered by the Management Faculty will be shared between the two learning sites. Witbank will offer Office Management Technology and HR Management, Nelspruit will offer Marketing and Tourism (is also seen as a focus area for Nelspruit campus).

A future scenario will be developed during 2006 and will be based on the Provincial Growth and Development Strategy of the Mpumalanga Province as well as the Provincial Human Resource Development Strategy. TUT is aware of the launching of the NIHE during 2006, but need clarity on the ramifications of implementation.  A workshop is arranged for the 22 March 2006. 

· Limpopo Province based learning site 
In order to contribute to the economic development strategy of the province, the Polokwane learning site can become a centre of excellence in higher education providing programmes that are relevant to local businesses and government’s human resources needs. The focus will be on providing undergraduate programs in the focus area of Social and Management Sciences with the following as priorities: Public Management and Safety & Security (Policing);  Human Resource development; A possible introduction of the ND Tourism; Internal Auditing, Finance and Accounting; and ICT type of programmes. 
A future scenario will be to focus on potential economic development areas for the Province.

· Support services 

It was evident that all support and administrative services had to be aligned to the Academic Structure (p99).  Duplicated functions and services were identified and consolidated (implementation of consolidation to be finalized in February and March 2006 – see planning framework 2006). Decentralized services to the learning sites were identified and the relocation of centralized management functions to a specific learning site was agreed. Re-location of central management functions has to be within the space constraints of the applicable learning site and will only be implemented when the plan indicating the movement of relocation has been approved by Council in September 2005. 

The distribution of the 21 Central management functions between the Pretoria, Soshanguve and Ga-Rankuwa learning sites are as follows: Pretoria - 11; Soshanguve - 5; Ga-Rankuwa – 5 (see IOP  p. 99 – 102).
The organizational structure, as presented in Diagram 14 (IOP p 104), has been approved with immediate effect from January 2006. Levels 1-4 is designed to reduce the status quo number of 75 to 21 officials with 4 officials on level 2, 12 on level 3 and 5 on level 4 and a cost saving of R20.9 million.

A.
PROPOSED NEW PROGRAMME AND QUALIFICATION MIX (PQM) 2006 - 2010

The proposed new programmes as indicated in Table D and the proposed PQM for 2005 – 2007 as indicated in TABLE 2a, p 175-179) were reviewed (February 2006) and are therefore not applicable anymore. It is proposed that TUT will introduce seven new programmes in new cells and fourteen (14) programmes in cells that TUT are already active in during 2006 – 2010. Eleven (11) programmes will be phased out (see notes to proposed PQM). Six programmes have been identified as possible new areas, but are subject to a thorough labour market analysis where upon a business plan will be developed. It is also proposed that these programmes will be curriculated toward the new HEQF. The six Programmes that were not approved by the DoE will be resubmitted again, with an understanding of the impact on the infrastructure and human resources needs. 

The outcome of the Student enrolment planning process was informed by the new identified Enrolment Planning Statements which will be submitted to the DoE by the end of March 2006. These will be incorporated into the Academic Plan that will be submitted to the Council in June 2006. (See Planning Framework 2006).

The proposed PQM will be aligned to the rationale of Scenario B (see IOP, p. 92) especially relating to the learning sites in the Mpumalanga Province (see IOP, p 95).

The new proposed PQM for TUT 2006 – 2010 is portrayed in SECTION E and indicates the growth priority areas in CESM’s 07, 09, 15 and on post graduate level in CESM 04. The detailed tables will be submitted to the DoE as a comprehensive document on TUT’s Enrolment planning statements. 

B.
PROPOSED STUDENT ENROLMENT PROFILE



Agreement was reached on the following priority areas which will be submitted to the DoE as TUT’s Enrolment planning statements: 

· Teacher education (Science, Mathematics and Technology) in the contact mode, as well as Teacher training in the GET band.

·       Tourism;

·       Biotechnology (life sciences) with special focus on the chain of food technology, processing, safety and security; 

·       Water care (environmental sciences) with specific focus on water science/technology, biodiversity and conservation;

·       Health Sciences relating to Nursing, Environmental Health, Dental Technology and Dental Assisting, Pharmacy, Biomedical Technology, Clinical Technology, Veterinary Technology, Radiography, Biokinetics, Somatology, Medical Orthotics and Prosthetics and Occupational Therapy Assistants. 

·       Postgraduate enrolments within the Management Sciences with specific focus on entrepreneurship, organizational leadership, marketing and logistics and Human Resource management as well as the MBA

Changes in TUT’s proposed institutional profile (as indicated in the IOP, 3.2, p. 21) are being indicated within the following framework:

·       An overall reduction of the Total Headcount of TUT to 60 000, to be reached in 2009.

·       A change in shape with regard to the mode of delivery by reducing the Distance student enrolment from 19% in 2005 to 7% in 2010 which relates to 4000 Headcount enrolment of which 3000 Headcount enrolment will be in Distance Teacher Education and 1000 in Policing, to be reached in 2010. TUT is currently conducting a feasibility study towards all Distance education programmes. The outcome of the study will effect the Enrolment Headcount projections with regard to the shape of enrolments in the different modes of delivery.

·       Maintaining an 83% enrolment of African students in the Contact mode and a 50 % ratio between Male and Female enrolments. 

·       Increasing Enrolments to 40% within the SET major fields of study with a 35% in Business and Commerce and a 25% enrolment towards the Humanities

·       Increasing post graduate enrolments to 8% on contact mode

A summary of the current enrolment (2005) and progressive movement towards 2010 is indicated in Table one. The percentages for 2006 have been already implemented through a Student enrolment Model and strategies towards the proposed growth have been developed.

C.    PROPOSED HUMAN RESOURCE PROFILE AND SALARY EXPENDITURE 

It is proposed to reduce the Ratio for FTE Instructional/research professional and FTE student enrolment from 1:38 in 2004 to 1:31 in 2010, and not 1:25 as indicated in the IOP. The total of % of personnel salary expenditure per total distributable income will be reduced from 71% (2005) to 65% (2010). 

The proposed staff profile is indicated in Tables 16 and 17.  It is proposed that the permanent staff profile be reduced and stabilized at 2600 with 1326 as total Professional staff and 1274 as Non Professional staff in 2010.  This is also enforced by implementation of the approved structure by reducing the Executive management Professionals to 39 (includes level 5 positions).

The reason for increasing Support Professionals relates to the new Educational intervention (Academic Development Support Strategy).  Technical and Crafts/Trades staff component will be kept at 1% of the total staff profile.  Non-professional staff (permanent) to be decreased to 962 to reflect the situation before the merger (strategies to be developed), although it will still reflect 37% of the total staff complement.

It is also proposed to decrease the total FTE staff complement by reducing the temporary staff complement with a factor of 0,35 as indicated in Table 17.  The major reduction will be focused on the Non-Professional staff category.  This benchmark was determined through an analysis of the years 2000 – 2004 averages.

The implementation of Scenario B will be earmarked by the following:

· Implementing the new approved organizational structure. (Levels 1 – 6)

· Increasing income through improvement of Teaching output and Research output.

· Reducing the Salary Budget (Staff Costs) to 65% in 2010 through a short term and long term strategy.

The merger guidelines do provide National Benchmarks.  TUT has indicated in the IOP a desire to reach the stated national benchmarks.  Due to financial constraints, TUT adjusted targets to reflect a more realistic and achievable situation,  as indicated in the following Table.  These new targets form part of the Turn-around Strategy, which proposes a financial viability. 


Benchmarks and Projected Expenditure

	EXPENDITURE CATEGORY
	2006 (ALLOCATED)
	2010 (PROJECTED)
	MERGER GUIDELINES

	PERSONNELL (includes Employment Benefits)
	70,38%
	65%
	55 – 62,5%

	Goods & Services (Includes Operational, Corporate & Strategic)
	25,3%
	29%
	35,5 – 29%

	Finance Cost (Includes Interest & Loan redemption)
	2,9%
	2%
	2 – 3%

	Capital Expenditure
	0,69%
	3%
	6,5 – 4,5%

	Rationalization Cost
	1,38%
	0%
	0%

	Surplus
	1%
	1%
	1%

	TOTAL
	100%
	100%
	100%


Therefore, the following benchmarks have been adjusted within TUT’s Strategic Planning Framework for 2006-2010. The National benchmarks are indicated in brackets.

· Undergraduate Success rate of 70% (75%), which is currently at 66%

· Graduation rate of 20% – (22,5%), which is currently at 15%

· Staff student ratio (FTE) of 1:30 (1:25), which is currently at 1:36 in 2005

· SET  FTE enrolment of 40% (40%), which is currently at 33,9%

· Research output of 0,18 weighted units per FTE academic staff member (0,5)

· Academic Staff Qualifications to be improved towards

-
Masters 40%        (40%), currently at 32,2%

-
Doctorates 15%    (20%), currently at 9%

· 40% Black representation in Research/Instruction  (40%), which is currently at 34%

· 50% Representation of female in Research/Instruction (50%), which is currently at 40%.
The Framework of the Turn-Around strategy is based on the implementation of Scenario B where the consolidation of Faculties, Departments & Academic programmes, will eliminate all duplication.  The implementation of the new organizational structure will result in a long term saving of R20,9 million.  The following will also be addressed as part of the Turn-Around strategy: 
· The student FTE ratio to Headcount enrolment will be increased from 69% in 2004 to 75% in 
         2010.

· Enrolment growth is proposed in a ratio of  - SET /  B&C  /  HUM (40:35:25) and Post graduate enrolment (contact)  to 8%

· Improvement of graduation & success rates to 20% and 70%.

· Consolidation of Support Services will lead to a streamlined cost effective support structure, and reduced Non-professional administrative staff.

· Consolidation of Class Fees and the consolidation of income resources together with a decrease of expenditure will result in a higher surplus which can then be applied to appropriate areas. 
This will be substantiated by the following planning and management interventions.

HR PLANNING AND MANAGEMENT
The following short term and long term strategies relating to HR planning and management will reduce the salary budget to 65% in 2010.
SHORT TERM STRATEGY:

· Cutback of 2% in total distributable budget (R22 million) in the following categories:


-
Retention Staff will not be extended from 2005


      -
Support temporary staff appointed in 2005

· Support temporary staff appointed in 2004

· Support temporary staff appointed in 2003

· Academic temporary staff

This results in a reduction of 4 million in Academic salary expenditure and a reduction of 18 million in Support staff salary expenditure.

      LONG TERM STRATEGY: 
The Long-term strategy relating to the HR Planning and management is based on the restructuring and re-organization of TUT towards the stated Scenario B.

The consolidation of Faculties/departments/support will be informed by a needs analysis of staff and staff requirements per faculty and per support directorate.

· It is proposed that the Academic : Administrative Staff ratio be reduced from 1:2,2 to 1:1,7.  This is achievable through redeployment, transfers and the rationalization of temporary and part time staff complement in the mentioned categories.

· To reach a 1:30 staff: student FTE ratio the reduction of FTE enrolled students in distance programmes is proposed with a realistic increase in the Research/Instructional category
· This is based on a reduction of student enrolment
 Head count to 60 000 and an FTE of 44 500.

FINANCIAL & QUALITY PLANNING
SHORT TERM STRATEGY:

The following short term strategy, relating to Financial & Quality Planning will be achieved through a change in shape of enrolment to TUT Strategic Benchmarks and an increase in FTE credited students.

· Student enrolment will be managed through a stricter application of the Exclusion Policy

· TUT will embark on Academic development interventions to increase the through put rate.

· Intensive activities to increase R&I outputs will be embarked upon.

· Selection criteria for First time entering students will be reviewed
· Alignment of the class fee structures will be done

LONG TERM STRATEGY:
The long term strategy relating to Financial & Quality planning is to have a growth to 40% in Science, Engineering & Technology programmes although it would not necessary lead to an increase in the Teaching input grant.  However, it is proposed that a 

· Post-graduate growth to 8% and increase in graduation rate will lead to improved Research output.

· A higher % of FTE enrolled students in undergraduate programmes will be ensured through academic development interventions, and refined selection criteria
· Increase success rate to 70% will lead to an increase in the Teaching output grant.

· Simultaneous research capacity building amongst all lecturing staff will eventually promote a  0,18 weighted research output and supervision of M & D students will be improved in order to increase M & D output.

SECTION C – IMPLEMENTATION PLAN AND FINANCIAL PROJECTIONS
TRANSFORMATION OF TUT TO THE DESIRED POSITION

TUT is facing numerous challenges relating to the equalization of service levels and the standardization of facilities across all learning sites to reflect a unified institution, implementation of the preferred scenario and becoming an established University of Technology. 

This section will provide additional information with regard to above stated issues as it was extensively discussed in the IOP.

A. IMPLEMENTATION TOWARDS STANDARDISATION OF SERVICE LEVELS
The following summarizes the serious backlog that TUT has with regard to maintenance and upgrading of buildings and facilities, as well as equipment and infrastructure.  In most cases it was only possible to provide an estimated cost due to the fact that no final quotes or tenders have been obtained. The financial needs to address the current backlog at TUT are indicated. 

1.      Backlog on maintenance and upgrading of buildings and facilities
· During May and June 2004, a company of Quantity Surveyors and Valuators, conducted a comprehensive audit and evaluation of all TUT’s buildings.  The AfriQS Report consisted of the surveying; auditing and evaluation for a renovation/maintenance plan for all buildings of TUT as well as a projected cost cash flow over a period of five years.

· To bring all the buildings of TUT to a habitable, acceptable standard will cost the institution R131 million (VAT exclusive) over a five year period, with the costs calculated at projected building costs as in June 2005.

The needs at the different teaching and learning sites are as follows:

	Teaching & Learning Sites
	Information
	Estimated Cost

	Ga-Rankuwa
	Upgrading of residences
	R18,2 million

	
	Other buildings
	R11 million

	Soshanguve
	Upgrading of residences
	R27,8 million

	
	Other buildings
	R19,3 million

	Pretoria and Satellites at Polokwane, Witbank and Nelspruit
	Upgrading of residences
	R7,1 million

	
	Other buildings
	R48 million

	TOTAL OF AfriQS REPORT
	R131 million


Note:  An allocation of R 36 million has been granted for the upgrading of Residences in Ga-Rankuwa and Soshanguve
 (13 February 2006) by the Minister of Education.

· The total renovation cost of buildings within the “urgent” category (to be completed in year 1 to 2) amounts to R75 million, of which a total of R53 million is earmarked for residences, as it is identified as a high priority.

· The majority of improvements on the Pretoria and Satellite campuses have a lower priority due to the fact that the deferred maintenance is minimal as compared to the northern campuses, according to the AfriQS Report.

· Serious concerns with regard to Occupational Health and Safety specifications of laboratories have also been reported.  This includes the following to meet the minimum requirements of the Act:

· Additional safety doors in all laboratories on all campuses,

· Inadequate air-conditioning in laboratories,

· Upgrading of electrical wiring and cable networks

An additional estimated amount of R15 million is needed to address this serious backlog on all six teaching and learning sites.

· The total of these backlogs amounts to R131 million plus R15 million, i.e. R146 million.

2.     Backlog on alterations and expansions of buildings and facilities if the status quo prevails

· The Faculty of Education has a backlog on expansion and alterations to Engineering Technology Education laboratories on the Soshanguve and Pretoria campuses at an estimated cost of R4,8 million.

· The Faculty of Arts has identified backlogs on buildings and facilities for different departments at a total estimated cost of R10 million.

· The Faculty of Health Sciences has a backlog on lecture hall and ablution facilities at the Soshanguve Campus (Department of Environmental Health) at an estimated cost of R0,25 million.

· The Faculty of Natural Sciences has a serious backlog with regard to the upgrading and expansion of laboratories to accommodate students at the Pretoria Campus and at both the Ga-Rankuwa and Soshanguve Campuses.  An estimated additional amount of at least R12 million is needed to address the backlogs.

· The Faculty of Engineering, currently operating on five of the six teaching and learning sites, has a serious backlog on alterations and expansion of the different engineering laboratories across the different disciplines.  This is of key importance in order to maintain the accreditation status at ECSA.  The estimated cost amounts to R28 million.

· There is a backlog for the upgrading of the Contact Centre at an estimated cost of R0,5 million.

· The refurbishment of the Metro Skinner building, including facilities for the Institute for Economic Research on Innovation, at an estimated amount of R3,5 million.

3.          Backlog on equipment and infrastructure upgrading

· It is estimated that an annual additional amount of R43 million for a period of 4 to 5 years will be needed to address the backlog on equipment and infrastructure.  This amount is made up from –

· R15 million annually for the ICT (Information and Communication Technology) and ITP (Integrated Technology Plan) environment;

· R4 million annually for computer replacement in the academic environment, due to ageing;

· R20 million annually for the replacement and upgrading of science- and technology-related equipment in laboratories;

· R4 million annually for multimedia equipment upgrading in all lecture facilities on the six teaching and learning sites.

· There is also a serious backlog with regard to security access and surveillance system equipment, in particular at the Ga-Rankuwa and Soshanguve campuses, as well as in the residences linked to these campuses.

4.
Financial summary on backlogs relating to the current campus topography

	ITEM
	ESTIMATED COST

	1
	Backlog on maintenance and upgrading of buildings and facilities
	R146 million

	2
	Backlog on alterations and expansions of buildings and facilities
	R59 million

	3
	Backlog on equipment and infrastructure upgrading at R43 million per annum for 2006 - 2009
	R215 million

	4
	TOTAL
	R420 million


5.    Financial projections

The projected financial impact is presented in Schedule 1, section E.  This will have to be calculated into the financial projections as portrayed in Section D once clarification is obtained on the financial position of:

· Grants from the Department of Education

· Loan agreements

· Spending program

B.
IMPLEMENTATION OF SCENARIO B – SHORT TERM (3 – 5 YEARS)

With affirmation of the newly constituted faculties, it is realistic to indicate that movement and relocation of the Faculties will take place within a period of 3 to 5 years, with relocation and enrolment of first years according to the new Faculty topography, to commence during January 2007. Logistical and space planning are imperatives so that it will support the topography. Space allocation has to be properly investigated and planned in order to enhance the relocation of Faculties. A financial forecasting of proposed relocations will have to be conducted during 2006. This will be substantiated by a structured implementation and monitoring plan. This plan will be developed to ensure that the relocation is cost effective and add value. It is proposed that a director for Merger implementation facilitate the restructuring process. A possible financial implication of R1 million is foreseen to conduct the cost analysis. 
Preliminary calculations indicated that the proposed relocations of the Faculties will amount to approximately R450,1 million. This will be confirmed by the cost analysis and financial forecasting process. 

An Implementation plan is in the process of development (see planning framework for 2006) which will state inter alia the process of relocation; phases of movement of Staff and student / equipment; preparation and allocation/restructuring of venues such as residences/ lecture halls / office space; testing and upgrading of ICT infrastructure applicable to the faculty environment; ITS preparation for the new Academic Qualification Structure linked to the new academic entities / budgeting / payroll.

1.
Financial needs to fund the changes in the topography

This section refers to the costs related to the relocation of faculties and support services in line with the proposals in paragraph 5.2 and 5.5 of scenario B of the IOP.

A simulation model was developed to exchange space between target campuses based on data contained in the TUT space program.

2. Basic assumptions
A comprehensive list of assumptions and principles applied is contained in a working document of which the most important are:

· All affected entities should be in a similar position after the IOP implementation.

· All faculties and academic departments will be consolidated on a specific target campus and no fragmentation or duplication will be allowed for.

· It is further assumed that in any department, laboratory formal tuition can be interchanged randomly during any 8-hour period of any day from Monday to Friday.

· Open plan architecture will be considered as the feasible alternative to limit the space that will be required for offices.
· Buffer space need to be created for all relocations, meaning that the space for a faculty or directorate first need to be cleared of the existing inhabitants before refurbishment can start.
3. Preliminary cost estimates
The costing was done by applying a rate of R5 000 per m2 to refurbish all vacated space.  The cost for new/reconstructed space was calculated by deducting required space from vacated space per campus and applying a rate of R10 000 per m2.  The effective amount for direct materials and equipment halves when VAT, professional fees, sundries and non-assignable space have been factored in.

The cost estimates from the space relocation model reflects the following preliminary fund requirements:

	
	R’mil

	Faculties:
	

	Refurbishments
	197,7

	Reconstruction
	229,5

	TOTAL
	427,2

	Support Services:
	

	Refurbishments
	12,0

	Reconstruction
	10,9

	TOTAL
	22,9

	GRAND TOTAL
	450,1


This excludes the following phases:

· Matching of different space categories through detail planning for each faculty.

· Moving of laboratory equipment and the cost involve.

· This exercise will reveal if new lecture halls should be constructed at a particular target campus, or if smaller lecture halls can be converted into other space.
· Sport Business Plan to ensure equity.
· Library and Electronic Resource Centres (ERC) Space.
· Academic programmes will be phased in over three-five years to accommodate the pipe line students.
· Requirements for new residences to limit the transport costs between residences.
· Landscaping and parking needs.
· Sufficient and reliable backup power systems to support the Business Continuity Plan.
Other aspects that might affect the IOP implementation have not yet been fully discounted in the cost, e.g.:

· Relocation allowances to staff and the anticipated higher staff turnover

· Travel reimbursements for shuttle staff during the three year phase-in period to service pipe line students still located on the mother learning sites

· Bussing of students between residences and target campuses

· Cross-subsidies relating to differential residence fees for migrant students.

4. Financial projections

The financial projections are presented in Schedule 2, Section E. This does not provide for any financial contributions from external sources.

The impact of these financial charges has not been accommodated in the financial statements of the previous sections.

SECTION D: FINANCIAL PROJECTIONS
The financial projections are based on the various elements and strategies contained in the IOP and are divided into three categories:

A. Projected Financial Statements based on the current status and a move towards ideal benchmarks.

B. Financial needs to address the current backlogs at the TUT to ensure equal standards at a proper level.  (See Section C)

C. Financial needs to fund the changes in the topography to implement the IOP (See Section C).

A. PROJECTED FINANCIAL STATEMENTS FOR THE PERIOD 31 DECEMBER 2006 – 2010

The IOP information, the current budget (2006), together with various statistical data, was used to build the Resource Allocation Model (RAM) based on the following principles:

· It uses the new funding framework from the Department of Education as point of departure.

· It is an income-driven model, i.e. all allocations to expenditure categories needs to be funded by the different income streams in principle.

· It incorporates the different benchmarks and performance indicators from government, as well as those agreed upon in the strategic plan of TUT.

· The different parameters included in the model are used as variables so that when they are adjusted the model is automatically updated, showing clearly the impact of the adjustments made on the income generation and resource allocation to different sections of the TUT.

The RAM allocations between income and expenditure categories according to various benchmarks are indicated in the table below:

	RAM% INCOME DISTRIBUTION
	EARMARKED
	DISTRIBUTABLE

	GOVERNMENT SUBSIDY
	%
	%

	Teaching Input
	0.40%
	99.60%

	Teaching Output Grant
	0.00%
	100.00%

	Teaching Output Development
	100.00%
	0.00%

	Research Output Grant
	90.00%
	10.00%

	Research Output Development
	100.00%
	0.00%

	Institutional Factors
	0.00%
	100.00%

	Long term Liabilities
	0.00%
	100.00%

	Adhoc Grant
	0.00%
	100.00%

	TUITION FEES
	
	

	Class Fee
	1.00%
	99.00%

	Subject Levies
	100.00%
	0.00%

	Other fees income
	0.00%
	100.00%

	Other designated fees income
	100.00%
	0.00%

	Bad debts recovered
	0.00%
	100.00%

	NON SUBSIDIZED PROGRAMMES
	92.50%
	7.50%

	RESIDENCES
	100.00%
	0.00%

	FOUNDATION DONATIONS 
	100.00%
	0.00%

	RESEARCH CONTRACTS
	100.00%
	0.00%

	INVESTMENT INCOME
	21.79%
	78.21%

	SALE OF GOODS AND SERVICES
	33.22%
	66.78%


The projected income for 2007 – 2010 was based on the following assumptions:

Government subsidy

:
5% based on Government’s MTEF framework

Class fees and residences
:
7% based on TUT’s estimated annual increase

Other income streams
:
4% based on the CPIX

B. RESOURCE ALLOCATION AND PROJECTED EXPENDITURE

	RAM EXPENDITURE ALLOCATIONS
	2006
	2007
	2008
	2009
	2010

	PERSONNEL (Include provision for employee benefits)
	70,38%
	70,38%
	68,59%
	66,79%
	65%

	GOODS & SERVICES (Include operational, corporate and strategic projects expenditure)
	25,03%
	25,03%
	26,35%
	27,68%
	29%

	FINANCE COST (Include Interest & Loan Redemption)
	2,90%
	2,90%
	2,60%
	2,30%
	2%

	CAPITAL EXPENDITURE (Link to depreciation)
	0,69%
	0,69%
	1,46%
	2,23%
	3%

	SURPLUS
	1%
	1%
	1%
	1%
	1%

	TOTAL
	100%
	100%
	100%
	100%
	100%


The Resource Allocation Model determines the operational budgets which, in turn, result in the Financial Statements, as indicated

The following income statement, balance sheet and cash flow statement highlights TUT’s estimated income less expenditure without taking into account any borrowings that TUT may need in the future for any upgrading of buildings or relocations costs.  It also provides for rationalization cost of 1:38% in 2007.

· Schedule 3
:
Balance Sheet

· Schedule 4
:
Income Statement

· Schedule 5
:
Cash Flow Statement

SECTION E

· This section indicates statistical data and financial projections.  The Consolidated PQM, Enrolment planning (2006 – 2010), staff profile to support the proposed enrolment statements and PQM is indicated.

· Schedules 1 – 5 are included.

· The planning framework 2006 is tabled.

	TABLE 1:   CONSOLIDATED APPROVED PQM (PROGRAMME QUALIFICATION MIX) FOR TUT  (CONTACT) 2004 - 2006

	CESM 
	 MAJOR FIELDS OF STUDY 
	NOTES
	 CERTIFICATES: NS + HS
	 NATIONAL DIPLOMAS
	 B TECH DEGREE
	POST DIP/ GRAD  CERT + DIP
	 NATIONAL HIGHER DIPLOMA
	HONOURS DEGREE
	 M TECH DEGREE
	 DOTORAL DEGREE + L TECH

	1
	AGRICULTURE AND RENEWABLE NATURAL RESOURCES
	
	
	
	
	
	
	
	
	

	1a
	Agricultural Economics
	
	
	
	
	
	
	
	
	

	1b
	Agriculture  
	1, 2
	
	X
	X
	
	X
	
	X
	X

	1c
	Fisheries
	
	
	
	
	
	
	
	
	

	1d
	Forestry
	
	
	
	
	
	
	
	
	

	1e
	All other Agriculture and Renewable Natural Resources
	
	
	X
	X
	
	
	
	X
	X

	2
	ARCHITECTURE AND ENVIRONMENTAL DESIGN
	
	
	
	
	
	
	
	
	

	2a
	Architecture and Building Science
	
	
	X
	X
	
	
	
	X
	

	2b
	Quantity Surveying
	
	
	
	X
	
	
	
	
	

	2c
	Building Management
	
	
	X
	X
	
	
	
	X
	W

	2d
	Town and Regional Planning
	
	
	
	
	
	
	
	
	

	2e
	All other Architecture and Environmental Design
	
	
	
	
	
	
	
	
	

	3
	ARTS, VISUAL AND PERFORMING
	
	
	
	
	
	
	
	
	

	3a
	Music
	
	X
	X
	X
	
	
	
	X
	X

	3b
	Drama
	
	X
	X
	X
	
	
	
	X
	X

	3c
	Fine Arts
	
	X
	X
	X
	
	
	
	X
	X

	3d
	All other Arts, Visual and Performing
	
	X
	X
	X
	
	
	
	X
	X

	4
	BUSINESS, COMMERCE AND MANAGEMENT SCIENCES
	
	
	
	
	
	
	
	
	

	4a
	Accounting
	
	X
	X
	X
	
	
	
	X
	X

	4b
	Banking and Finance
	
	
	
	
	
	
	
	
	

	4c
	Business Data Systems and Business Quantitative Methods
	
	
	
	
	
	
	
	
	

	4d
	All other Business, Commerce and Management Sciences
	3
	X
	X
	        X
	
	
	
	X
	X

	5
	COMMUNICATION
	
	
	
	
	
	
	
	
	

	5a
	Journalism and Media Studies
	
	
	X
	X
	
	
	
	X
	X

	5b
	All other Communication
	
	X
	X
	X
	
	
	
	X
	X

	6
	COMPUTER SCIENCE AND DATA PROCESSING
	4
	
	
	
	
	
	
	
	

	6a
	All computer Science and Data Processing
	
	X
	X
	        X
	
	
	
	X
	W

	7
	EDUCATION
	
	
	
	
	
	
	
	
	

	7a
	Primary
	
	
	
	
	
	
	
	
	

	7b
	Secondary
	
	
	        X
	X
	
	
	
	X
	X

	7c
	Special
	
	
	
	
	
	
	
	
	

	7d
	All other Education
	5
	X
	X
	          X
	X
	X
	X
	X
	X

	8
	ENGINEERING AND ENGINEERING TECHNOLOGY
	
	
	
	
	
	
	
	
	

	8a
	Chemical Engineering
	
	
	X
	X
	
	
	
	X
	X

	8b
	Civil Engineering
	
	
	X
	X
	
	
	
	X
	X

	8c
	Electrical Engineering
	
	
	X
	X
	
	
	
	X
	X

	8e
	Mechanical Engineering
	
	
	X
	X
	
	
	
	X
	X

	8h
	All other Engineering and Engineering Technology
	
	
	X
	X
	
	
	
	X
	X

	9
	HEALTH CARE AND HEALTH SCIENCES
	
	
	
	
	
	
	
	
	

	9a
	Medicine / surgery
	
	
	
	
	
	
	
	
	

	9b
	Dentistry
	
	
	
	
	
	
	
	
	

	9c
	Nursing
	
	
	X
	X
	
	
	
	X
	X

	9d
	All Clinical Health Sciences
	
	X
	X
	X
	
	X
	
	X
	X

	9e
	Pharmacy
	
	
	
	X
	
	
	
	X
	X

	9f
	Veterinary Science
	
	
	X
	X
	
	
	
	X
	X

	9g
	Rehabilitation and Therapy
	
	X
	X
	X
	
	
	
	X
	X

	9h
	Hospital and Health Care Administration
	
	
	
	
	
	
	
	
	

	9i
	All other Health Care and Health Sciences
	
	X
	X
	X
	
	
	
	X
	X

	10
	HOME ECONOMICS
	
	
	
	
	
	
	
	
	

	10a
	All Home Economics
	6, 7
	
	X
	X
	
	X
	
	X
	X

	11
	INDUSTRIAL ARTS, TRADES AND TECHNOLOGY
	
	
	
	
	
	
	
	
	

	11a
	All Industrial Arts, Trades and Technology
	
	
	
	X
	
	
	
	X
	W

	12
	LANGUAGES, LINGUISTICS AND LITERATURE
	
	
	
	
	
	
	
	
	

	12a
	Linguistics
	
	
	
	
	
	
	
	
	

	12b
	Literary Studies
	
	
	
	
	
	
	
	
	

	12c
	Afrikaans / Nederlands
	
	
	
	
	
	
	
	
	

	12d
	English
	
	
	
	
	
	
	
	
	

	12e
	African Languages
	
	
	
	
	
	
	
	
	

	12f
	Modern European Languages
	
	
	
	
	
	
	
	
	

	12g
	All other Languages, Linguistics and Literature
	8, 9
	
	X
	X
	
	
	
	X
	X

	13
	LAW
	
	
	
	
	
	
	
	
	

	13a
	All Law
	
	X
	X
	
	
	X
	
	
	

	14
	LIBRARIES AND MUSEUMS
	
	
	
	
	
	
	
	
	

	14a
	All Libraries and Museums
	
	
	
	
	
	
	
	
	

	15
	LIFE AND PHYSICAL SCIENCES
	
	
	
	
	
	
	
	
	

	15a
	Life Sciences
	10
	
	X
	X
	
	
	
	X
	X

	15b
	Physical Sciences
	
	X
	X
	X
	
	
	
	X
	X

	15c
	All other Life and Physical Sciences
	
	X
	X
	X
	
	
	
	X
	X

	16
	MATHEMATICAL SCIENCES
	
	
	  
	
	
	
	
	
	

	16a
	All Mathematical Sciences
	11, 12, 13
	
	
	W
	
	
	
	X
	X

	17
	MILITARY SCIENCES
	
	
	
	
	
	
	
	
	

	17a
	All Military Sciences
	
	
	
	
	
	
	
	
	

	18
	PHILOSOPHY, RELIGION AND THEOLOGY
	
	
	
	
	
	
	
	
	

	18a
	Philosophy
	
	
	
	
	
	
	
	
	

	18b
	Science of religion
	
	
	
	
	
	
	
	
	

	18c
	All other Philosophy, Religion and Theology
	
	
	
	
	
	
	
	
	

	19
	PHYSICAL EDUCATION, HEALTH EDUCATION, LEISURE
	
	
	
	
	
	
	
	
	

	19a
	All Physical Education, Health Education and Leisure
	14
	X
	X
	X
	
	
	
	W
	W

	20
	PSYCHOLOGY
	
	
	
	
	
	
	
	
	

	20a
	All Psychology
	
	
	
	
	
	
	
	
	

	21
	PUBLIC ADMINISTRATION AND SOCIAL SERVICES
	
	
	
	
	
	
	
	
	

	21a
	Public Administration 
	15
	X
	X
	X
	
	
	
	X
	X

	21b
	Social Work
	
	
	
	
	
	
	
	
	

	21c
	All other Public Administration and Social Services
	16
	X
	X
	X
	
	X
	
	X
	X

	22
	SOCIAL SCIENCES AND SOCIAL STUDIES
	
	
	
	
	
	
	
	
	

	22a
	Economics
	
	X
	X
	X
	
	
	
	
	

	22b
	All other Social Sciences and Social Studies
	17
	X
	X
	X
	
	
	
	X
	X

	
	The highlighted areas in green indicate the variation from the previous PQM documents as approved by the DoE on 26/11/2004 (See Notes)

	X
	The institution has previously been active: (a) All previously approved programmes as well as (b) the new programmes which were  specified are approved for 2003 - 2006

	W
	The previously approved programmes specified HAVE BEEN with drawn for 2003 – 2006


	TABLE  2:   CONSOLIDATED APPROVED PQM (PROGRAMME QUALIFICATION MIX) FOR TUT  (DISTANCE) 2004 – 2006

	CESM 
	MAJOR FIELDS OF STUDY 
	NOTES
	CERTIFICATES: NS + HS
	NATIONAL DIPLOMAS 
	B TECH DEGREE
	POST DIP / GRAD 

CERT + DIP


	NATIONAL HIGHER DIPLOMA
	HONOURS

DEGREE
	M TECH DEGREE 
	DOTORAL DEGREE + L TECH

	1
	AGRICULTURE AND RENEWABLE NATURAL RESOURCES
	 
	 
	 
	 
	
	 
	 
	 
	 

	1a
	Agricultural Economics
	 
	 
	 
	 
	
	 
	 
	 
	 

	1b
	Agriculture  
	 
	 
	 
	 
	
	 
	 
	 
	 

	1c
	Fisheries
	 
	 
	 
	 
	
	 
	 
	 
	 

	1d
	Forestry
	 
	 
	 
	 
	
	 
	 
	 
	 

	1e
	All other Agriculture and Renewable Natural Resources
	 
	 
	 
	 
	
	 
	 
	 
	 

	2
	ARCHITECTURE AND ENVIRONMENTAL DESIGN
	 
	 
	 
	 
	
	 
	 
	 
	 

	2a
	Architecture and Building Science
	 
	 
	 
	 
	
	 
	 
	 
	 

	2b
	Quantity Surveying
	 
	 
	 
	 
	
	 
	 
	 
	 

	2c
	Building Management
	 
	 
	 
	 
	
	 
	 
	 
	 

	2d
	Town and Regional Planning
	 
	 
	 
	 
	
	 
	 
	 
	 

	2e
	All other Architecture and Environmental Design
	 
	 
	 
	 
	
	 
	 
	 
	 

	3
	ARTS, VISUAL AND PERFORMING
	 
	 
	 
	 
	
	 
	 
	 
	 

	3a
	Music
	 
	 
	 
	 
	
	 
	 
	 
	 

	3b
	Drama
	 
	 
	 
	 
	
	 
	 
	 
	 

	3c
	Fine Arts
	 
	 
	 
	 
	
	 
	 
	 
	 

	3d
	All other Arts, Visual and Performing
	 
	 
	 
	 
	
	 
	 
	 
	 

	4
	BUSINESS, COMMERCE AND MANAGEMENT SCIENCES
	 
	 
	 
	 
	
	 
	 
	 
	 

	4a
	Accounting
	 
	 
	X
	X
	
	 
	 
	 
	 

	4b
	Banking and Finance
	 
	 
	
	
	
	 
	 
	 
	 

	4c
	Business Data Systems and Business Quantitative Methods
	 
	 
	 
	
	
	 
	 
	 
	 

	4d
	All other Business, Commerce and Management Sciences
	 
	 
	X
	X
	
	 
	 
	 
	 

	5
	COMMUNICATION
	 
	 
	 
	 
	
	 
	 
	 
	 

	5a
	Journalism and Media Studies
	 
	X
	X
	X
	
	 
	 
	 
	 

	5b
	All other Communication
	 
	 
	 
	 
	
	 
	 
	 
	 

	6
	COMPUTER SCIENCE AND DATA PROCESSING
	 
	 
	 
	 
	
	 
	 
	 
	 

	6a
	All computer Science and Data Processing
	 
	 
	 
	 
	
	 
	 
	 
	 

	7
	EDUCATION
	 
	 
	 
	 
	
	 
	 
	 
	 

	7a
	Primary
	 
	 
	
	
	
	
	 
	
	 

	7b
	Secondary
	 
	 
	
	X
	
	
	 
	
	

	7c
	Special
	 
	 
	
	 
	
	
	 
	 
	 

	7d
	All other Education
	 5
	X
	
	X
	X
	
	X
	        X
	 

	8
	ENGINEERING AND ENGINEERING TECHNOLOGY
	 
	 
	 
	 
	
	 
	 
	 
	 

	8a
	Chemical Engineering
	 
	 
	 
	 
	
	 
	 
	 
	 

	8b
	Civil Engineering
	 
	 
	 
	 
	
	 
	 
	 
	 

	8c
	Electrical Engineering
	 
	 
	 
	 
	
	 
	 
	 
	 

	8e
	Mechanical Engineering
	 
	 
	 
	 
	
	 
	 
	 
	 

	8h
	All other Engineering and Engineering Technology
	 
	 
	 
	 
	
	 
	 
	 
	 

	9
	HEALTH CARE AND HEALTH SCIENCES
	 
	 
	 
	 
	
	 
	 
	 
	 

	9a
	Medicine / surgery
	 
	 
	 
	 
	
	 
	 
	 
	 

	9b
	Dentistry
	 
	 
	 
	 
	
	 
	 
	 
	 

	9c
	Nursing
	 
	 
	 
	 
	
	 
	 
	 
	 

	9d
	All Clinical Health Sciences
	 
	 
	 
	 
	
	 
	 
	 
	 

	9e
	Pharmacy
	 
	 
	 
	 
	
	 
	 
	 
	 

	9f
	Veterinary Science
	 
	 
	 
	 
	
	 
	 
	 
	 

	9g
	Rehabilitation and Therapy
	 
	 
	 
	 
	
	 
	 
	 
	 

	9h
	Hospital and Health Care Administration
	 
	 
	 
	 
	
	 
	 
	 
	 

	9i
	All other Health Care and Health Sciences
	 
	 
	 
	 
	
	 
	 
	 
	 

	10
	HOME ECONOMICS
	 
	 
	 
	 
	
	 
	 
	 
	 

	10a
	All Home Economics
	 
	 
	 
	 
	
	 
	 
	 
	 

	11
	INDUSTRIAL ARTS, TRADES AND TECHNOLOGY
	 
	 
	 
	 
	
	 
	 
	 
	 

	11a
	All Industrial Arts, Trades and Technology
	 
	 
	 
	 
	
	 
	 
	 
	 

	12
	LANGUAGES, LINGUISTICS AND LITERATURE
	 
	 
	 
	 
	
	 
	 
	 
	 

	12a
	Linguistics
	 
	 
	 
	 
	
	 
	 
	 
	 

	12b
	Literary Studies
	 
	 
	 
	 
	
	 
	 
	 
	 

	12c
	Afrikaans / Nederlands
	 
	 
	 
	 
	
	 
	 
	 
	 

	12d
	English
	 
	 
	 
	 
	
	 
	 
	 
	 

	12e
	African Languages
	 
	 
	 
	 
	
	 
	 
	 
	 

	12f
	Modern European Languages
	 
	 
	 
	 
	
	 
	 
	 
	 

	12g
	All other Languages, Linguistics and Literature
	 
	 
	 
	 
	
	 
	 
	 
	 

	13
	LAW
	 
	 
	 
	 
	
	 
	 
	 
	 

	13a
	All Law
	 
	 
	X
	 
	
	 
	 
	 
	 

	14
	LIBRARIES AND MUSEUMS
	 
	 
	 
	 
	
	 
	 
	 
	 

	14a
	All Libraries and Museums
	 
	 
	 
	 
	
	 
	 
	 
	 

	15
	LIFE AND PHYSICAL SCIENCES
	 
	 
	 
	 
	
	 
	 
	 
	 

	15a
	Life Sciences
	 
	 
	 
	 
	
	 
	 
	 
	 

	15b
	Physical Sciences
	 
	 
	 
	 
	
	 
	 
	 
	 

	15c
	All other Life and Physical Sciences
	 
	 
	 
	 
	
	 
	 
	 
	 

	16
	MATHEMATICAL SCIENCES
	 
	 
	 
	 
	
	 
	 
	 
	 

	16a
	All Mathematical Sciences
	 
	 
	 
	 
	
	 
	 
	 
	 

	17
	MILITARY SCIENCES
	 
	 
	 
	 
	
	 
	 
	 
	 

	17a
	All Military Sciences
	 
	 
	 
	 
	
	 
	 
	 
	 

	18
	PHILOSOPHY, RELIGION AND THEOLOGY
	 
	 
	 
	 
	
	 
	 
	 
	 

	18a
	Philosophy
	 
	 
	 
	 
	
	 
	 
	 
	 

	18b
	Science of religion
	 
	 
	 
	 
	
	 
	 
	 
	 

	18c
	All other Philosophy, Religion and Theology
	 
	 
	 
	 
	
	 
	 
	 
	 

	19
	PHYSICAL EDUCATION, HEALTH EDUCATION, LEISURE
	 
	 
	 
	 
	
	 
	 
	 
	 

	19a
	All Physical Education, Health Education and Leisure
	 
	 
	 
	 
	
	 
	 
	 
	 

	20
	PSYCHOLOGY
	 
	 
	 
	 
	
	 
	 
	 
	 

	20a
	All Psychology
	 
	 
	 
	 
	
	 
	 
	 
	 

	21
	PUBLIC ADMINISTRATION AND SOCIAL SERVICES
	 
	 
	 
	 
	
	 
	 
	 
	 

	21a
	Public Administration 
	 
	 
	X
	X
	
	 
	 
	 
	 

	21b
	Social Work
	 
	 
	 
	 
	
	 
	 
	 
	 

	21c
	All other Public Administration and Social Services
	 
	 
	         
	X
	
	 
	 
	
	 

	22
	SOCIAL SCIENCES AND SOCIAL STUDIES
	 
	 
	 
	 
	
	 
	 
	
	 

	22a
	Economics
	 
	 
	 
	 
	
	 
	 
	 
	 

	22b
	All other Social Sciences and Social Studies
	 
	 
	 
	 
	
	 
	 
	 
	 

	   X
	The institution has previously been active: (a) All previously approved programmes as well as (b) the new programmes which are specified are approved for 2003 – 2006

	
	The highlighted areas in green indicate the variation from the previous PQM documents as approved by the DoE on 26/11/2004 (See Notes)


NOTES TO CONSOLIDATED APPROVED PQM (PROGRAMME QUALIFICATION MIX) FOR TUT (CONTACT)

CESM 01

1 Two programmes namely National Higher Diploma: Pig Production Management and National Higher Diploma: Poultry Production Management is not listed on the PQM Document although it was previously approved. No students currently registered on NHDip Poultry Production Management for 2004.  Registered students for 2004 on the programme NHDip Pig Production Management. These programmes are phasing out. IT should be placed on the PQM for audit purposes until there are no more active students in these programmes.

2 D Tech Agriculture – Withdrawn by the Department of Education BUT reinstated during June 2003, together with D.Tech: Game Range Management, D.Tech: Horticulture, D.Tech: Nature Conservation

CESM 04

3 The MBA is listed to CESM 04 / 4d. Full accreditation received by CHE in September 2004. Approved Doctoral programmes are: DTech: Business Administration, DTech: Contact Center Management, DTech: Environmental Management

CESM 06

4 All doctoral programmes in this CESM have been with drawn and the appeal for re-instatement was not successful. Therefore following  programmes are not approved: DTech: Knowledge Management; DTech: Information Technology; DTech: Business Information Systems;  D. Tech: Computer Systems; DTech Professional Practice in IT, DTech: Information Networks.

CESM 07

5 New teacher education qualifications. All are approved on letter faxed on 26/03/2004 from the Department of Education. This includes ACE (undergraduate certificate) NPDE (Nat. Professional diploma), B.Ed(GET) and (FET), B.Ed (HONS), PGCE, M. Ed, D. Ed, M.Ed Educational Technology.

CESM 10

6   National Diploma: Fashion and National Diploma: Fashion and Design Technology – Previous Technikon North-West (TNW) PQM Document did not indicate approval for offering. Appeal was successful and the programme is approved.

7 NHD: Food and Nutrition not indicated on PQM of Pretoria Technikon.  However, the programme is phasing out. It should be placed on the PQM for audit purposes until there are no more active student in the programme. 

CESM 11

            DTech: Somatology is with drawn 

CESM 12

8  MTech: Language Practice was approved in March 2004

9  DTech: Language Practice was not withdrawn by the Department of Education on the PQM Document of 26/11/2002. 

CESM 15

10 D Tech degrees - Withdrawn by the Department of Education on the PQM Document of 26/112002. Appeal was successful for offering. Only DTech: Biotechnology reinstated in June 2003. 

CESM 16

11 B Tech Mathematical Technology – Previous Technikon Pretoria PQM Document did indicate approval.  However, decision reversed on letter faxed on 26/03/2004 from the Department of Education and therefore not approved - PQM 2004 from DoE does indicate approval.  Review of decision will be made with submission of the Institutional Operating Plan for 2005 – 2007.

12 M Tech Mathematical Technology – Approval never withdrawn by the Department of Education on the PQM Document of 26/112002. 

13 D Tech Mathematical Technology – Approval never withdrawn by the Department of Education on the PQM Document of 26/112002. 

CESM 19

14 MTech and DTech: Sport and Exercise Technology not approved (14/05/2004).  Doctoral programmes with drawn. Appeal for re-instatement not 

      approved 

CESM 21

15 B Tech: Public Management is not approved in the Technikon Northern Gauteng (TNG) PQM; however students are registered for 2004.

16 NH Dip: Parks and Recreation Management.  Previously approved for Technikon Pretoria.  Registered students for 2004 on the programme. It should be placed on the PQM for audit purposes until there are no more active student in the programmes as it is phasing out. 

CESM 22

17 MTech: Tourism and Hospitality Management approved, although cell is indicated as inactive (reference: 14/5/10/5/12/2). 

      DTech: Tourism and Hospitality Management appeal not approved (14/05/2004)

   DTech: Adventure Tourism Management approval never with drawn. Programme accredited by the CHE in October 2000. 

   DTech: Fire Technology not approved

	TABLE 3:  PROPOSED PQM (PROGRAMME QUALIFICATION MIX) FOR TUT (CONTACT) 2007 - 2010                                                                                 

	This table stipulates the approved programmes of TUT, as stipulated in the Consolidated PQM of the three merged institutions. It also indicates approved programmes as received from the DoE during the submission cycle of 2004, 2005

	CESM
	MAJOR FIELDS OF STUDY
	NOTES
	UNDER GRADUATE CERTIFICATES
	UNDER GRADUATE DIPLOMAS
	GENERAL

1ST BACHELORS

DEGREE
	PROF 1ST BACHELORS DEGREE
	POST GRAD & POSTDIP DIPLOMA
	HONOURS DEGREE
	MASTERS DEGREES AND DIPLOMAS
	DOTORAL DEGREES

	1
	AGRICULTURE AND RENEWABLE NATURAL RESOURCES
	
	
	
	
	
	
	

	1a
	Agricultural Economics
	
	
	
	
	
	
	
	
	

	1b
	Agriculture  
	1
	
	X
	X
	
	X
	
	X
	X

	1c
	Fisheries
	
	
	
	
	
	
	
	
	

	1d
	Forestry
	
	
	
	
	
	
	
	
	

	1e
	All other Agriculture and Renewable Natural Resources
	
	
	X
	X
	
	
	
	X
	X 

	2
	ARCHITECTURE AND ENVIRONMENTAL DESIGN
	
	
	
	
	
	
	
	
	

	2a
	Architecture and Building Science
	2
	
	X
	X
	
	
	
	X
	

	2b
	Quantity Surveying
	
	
	
	X
	
	
	
	
	

	2c
	Building Management
	
	
	X
	X
	
	
	
	X
	

	2d
	Town and Regional Planning
	
	
	
	
	
	
	
	
	

	2e
	All other Architecture and  Environmental Design
	
	
	
	
	
	
	
	
	

	3
	ARTS, VISUAL AND PERFORMING
	
	
	
	
	
	
	
	
	

	3a
	Music
	
	X
	X
	X
	
	
	
	X
	X

	3b
	Drama
	
	X
	X
	X
	
	
	
	X
	X

	3c
	Fine Arts
	
	X
	X
	X
	
	
	
	X
	X

	3d
	All other Arts, Visual and Performing
	3
	X
	X
	X
	
	
	
	X
	X

	4
	BUSINESS, COMMERCE AND MAN. SCIENCES
	
	
	
	
	
	
	
	
	

	4a
	Accounting
	
	X
	X
	X
	
	
	
	X
	X

	4b
	Banking and Finance
	
	
	
	
	
	
	
	
	

	4c
	Business Data Systems and Business Quantitative Methods
	
	
	
	
	
	
	
	
	

	4d
	All other Business, Commerce and Management Sciences
	4
	X
	X
	X
	
	
	
	X
	X

	5
	COMMUNICATION
	
	
	
	
	
	
	
	
	

	5a
	Journalism and Media Studies
	
	
	X
	X
	
	
	
	X
	X

	5b
	All other Communication
	5
	X
	X
	X
	
	N
	
	X
	X

	6
	COMPUTER SCIENCE AND DATA PROCESSING
	
	
	
	
	
	
	
	
	

	6a
	All computer Science and Data Process. 
	6
	X
	X
	X
	
	
	
	X
	N

	7
	EDUCATION
	
	
	
	
	
	
	
	
	

	7a
	Primary
	7
	
	
	
	N
	
	N
	
	

	7b
	Secondary
	
	
	
	
	X
	X
	
	X
	X

	7c
	Special
	
	
	
	
	
	
	
	
	

	7d
	All other Education
	8
	X
	
	
	X
	X
	X
	X 
	X

	8
	ENGINEERING AND ENGINEERING TECHNOLOGY
	
	
	
	
	
	
	
	
	

	8a
	Chemical Engineering
	
	
	X
	X
	
	
	
	X
	X

	8b
	Civil Engineering
	
	
	X
	X
	
	
	
	X
	X

	8c
	Electrical Engineering
	
	
	X
	X
	
	
	
	X
	X

	8e
	Mechanical Engineering
	
	
	X
	X
	
	
	
	X
	X

	8h
	All other Engineering and Engineering Technology
	9
	
	X
	X
	
	
	
	X
	X

	9
	HEALTH CARE AND HEALTH SC.
	
	
	
	
	
	
	
	
	

	9a
	Medicine / surgery
	
	
	
	
	
	
	
	
	

	9b
	Dentistry
	
	
	
	
	
	
	
	
	

	9c
	Nursing
	
	
	X
	X
	
	
	
	X
	X

	9d
	All Clinical Health Sciences
	
	X
	X
	X
	
	X
	
	X
	X

	9e
	Pharmacy
	10
	
	N
	X
	
	
	
	X
	X

	9f
	Veterinary Science
	
	
	X
	X
	
	
	
	X
	X

	9g
	Rehabilitation and Therapy
	
	X
	X
	X
	
	
	
	X
	X

	9h
	Hospital and Health Care Administration
	
	
	
	
	
	
	
	
	

	9i
	All other Health Care and Health Sciences
	11
	X
	X
	X
	
	
	
	X
	X

	10
	HOME ECONOMICS
	
	
	
	
	
	
	
	
	

	10a
	All Home Economics
	
	
	X
	X
	
	X
	
	X
	X

	11
	INDUSTRIAL ARTS, TRADES AND TECHNOLOGY
	
	
	
	
	
	
	
	
	

	11a
	All Industrial Arts, Trades and Technology
	
	
	
	X
	
	
	
	X
	

	12
	LANGUAGES, LINGUISTICS AND LITERATURE
	
	
	
	
	
	
	
	
	

	12a
	Linguistics
	
	
	
	
	
	
	
	
	

	12b
	Literary Studies
	
	
	
	
	
	
	
	
	

	12c
	Afrikaans / Nederlands
	
	
	
	
	
	
	
	
	

	12d
	English
	
	
	
	
	
	
	
	
	

	12e
	African Languages
	
	
	
	
	
	
	
	
	

	12f
	Modern European Languages
	
	
	
	
	
	
	
	
	

	12g
	All other Languages, Linguistics and Literature
	
	
	X
	X
	
	
	
	X
	X

	13
	LAW
	
	
	
	
	
	
	
	
	

	13a
	All Law
	
	X
	X
	
	
	X
	
	
	

	14
	LIBRARIES AND MUSEUMS
	
	
	
	
	
	
	
	
	

	14a
	All Libraries and Museums
	
	
	
	
	
	
	
	
	

	15
	LIFE AND PHYSICAL SCIENCES
	
	
	
	
	
	
	
	
	

	15a
	Life Sciences
	
	
	X
	X
	
	
	
	X
	X

	15b
	Physical Sciences
	
	X
	X
	X
	
	
	
	X
	X

	15c
	All other Life and Physical Sciences
	12
	X
	X
	X
	
	
	
	X
	X

	16
	MATHEMATICAL SCIENCES
	
	
	
	
	
	
	
	
	

	16a
	All Mathematical Sciences
	13
	
	
	N
	
	
	
	X
	X

	17
	MILITARY SCIENCES
	
	
	
	
	
	
	
	
	

	17a
	All Military Sciences
	
	
	
	
	
	
	
	
	

	18
	PHILOSOPHY, RELIGION AND THEOLOGY
	
	
	
	
	
	
	
	
	

	18a
	Philosophy
	
	
	
	
	
	
	
	
	

	18b
	Science of religion
	
	
	
	
	
	
	
	
	

	18c
	All other Philosophy, Religion and  Theo
	
	
	
	
	
	
	
	
	

	19
	PHYSICAL EDUCATION, HEALTH EDUCATION, LEISURE
	
	
	
	
	
	
	
	
	

	19a
	All Physical Education, Health Education and Leisure
	14
	X
	X
	X
	
	
	
	N
	

	20
	PSYCHOLOGY
	
	
	
	
	
	
	
	
	

	20a
	All Psychology
	
	
	
	
	
	
	
	
	

	21
	PUBLID ACMINISTRATION AND SOCIAL SERVICES
	
	
	
	
	
	
	
	
	

	21a
	Public Administration
	
	X
	X
	X
	
	
	
	X
	X

	21b
	Social Work
	
	
	
	
	
	
	
	
	

	21c
	All other Public Administration and Social Services
	
	X
	X
	X
	
	X
	
	X
	X

	22
	SOCIAL SCIENCES AND SOCIAL STUDIES
	
	
	
	
	
	
	
	
	

	22a
	Economics
	
	X
	X
	X
	
	
	
	
	

	22b
	All other Social Sciences and Social Studies
	15
	X
	X
	X
	
	
	
	X
	X

	NOTES
	

	X
	The institution has previously been active: All previously approved programmes as well as the new programmes which are specified in the notes are approved for 2004/5 – 2006

	N
	New Qualification : APPROVAL OF NEW QUALIFICATION IN NEW CELL WHERE TUT HAS NOT PREVIOULSY BEEN ACTIVE

	


	TABLE 4:  PROPOSED PQM (PROGRAMME QUALIFICATION MIX) FOR TUT (DISTANCE) 2007 - 2010

	CESM
	MAJOR FIELDS OF STUDY


	UNDER GRADUATE CERTIFICATES
	UNDER GRADUATE DIPLOMAS
	GENERAL 1ST BACHELORS DEGREE
	POST

 DIP DIPLOMA
	PROF 1ST BACHELORS DEGREE
	POSTGRAD 

& POSTDIP DIPLOMA
	HONOURS DEGREE
	MASTER DEGREES 

& DIPLOMAS
	DOTORAL DEGREES

	1
	AGRICULTURE AND RENEWABLE NATURAL RESOURCES
	
	
	
	
	
	
	
	

	1a
	Agricultural Economics
	
	
	
	
	
	
	
	
	

	1b
	Agriculture
	
	
	
	
	
	
	
	
	

	1c
	Fisheries
	
	
	
	
	
	
	
	
	

	1d
	Forestry
	
	
	
	
	
	
	
	
	

	1e
	All other Agriculture and Renewable Natural Resources
	
	
	
	
	
	
	
	
	

	2
	ARCHITECTURE AND ENVIRONMENTAL DESIGN
	
	
	
	
	
	
	
	
	

	2a
	Architecture and Building Science
	
	
	
	
	
	
	
	
	

	2b
	Quantity Surveying
	
	
	
	
	
	
	
	
	

	2c
	Building Management
	
	
	
	
	
	
	
	
	

	2d
	Town and Regional Planning
	
	
	
	
	
	
	
	
	

	2e
	All other Architecture and Environmental Design
	
	
	
	
	
	
	
	
	

	3
	ARTS, VISUAL AND PERFORMING
	
	
	
	
	
	
	
	
	

	3a
	Music
	
	
	
	
	
	
	
	
	

	3b
	Drama
	
	
	
	
	
	
	
	
	

	3c
	Fine Arts
	
	
	
	
	
	
	
	
	

	3d
	All other Arts, Visual and Performing
	
	
	
	
	
	
	
	
	

	4
	BUSINESS, COMMERCE AND MANAGEMENT SCIENCES
	
	
	
	
	
	
	
	
	

	4a
	Accounting
	
	X
	X
	
	
	
	
	
	

	4b
	Banking and Finance
	
	
	
	
	
	
	
	
	

	4c
	Business Data Systems and Business Quantitative methods
	
	
	
	
	
	
	
	
	

	4d
	All other Business, Commerce and Management Sciences
	
	X
	X
	
	
	
	
	
	

	5
	COMMUNICATION
	
	
	
	
	
	
	
	
	

	5a
	Journalism and Media Studies
	X
	X
	X
	
	
	
	
	
	

	5b
	All other Communication
	
	
	
	
	
	
	
	
	

	6
	COMPUTER SCIENCE AND DATA PROCESSING
	
	
	
	
	
	
	
	
	

	6a
	All computer Science and Data Processing
	
	
	
	
	
	
	
	
	

	7
	EDUCATION
	
	
	
	
	
	
	
	
	

	7a
	Primary
	
	
	
	
	
	
	
	
	

	7b
	Secondary
	
	
	
	
	
	
	
	
	

	7c
	Special
	
	
	
	
	
	
	
	
	

	7d
	All other Education
	X
	
	
	
	
	X
	X
	
	

	8
	ENGINEERING AND ENGINEERING TECHNOLOGY
	
	
	
	
	
	
	
	
	

	8a
	Chemical Engineering
	
	
	
	
	
	
	
	
	

	8b
	Civil Engineering
	
	
	
	
	
	
	
	
	

	8c
	Electrical Engineering
	
	
	
	
	
	
	
	
	

	8e
	Mechanical Engineering
	
	
	
	
	
	
	
	
	

	8h
	All other Engineering and Engineering Technology
	
	
	
	
	
	
	
	
	

	9
	HEALTH CARE AND HEALTH SCIENCES
	
	
	
	
	
	
	
	
	

	9a
	Medicine / surgery
	
	
	
	
	
	
	
	
	

	9b
	Dentistry
	
	
	
	
	
	
	
	
	

	9c
	Nursing
	
	
	
	
	
	
	
	
	

	9d
	All Clinical Health Sciences
	
	
	
	
	
	
	
	
	

	9e
	Pharmacy
	
	
	
	
	
	
	
	
	

	9f
	Veterinary Science
	
	
	
	
	
	
	
	
	

	9g
	Rehabilitation and Therapy
	
	
	
	
	
	
	
	
	

	9h
	Hospital and Health Care Administration
	
	
	
	
	
	
	
	
	

	9i
	All other Health Care and Health Sciences
	
	
	
	
	
	
	
	
	

	10
	HOME ECONOMICS
	
	
	
	
	
	
	
	
	

	10a
	All Home Economics
	
	
	
	
	
	
	
	
	

	11
	INDUSTRIAL ARTS, TRADES AND TECHNOLOGY
	
	
	
	
	
	
	
	
	

	11a
	All Industrial Arts, Trades and Technology
	
	
	
	
	
	
	
	
	

	12
	LANGUAGES, LINGUISTICS AND LITERATURE
	
	
	
	
	
	
	
	
	

	12a
	Linguistics
	
	
	
	
	
	
	
	
	

	12b
	Literary Studies
	
	
	
	
	
	
	
	
	

	12c
	Afrikaans / Nederlands
	
	
	
	
	
	
	
	
	

	12d
	English
	
	
	
	
	
	
	
	
	

	12e
	African Languages
	
	
	
	
	
	
	
	
	

	12f
	Modern European Languages
	
	
	
	
	
	
	
	
	

	12g
	All other Languages, Linguistics and Literature
	
	
	
	
	
	
	
	
	

	13
	LAW
	
	
	
	
	
	
	
	
	

	13a
	All Law
	
	X
	
	
	
	
	
	
	

	14
	LIBRARIES AND MUSEUMS
	
	
	
	
	
	
	
	
	

	14a
	All Libraries and Museums
	
	
	
	
	
	
	
	
	

	15
	LIFE AND PHYSICAL SCIENCES
	
	
	
	
	
	
	
	
	

	15a
	Life Sciences
	
	
	
	
	
	
	
	
	

	15b
	Physical Sciences
	
	
	
	
	
	
	
	
	

	15c
	All other Life and Physical Sciences
	
	
	
	
	
	
	
	
	

	16
	MATHEMATICAL SCIENCES
	
	
	
	
	
	
	
	
	

	16a
	All Mathematical Sciences
	
	
	
	
	
	
	
	
	

	17
	MILITARY SCIENCES
	
	
	
	
	
	
	
	
	

	17a
	All Military Sciences
	
	
	
	
	
	
	
	
	

	18
	PHILOSOPHY, RELIGION AND THEOLOGY
	
	
	
	
	
	
	
	
	

	18a
	Philosophy
	
	
	
	
	
	
	
	
	

	18b
	Science of religion
	
	
	
	
	
	
	
	
	

	18c
	All other Philosophy, Religion and Theology
	
	
	
	
	
	
	
	
	

	19
	PHYSICAL EDUCATION, HEALTH EDUCATION , LEISURE
	
	
	
	
	
	
	
	
	

	19a
	All Physical Education, Health Education and Leisure
	
	
	
	
	
	
	
	
	

	20
	PSYCHOLOGY
	
	
	
	
	
	
	
	
	

	20a
	All Psychology
	
	
	
	
	
	
	
	
	

	21
	PUBLIC ADMINISTRATION AND SOCIAL SERVICES
	
	
	
	
	
	
	
	
	

	21a
	Public Administration
	
	X
	X
	
	
	
	
	
	

	21b
	Social Work
	
	
	
	
	
	
	
	
	

	21c
	All other Public Administration and Social Services
	
	
	X
	
	
	
	
	
	

	22
	SOCIAL SCIENCES AND SOCIAL STUDIES
	
	
	
	
	
	
	
	
	

	22a
	Economics
	
	
	
	
	
	
	
	
	

	22b
	All other Social Sciences and Social Studies
	
	
	
	
	
	
	
	
	

	X
	All previously approved programmes as well as the new programmes which are specified are approved for 2005 - 2007
	
	
	
	


NOTES TO PROPOSED PQM for 2006 - 2010

PART ONE
This section proposes New Qualifications in approved OR new cells.  A (N) is used to indicate new qualification in new cells.  The status of the programmes is indicated as follows:

· New programmes that were approved during June and March 2004 and 2005 submission cycles.

· Programmes that were approved by DoE but were not accredited by the CHE.  These programmes will be resubmitted to the HEQC with updated information as requested.

· Programmes that were NOT approved by the DoE.  These programmes will be resubmitted for approval.

· Possible new programmes.  The proposal of these programmes is based on a Labor market needs analysis.  These programmes will be submitted to Senate after the development of a Business Plan.  It is also proposed that the curriculation of these programmes will be in accordance to the long awaited HEQF and will be curriculated according to the informed credits.   This process will start when the HEQF is approved.

CESM 01

1:
The following programmes will be curriculated according to the rationale of the HEQF.  A Business Plan will be developed for Turf Grass 

             Management (Active on National diploma level) and Amenity Horticulture. The following programmes will be submitted to 

            Senate and DoE: M Tech:  Landscape Technology, B Tech: Game Capture, B Tech: Environmental Education
CESM 02

2:
        B Tech:  Architecture (Prof).  Approved by DoE, March 2005; submitted to CHE for accreditation.

CESM 03

3:
B Tech:  Multimedia.  Approved by DoE, June 2004.  Conditional accredited.

CESM 04

4:
B Tech:  Economic Management Analysis and B Tech:  Accounting will be submitted to DoE during 2006.


N Dip:  Events Management will be submitted to DoE during 2006.

NH Cert:  Financial Information Systems, NHC:  Accounting – Revised programmes.

Casino Management as well as Airline and Airport Management is programmes that will be curriculated according to the new HEQF. Business Plans still to be developed.

CESM 05

5:

N Dip:  Broadcasting.  Will be submitted to DoE during 2006. 



Post-graduate Diploma:  Inter Active Marketing Communication - Not approved but will be resubmitted for approval.

CESM 06

6:
Resubmission to DoE for approval of offering:  D Tech:  Computer science and Data Processing - New programme in new cell (N)

CESM 07

7:
B Ed:  GET – Foundation Phase, B Ed (Hons):  GET-Intermediate, Senior Phase.  New programmes in new second order CESM category.  Business Plans will be developed and application to DoE will be submitted during 2006.

8:
M Ed:  Educational Technology.  Approved by DoE, June 2004, submitted to CHE.

CESM  08

9:
N Dip.  Engineering (Mechatronics) – approved by DoE, May 2004.  

N Dip:  Engineering (Manufacturing) will be submitted to DoE for approval.

N Dip:  Industrial Design.  Business Plan to be developed and submitted to Senate.  Application will be submitted to DoE during 2006.

CESM 09

10:
N Dip:  Pharmaceutical Sciences to be submitted to DoE during 2006 for approval.  This is a new qualification in a new cell (N).

11:
National Certificate: Nutrition;  N Dip: Tissue Engineering to be submitted to DoE for approval.

CESM 15

12:
B Tech:  Ceramics Technology and B Tech:  Explosive Technology will be submitted to DoE for approval.  These programmes have a proven track record within the National Diplomas.

N Dip:  Physics/Industrial Physics as well as N Dip:  Industrial Chemistry will be submitted to the DoE for approval, as new programmes in approved cells.  Business Plans will be developed.

CESM 16

13:
The B Tech:  Mathematical Technology has been withdrawn.  Resubmission for the programme will be done during 2006 as approval has been obtained for the M Tech and D Tech.

CESM 19

14:
M Tech:  Sport and Exercise Technology, was not approved by DoE during March 2004.  The Programme will be resubmitted to DoE for approval.   

M Tech:  Sport and Recreation Management was approved by DoE during June 2004, but NOT accredited by CHE.  Resubmission will be done to CHE to provide clarity on requested issues.

CESM 21        ND:  Local Government Management was approved by Senate and has to be submitted to the DoE
CESM 22

15:
The D Tech:  Tourism and Hospitality Management was withdrawn by the DoE.  Resubmission for approval to DoE will be done during 2006.

The following Master degree programmes will be developed with the approval of the HEQF:  Joint African Masters Programme in Comparative Local Development, Masters Programme in Economics of Innovation.

PART TWO - PROGRAMMES TO BE PHASED OUT

CESM 01

NHD:  Pig Production Management; NHD:  Poultry Production Management

CESM 04

N Dip:  Management of training.

CESM 07

B Tech:  Educational Management (contact and distance); M Tech:  Educational Management (contact and distance); D Tech:  Educational Management

CESM 09
M Tech:  Nursing (Structured)

CESM  10

N Dip:  Food and Nutrition; M Tech:  Food Services Management; D Tech:  Food Services Management

CESM 21

NHD:  Parks and Recreation Management

STUDENT ENROLMENT TABELLE

HEADCOUNT ENROLMENTS
TABLE 5:   TOTAL HEADCOUNT ENROLMENTS
	HEADCOUNTS
	Actuals Enrolments
	Projected Enrolments
	Percentages

	
	2000
	2001
	2002
	2003
	2004
	2005
	2006
	2007
	2008
	2009
	2010
	% 2004
	% 2010

	Contact
	36353
	41652
	44598
	48328
	50933
	51042
	51073
	52051
	53450
	54850
	56250
	79.75%
	93.75%

	Distance
	10429
	10030
	8586
	11624
	12931
	11140
	9427
	7949
	6550
	5150
	3750
	20.25%
	6.25%

	TotaL Headcount  Enrolment
	46782
	51682
	53184
	59952
	63864
	62182
	60500
	60000
	60000
	60000
	60000
	100.00%
	100.00%


TABLE 6:  TOTAL HEADCOUNT ENROLMENTS PER MAJOR FIELD OF STUDY
	MAJOR FIELD OF STUDY
	Actuals Enrolments
	Projected Enrolments
	Percentage

	
	2000
	2001
	2002
	2003
	2004
	2005
	2006
	2007
	2008
	2009
	2010
	2004%
	2010%

	Science, Engineering, Technology
	13895
	16143
	17207
	19045
	17855
	18541
	19200
	20228
	21449
	22707
	24000
	27.96%
	43.75%

	Business / Management
	13934
	14796
	16533
	17387
	24089
	23282
	22442
	22005
	21712
	21377
	21000
	37.72%
	35.30%

	Education
	10536
	9757
	7951
	10622
	11465
	9862
	8393
	7196
	6134
	5135
	4200
	17.95%
	9.64%

	Other Humanities
	8417
	10986
	11493
	12898
	10455
	10498
	10465
	10571
	10705
	10781
	10800
	16.37%
	11.31%

	Total Enrolment
	46782
	51682
	53184
	59952
	63864
	62182
	60500
	60000
	60000
	60000
	60000
	100.00%
	100.00%


TABLE 7:  CONTACT HEADCOUNT ENROLMENTS PER MAJOR FIELD OF STUDY
	MAJOR FIELD OF STUDY
	Actuals Enrolments
	Projected Enrolments
	Percentage

	
	2000
	2001
	2002
	2003
	2004
	2005
	2006
	2007
	2008
	2009
	2010
	2004%
	2010%

	Science, Engineering, Technology
	13881
	16131
	17198
	19040
	17855
	18541
	19200
	20228
	21449
	22707
	24000
	35.06%
	42.67%

	Business / Management
	13930
	14782
	16497
	17367
	23882
	23115
	22310
	21902
	21634
	21321
	20963
	46.89%
	37.27%

	Education
	842
	1188
	1077
	1951
	1453
	1486
	1516
	1575
	1649
	1723
	1800
	2.85%
	3.20%

	Other Humanities
	7700
	9551
	9826
	9970
	7743
	7901
	8048
	8346
	8718
	9099
	9487
	15.20%
	16.87%

	Total Enrolment
	36353
	41652
	44598
	48328
	50933
	51042
	51073
	52051
	53450
	54850
	56250
	100.00%
	100.00%


TABLE 8:  DISTANCE HEADCOUNT ENROLMENTS PER MAJOR FIELD OF STUDY
	MAJOR FIELD OF STUDY
	Actuals Enrolments
	Projected Enrolments
	Percentages

	
	2000
	2001
	2002
	2003
	2004
	2005
	2006
	2007
	2008
	2009
	2010
	% 2004
	% 2010

	Science, Engineering, Technology
	14
	12
	9
	5
	0
	0
	0
	0
	0
	0
	0
	0.00%
	0.00%

	Business / Management
	4
	14
	36
	20
	207
	167
	132
	103
	79
	57
	38
	1.60%
	1.00%

	Education
	9694
	8569
	6874
	8671
	10012
	8376
	6877
	5621
	4485
	3411
	2400
	77.43%
	64.00%

	Other Humanities
	717
	1435
	1667
	2928
	2712
	2597
	2418
	2225
	1986
	1682
	1313
	20.97%
	35.00%

	Total Enrolment
	10429
	10030
	8586
	11624
	12931
	11140
	9427
	7949
	6550
	5150
	3750
	100.00%
	100.00%


TABLE 9:  TOTAL HEADCOUNT ENROLMENTS PER QUALIFICATION TYPE
	QUALIFICATION TYPE
	Actuals Enrolments
	Projected Enrolments
	Percentage

	
	2000
	2001
	2002
	2003
	2004
	2005
	2006
	2007
	2008
	2009
	2010
	2004%
	2010%

	Undergraduate Diplomas
	16902
	17435
	17837
	18085
	46498
	46077
	45612
	46010
	46786
	47561
	48336
	72.81%
	80.56%

	Undergraduate Degrees
	28767
	32412
	33034
	38693
	13797
	12588
	11424
	10513
	9697
	8880
	8064
	21.60%
	13.44%

	Total Undergraduate
	45669
	49847
	50871
	56778
	60295
	58664
	57036
	56523
	56482
	56441
	56400
	94.41%
	94.00%

	Postgraduate to Masters Level
	308
	286
	159
	161
	124
	142
	159
	178
	199
	219
	240
	0.19%
	0.40%

	Masters
	521
	988
	1415
	2248
	2779
	2690
	2602
	2565
	2550
	2535
	2520
	4.35%
	4.20%

	Doctors
	45
	69
	74
	83
	101
	123
	144
	167
	192
	216
	240
	0.16%
	0.40%

	Total Postgraduate
	874
	1343
	1648
	2492
	3004
	2956
	2906
	2911
	2941
	2970
	3000
	4.70%
	5.00%

	Occasional Students
	239
	492
	665
	682
	565
	562
	558
	565
	577
	588
	600
	0.88%
	1.00%

	Total Enrolment
	46782
	51682
	53184
	59952
	63864
	62182
	60500
	60000
	60000
	60000
	60000
	100.00%
	100.00%


Note – B. Ed (Hons) has been incorrectly classified as an Undergraduate Qualification on the ITS System and therefore reflects in this table as part of the undergraduate enrolments
TABLE 10:  CONTACT HEADCOUNT ENROLMENTS PER QUALIFICATION TYPE
	QUALIFICATION TYPE
	Actuals Enrolments
	Projected Enrolments
	Percentages

	
	2000
	2001
	2002
	2003
	2004
	2005
	2006
	2007
	2008
	2009
	2010
	% 2004
	% 2010

	Undergraduate Diplomas
	16252
	16220
	17836
	18085
	42833
	42746
	42594
	43227
	44203
	45169
	46125
	84.10%
	82.00%

	Undergraduate Degrees
	19474
	24232
	25150
	28475
	6181
	6154
	6118
	6194
	6319
	6442
	6562
	12.14%
	11.67%

	Total Undergraduate
	35726
	40452
	42986
	46560
	49014
	48901
	48712
	49422
	50522
	51611
	52687
	96.23%
	93.67%

	Postgraduate to Masters Level
	49
	33
	50
	32
	66
	91
	117
	145
	175
	207
	240
	0.13%
	0.43%

	Masters
	408
	747
	936
	1076
	1212
	1393
	1573
	1785
	2020
	2265
	2520
	2.38%
	4.48%

	Doctors
	45
	69
	74
	83
	101
	121
	140
	162
	187
	213
	240
	0.20%
	0.43%

	Total Postgraduate
	502
	849
	1060
	1191
	1379
	1605
	1830
	2092
	2382
	2685
	2999
	2.71%
	5.33%

	Occasional Students
	125
	351
	552
	577
	540
	536
	531
	536
	545
	554
	563
	1.06%
	1.00%

	Total Enrolment
	36353
	41652
	44598
	48328
	50933
	51042
	51073
	52051
	53450
	54850
	56250
	100.00%
	100.00%


TABLE 11:  DISTANCE HEADCOUNT ENROLMENTS PER QUALIFICATION TYPE
	QUALIFICATION TYPE
	Actuals Enrolments
	Projected Enrolments
	Percentages

	
	2000
	2001
	2002
	2003
	2004
	2005
	2006
	2007
	2008
	2009
	2010
	% 2004
	% 2010

	Undergraduate Diplomas
	650
	1215
	1
	0
	3665
	3727
	3635
	3472
	3195
	2775
	2213
	28.34%
	59.000%

	Undergraduate Degrees
	9293
	8180
	7884
	10218
	7616
	4760
	3458
	2525
	1721
	1004
	375
	58.90%
	10.000%

	B Ed (Hons)
	 
	 
	 
	 
	 
	1450
	1500
	1406
	1312
	1218
	1125
	 
	30.000%

	Total Undergraduate
	9943
	9395
	7885
	10218
	11281
	9937
	8593
	7403
	6228
	4997
	3713
	87.24%
	99.000%

	Postgraduate to Masters Level
	259
	253
	109
	129
	58
	42
	28
	18
	10
	4
	0
	0.45%
	0.000%

	Masters
	113
	241
	479
	1172
	1567
	1125
	762
	482
	265
	104
	0
	12.12%
	0.000%

	Doctors
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0.00%
	0.000%

	Total Postgraduate
	372
	494
	588
	1301
	1625
	1167
	790
	499
	274
	108
	0
	12.57%
	0.000%

	Occasional Students
	114
	141
	113
	105
	25
	37
	44
	47
	48
	45
	38
	0.19%
	1.000%

	Total Enrolment
	10429
	10030
	8586
	11624
	12931
	11140
	9427
	7949
	6550
	5150
	3750
	100.00%
	100.000%


* Note – B. Ed (Hons) has been incorrectly classified as an Undergraduate Qualification on the ITS System.
FTE ENROLMENTS

TABLE 12:  TOTAL FTE ENROLMENTS
	FTE ENROLMENTS
	Actuals Enrolments
	Projected Enrolments
	Percentages

	
	2000
	2001
	2002
	2003
	2004
	2005
	2006
	2007
	2008
	2009
	2010
	% 2004
	% 2010

	Contact FTE
	28513
	32935
	34838
	36441
	38417
	41101
	40658
	40985
	41649
	42312
	42975
	86.66%
	95.50%

	Distance FTE
	5476
	5070
	4466
	6351
	5915
	5535
	4717
	4015
	3351
	2688
	2025
	13.34%
	4.50%

	Total FTE Enrolment
	33989
	38005
	39304
	42792
	44332
	46637
	45375
	45000
	45000
	45000
	45000
	100.00%
	100.00%


	MAJOR FIELD OF STUDY
	Actuals Enrolments
	Projected Enrolments
	Percentage

	
	2000
	2001
	2002
	2003
	2004
	2005
	2006
	2007
	2008
	2009
	2010
	2004%
	2010%

	Science, Engineering, Technology
	10692
	13067
	13398
	13941
	15036
	16348
	16422
	16799
	17311
	17823
	18335
	33.92%
	40.75%

	Business / Management
	8293
	8835
	9566
	10159
	10809
	12245
	12765
	13504
	14348
	15192
	16036
	24.38%
	35.64%

	Education
	5421
	4691
	4171
	5831
	5172
	4995
	4427
	3960
	3530
	3101
	2671
	11.67%
	5.94%

	Other Humanities
	9583
	11843
	12169
	12861
	13316
	13048
	11760
	10736
	9810
	8883
	7956
	30.04%
	17.68%

	Total Enrolment
	33989
	38437
	39304
	42792
	44332
	46637
	45375
	45000
	45000
	45000
	45000
	100.00%
	100.00%


TABLE 13:  TOTALE FTE ENROLMENTS BY MAJOR FIELD OF STUDY

TABLE 14:  CONTACT STUDENTS:  FTE ENROLMENTS BY MAJOR FIELD OF STUDY

	MAJOR FIELD OF STUDY
	Actuals Enrolments
	Projected Enrolments
	Percentage

	
	2000
	2001
	2002
	2003
	2004
	2005
	2006
	2007
	2008
	2009
	2010
	2004%
	2010%

	Science, Engineering, Technology
	10666
	13044
	13381
	13918
	14897
	16204
	16293
	16690
	17231
	17780
	18337
	38.78%
	42.67%

	Business / Management
	8237
	8751
	9511
	10076
	10688
	12082
	12592
	13339
	14211
	15103
	16017
	27.82%
	37.27%

	Education
	539
	664
	605
	1019
	901
	1023
	1070
	1137
	1214
	1294
	1375
	2.35%
	3.20%

	Other Humanities
	9071
	10909
	11341
	11427
	11931
	11792
	10703
	9819
	8993
	8135
	7246
	31.06%
	16.86%

	Total Enrolment
	28513
	33368
	34838
	36441
	38417
	41101
	40658
	40985
	41649
	42312
	42975
	100.00%
	100.00%


TABLE 15:  DISTANCE STUDENTS ONLY:  FTE ENROLMENTS BY MAJOR FIELD OF STUDY

	MAJOR FIELD OF STUDY
	Actuals Enrolments
	Projected Enrolments
	Percentage

	
	2000
	2001
	2002
	2003
	2004
	2005
	2006
	2007
	2008
	2009
	2010
	2004%
	2010%

	Science, Engineering, Technology
	26
	23
	17
	22
	139
	108
	74
	47
	26
	11
	0
	2.35%
	0.00%

	Business / Management
	56
	85
	55
	83
	120
	103
	80
	61
	45
	32
	20
	2.03%
	1.00%

	Education
	4882
	4027
	3567
	4812
	4270
	3921
	3276
	2734
	2236
	1757
	1296
	72.20%
	64.00%

	Other Humanities
	512
	934
	828
	1434
	1385
	1403
	1287
	1173
	1044
	889
	709
	23.42%
	35.00%

	Total
	5476
	5070
	4466
	6351
	5915
	5535
	4717
	4015
	3351
	2688
	2025
	100.00%
	100.00%


STAFF PROFILE

TABLE 16:   HEADCOUNT TOTALS PERMANENT STAFF BY CATEGORY
	STAFF CATEGORY
	Actuals
	Projected
	Percentages

	
	2000
	2001
	2002
	2003
	2004
	2005
	2006
	2007
	2008
	2009
	2010
	% 2004
	% 2010

	Instruction/Research Professionals
	816
	798
	853
	884
	895
	881
	906
	941
	975
	1010
	1079
	32.74%
	41.50%

	Executive/Management Professionals
	58
	66
	72
	75
	75
	80
	72
	66
	59
	52
	39
	2.74%
	1.50%

	Support Professionals
	168
	182
	198
	225
	212
	159
	166
	174
	183
	191
	208
	7.75%
	8.00%

	Total Professional Staff
	1042
	1046
	1123
	1184
	1182
	1120
	1144
	1181
	1217
	1253
	1326
	43.23%
	51.00%

	Technical Staff
	25
	30
	31
	39
	37
	15
	17
	19
	20
	22
	26
	1.35%
	1.00%

	Non-Professional administrative Staff
	836
	866
	916
	954
	999
	1034
	1013
	1003
	992
	982
	962
	36.54%
	37.00%

	Crafts/Trades Staff
	52
	52
	49
	47
	50
	29
	28
	28
	27
	27
	26
	1.83%
	1.00%

	Service Staff
	620
	550
	536
	493
	466
	430
	398
	370
	343
	315
	260
	17.04%
	10.00%

	Total non-Professional Staff
	1533
	1498
	1532
	1533
	1552
	1508
	1456
	1419
	1383
	1347
	1274
	56.77%
	49.00%

	Total Permanent Staff
	2575
	2544
	2655
	2717
	2734
	2628
	2600
	2600
	2600
	2600
	2600
	100.00%
	100.00%

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Ratio: 

 Non-Professional Staff:  Proff
	1: 0.68
	1: 0.70
	1: 0.73
	1: 0.77
	1: 0.76
	1: 0.74
	1: 0.79
	1: 0.83
	1: 0.88
	1: 0.93
	1: 1.04
	
	


*Notes: Stabilize Staff Headcount at 2600

*Notes: Increase Instruction/Research Professionals by 184 to 1079 to attain a 1:31 FTE Instructional/Research: Total FTE Students
TABLE 17:  TOTAL  FTE STAFF BY CATEGORY
	STAFF CATEGORY
	Actuals
	Projected
	Percentages

	
	2000
	2001
	2002
	2003
	2004
	2005
	2006
	2007
	2008
	2009
	2010
	% 2004
	% 2010

	Instruction/Research Professionals
	915
	954
	1064
	1141
	1258
	1304
	1335
	1361
	1381
	1358
	1470
	32.16%
	42.00%

	Executive/Management Professionals
	56
	62
	69
	70
	73
	80
	71
	63
	55
	46
	35
	1.86%
	1.00%

	Support Professionals
	160
	207
	219
	244
	306
	234
	243
	250
	257
	255
	280
	7.82%
	8.00%

	Total Professional Staff
	1132
	1223
	1352
	1456
	1636
	1618
	1649
	1674
	1693
	1659
	1785
	41.84%
	51.00%

	Technical Staff
	27
	35
	33
	46
	79
	34
	34
	34
	34
	33
	35
	2.01%
	1.00%

	Non-Professional administrative Staff
	1086
	1181
	1269
	1443
	1654
	1985
	1849
	1719
	1593
	1431
	1295
	42.29%
	37.00%

	Crafts/Trades Staff
	48
	50
	48
	48
	49
	28
	29
	31
	32
	31
	35
	1.26%
	1.00%

	Service Staff
	603
	427
	430
	492
	493
	547
	508
	471
	435
	390
	350
	12.60%
	10.00%

	Total non-Professional Staff
	1764
	1694
	1780
	2029
	2274
	2594
	2421
	2254
	2093
	1885
	1715
	58.16%
	49.00%

	Total Staff
	2896
	2916
	3132
	3485
	3910
	4212
	4070
	3928
	3786
	3544
	3500
	100.00%
	100.00%

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Ratio: FTE Instruction/Research Professionals : FTE Total Students
	1:`37
	1:40
	1:37
	1:38
	1:35
	1:36
	1:34
	1:33
	1:33
	1:33
	1:31
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Ratio: Total Headcount Appointed Staff:  Total FTE Staff
	1.12
	1.15
	1.18
	1.28
	1.43
	1.60
	1.57
	1.51
	1.46
	1.36
	1.35
	
	


*Notes: Decreasing Temporary Staff from 0.6 FTE to 0.35 FTE

FINANCIAL PROJECTIONS – SCHEDULES 1 – 5

	SCHEDULE 1


	

	CAPITAL EXPENDITURE PROGRAM TO ADDRESS THE CURRENT BACKLOGS
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	2006
	
	2007
	
	2008
	
	2009
	 
	2010

	1.  Expenditure Categories
	
	
	
	
	
	
	
	
	

	-  Buildings maintenance backlogs
	49,000,000
	
	49,000,000
	
	48,000,000
	
	0
	
	0

	-  Renovations and alterations backlogs
	20,000,000
	
	20,000,000
	
	19,000,000
	
	0
	
	0

	-  Equipment and infrastructure backlogs
	43,000,000
	
	43,000,000
	
	43,000,000
	
	43,000,000
	
	43,000,000

	TOTAL
	112,000,000
	
	112,000,000
	
	110,000,000
	
	43,000,000
	 
	43,000,000

	
	
	
	
	
	
	
	
	
	

	2.  Funding Sources
	
	
	
	
	
	
	 
	 
	 

	-  Government grants
	36,000,000
	
	0
	
	0
	
	0
	
	0

	-  Donations
	0
	
	0
	
	0
	
	0
	
	0

	-  Loans
	76,000,000
	
	112,000,000
	
	110,000,000
	
	43,000,000
	
	43,000,000

	TOTAL
	112,000,000
	
	112,000,000
	
	110,000,000
	
	43,000,000
	 
	43,000,000

	
	
	
	
	
	
	
	
	
	

	3.  Effect on Income Statement
	
	
	
	
	
	
	
	
	

	-  Government grants
	36,000,000
	
	0
	
	0
	
	0
	
	0

	-  Donations
	0
	
	0
	
	0
	
	0
	
	0

	-  Loans:
	0
	
	0
	
	0
	
	0
	
	0

	    ▪  Interest at 9% p.a.
	-6,640,652
	
	-15,966,080
	
	-24,394,460
	
	-26,190,658
	
	-27,542,184

	TOTAL
	29,359,348
	
	-15,966,080
	
	-24,394,460
	 
	-26,190,658
	 
	-27,542,184

	
	
	
	
	
	
	
	
	
	

	4.  Effect on Balance Sheet
	
	
	
	
	
	
	
	
	

	-  Property, plant and equipment
	112,000,000
	
	224,000,000
	
	334,000,000
	
	377,000,000
	
	420,000,000

	-  Funds employed
	-29,359,348
	
	15,966,080
	
	24,394,460
	
	26,190,658
	
	27,542,184

	-  Long-term liabilities (interest bearing) at 31Dec
	-71,087,822
	
	-170,475,847
	
	-259,571,054
	
	-276,925,987
	
	-289,095,978

	    ▪  Opening balance at 1 Jan
	-76,000,000
	
	-183,087,822
	
	-280,475,847
	
	-302,571,054
	
	-319,925,987

	    ▪  Capital repayment
	4,912,178
	
	12,611,975
	
	20,904,793
	
	25,645,067
	
	30,830,009

	
	
	
	
	
	
	
	
	
	

	NETT
	11,552,830
	
	69,490,233
	
	98,823,406
	 
	126,264,671
	 
	158,446,206

	
	
	
	
	
	
	
	
	
	


	SCHEDULE  2  



	CAPITAL EXPENDITURE PROGRAM TO FUND THE CHANGES IN THE TOPOGRAPHY
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	2006
	
	2007
	
	2008
	
	2009
	
	2010

	1.  Expenditure Categories
	
	
	
	
	
	
	
	
	

	-  Relocation costs (IOP):
	
	
	
	
	
	
	
	
	

	    ▪  Refurbishments
	41,940,000
	
	41,940,000
	
	41,940,000
	
	41,940,000
	
	41,940,000

	    ▪  Reconstruction
	0
	
	120,200,000
	
	120,200,000
	
	0
	
	0

	TOTAL
	41,940,000
	
	162,140,000
	
	162,140,000
	
	41,940,000
	
	41,940,000

	
	
	
	
	
	
	
	
	
	

	2.  Funding Sources
	
	
	
	
	
	
	
	
	

	-  Government grants
	0
	
	0
	
	0
	
	0
	
	0

	-  Donations
	0
	
	0
	
	0
	
	0
	
	0

	-  Loans
	41,940,000
	
	162,140,000
	
	162,140,000
	
	41,940,000
	
	41,940,000

	TOTAL
	41,940,000
	
	162,140,000
	
	162,140,000
	
	41,940,000
	
	41,940,000

	
	
	
	
	
	
	
	
	
	

	3.  Effect on Income Statement
	
	
	
	
	
	
	
	
	

	-  Government grants
	0
	
	0
	
	0
	
	0
	 
	0

	-  Donations
	0
	
	0
	
	0
	
	0
	
	0

	-  Loans:
	
	
	
	
	
	
	
	
	

	    ▪  Interest at 9% p.a.
	3,664,591
	
	17,577,612
	
	30,483,707
	
	31,785,702
	
	32,611,783

	TOTAL
	3,664,591
	
	17,577,612
	
	30,483,707
	
	31,785,702
	
	32,611,783

	
	
	
	
	
	
	
	
	
	

	4.  Effect on Balance Sheet
	
	
	
	
	
	
	
	
	

	-  Property, plant and equipment
	41,940,000
	
	204,080,000
	
	366,220,000
	
	408,160,000
	
	450,100,000

	-  Funds employed
	-3,664,591
	
	-17,577,612
	
	-30,483,707
	
	-31,785,702
	
	-32,611,783

	-  Long-term liabilities (interest bearing) at 31Dec
	-39,229,253
	
	-187,924,476
	
	-324,878,742
	
	-336,559,665
	
	-342,691,331

	    ▪  Opening balance at 1 Jan
	-41,940,000
	
	-201,369,253
	
	-350,064,476
	
	-366,818,742
	
	-378,499,665

	    ▪  Capital repayment
	2,710,747
	
	13,444,777
	
	25,185,734
	
	30,259,077
	
	35,808,334

	NETT
	-953,844
	
	-1,422,088
	
	10,857,551
	
	39,814,633
	
	74,796,886

	
	
	
	
	
	
	
	
	
	


	SCHEDULE 3
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	BALANCE SHEET AT 31 DECEMBER 2005 - 2010 
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	2nd REVISED BUDGET 2005
	
	
	YEAR TO DATE 2005
	
	
	
	 BUDGET 2006
	
	
	FORECAST 2007
	
	
	FORECAST 2008
	
	
	FORECAST 2009
	
	
	FORECAST 2010
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	R'000
	
	
	R'000
	
	
	
	R'000
	
	
	R'000
	
	
	R'000
	
	
	R'000
	
	
	R'000
	
	
	
	
	
	
	
	
	
	
	

	ASSETS
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	PROPERTY, PLANT & EQUIPMENT
	
	793,535
	
	
	701,902
	
	
	
	694,242
	
	
	686,010
	
	
	667,728
	
	
	638,420
	
	
	597,009
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	INVESTMENTS
	
	110,231
	
	
	110,231
	
	
	
	197,453
	
	
	197,453
	
	
	197,453
	
	
	197,453
	
	
	197,453
	
	
	
	
	
	
	
	
	
	
	

	Fixed Deposits & Funds On 

Call
	
	0
	
	
	34,728
	
	
	
	87,222
	
	
	87,222
	
	
	87,222
	
	
	87,222
	
	
	87,222
	
	
	
	
	
	
	
	
	
	
	

	Listed Co.: Sanlam Ltd
	
	1,557
	
	
	1,637
	
	
	
	1,557
	
	
	1,557
	
	
	1,557
	
	
	1,557
	
	
	1,557
	
	
	
	
	
	
	
	
	
	
	

	Old Mutual PLC
	
	895
	
	
	1,123
	
	
	
	895
	
	
	895
	
	
	895
	
	
	895
	
	
	895
	
	
	
	
	
	
	
	
	
	
	

	Investment Policies
	
	76,965
	
	
	52,143
	
	
	
	76,965
	
	
	76,965
	
	
	76,965
	
	
	76,965
	
	
	76,965
	
	
	
	
	
	
	
	
	
	
	

	Retention Money 
	
	570
	
	
	122
	
	
	
	570
	
	
	570
	
	
	570
	
	
	570
	
	
	570
	
	
	
	
	
	
	
	
	
	
	

	Foundation Investments
	
	865
	
	
	796
	
	
	
	865
	
	
	865
	
	
	865
	
	
	865
	
	
	865
	
	
	
	
	
	
	
	
	
	
	

	Guaranteed securities fund
	
	4,000
	
	
	4,000
	
	
	
	4,000
	
	
	4,000
	
	
	4,000
	
	
	4,000
	
	
	4,000
	
	
	
	
	
	
	
	
	
	
	

	Redemption fund investment
	
	25,379
	
	
	15,682
	
	
	
	25,379
	
	
	25,379
	
	
	25,379
	
	
	25,379
	
	
	25,379
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	LOANS
	
	285
	
	
	285
	
	
	
	285
	
	
	285
	
	
	288
	
	
	291
	
	
	294
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	CURRENT ASSETS
	
	104,813
	
	
	127,799
	
	
	
	103,745
	
	
	104,653
	
	
	164,057
	
	
	235,836
	
	
	318,098
	
	
	
	
	
	
	
	
	
	
	

	Inventory
	
	7,052
	
	
	7,076
	
	
	
	7,501
	
	
	7,951
	
	
	8,428
	
	
	8,933
	
	
	9,469
	
	
	
	
	
	
	
	
	
	
	

	Trade and Other Receivables
	
	96,968
	
	
	119,931
	
	
	
	95,453
	
	
	95,910
	
	
	100,332
	
	
	105,585
	
	
	111,213
	
	
	
	
	
	
	
	
	
	
	

	Deposits and Cash
	
	792
	
	
	792
	
	
	
	792
	
	
	792
	
	
	55,297
	
	
	121,317
	
	
	197,415
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	TOTAL ASSETS
	
	1,008,863
	
	
	940,217
	
	
	
	995,725
	
	
	988,400
	
	
	1,029,525
	
	
	1,071,999
	
	
	1,112,853
	
	
	
	
	
	
	
	
	
	
	


	EQUITY AND LIABILITIES
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	FUNDS EMPLOYED
	
	328,241
	
	
	258,594
	
	
	
	356,941
	
	
	368,872
	
	
	381,394
	
	
	394,536
	
	
	408,340
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	 
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Accumulated funds
	 
	-68,924
	 
	 
	-139,351
	 
	
	 
	-41,004
	 
	 
	-29,073
	 
	 
	-16,551
	 
	 
	-3,409
	 
	 
	10,395
	
	
	
	
	
	
	
	
	
	
	

	Specifically Funded -restricted
	 
	25,482
	 
	 
	25,482
	 
	
	 
	25,482
	 
	 
	25,482
	 
	 
	25,482
	 
	 
	25,482
	 
	 
	25,482
	
	
	
	
	
	
	
	
	
	
	

	Property, plant and equipment funds
	 
	375,028
	 
	 
	375,808
	 
	
	 
	375,808
	 
	 
	375,808
	 
	 
	375,808
	 
	 
	375,808
	 
	 
	375,808
	
	
	
	
	
	
	
	
	
	
	

	Utilised Funds
	 
	383,039
	 
	 
	322,061
	 
	
	 
	322,061
	 
	 
	322,061
	 
	 
	322,061
	 
	 
	322,061
	 
	 
	322,061
	
	
	
	
	
	
	
	
	
	
	

	Unutilised Funds
	 
	-60,978
	 
	 
	780
	 
	
	 
	780
	 
	 
	780
	 
	 
	780
	 
	 
	780
	 
	 
	780
	
	
	
	
	
	
	
	
	
	
	

	Unutilised Funds - Restricted
	 
	24,788
	 
	 
	24,788
	 
	
	 
	24,788
	 
	 
	24,788
	 
	 
	24,788
	 
	 
	24,788
	 
	 
	24,788
	
	
	
	
	
	
	
	
	
	
	

	Debt Redemption Funds
	 
	28,179
	 
	 
	28,179
	 
	
	 
	28,179
	 
	 
	28,179
	 
	 
	28,179
	 
	 
	28,179
	 
	 
	28,179
	
	
	
	
	
	
	
	
	
	
	

	Residences Fund Restricted
	 
	-3,345
	 
	 
	-3,345
	 
	
	 
	-3,345
	 
	 
	-3,345
	 
	 
	-3,345
	 
	 
	-3,345
	 
	 
	-3,345
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	LONG TERM LIABILITIES - INTEREST BEARING
	
	192,985
	
	
	214,858
	
	
	
	236,384
	
	
	262,264
	
	
	289,946
	
	
	315,099
	
	
	337,598
	
	
	
	
	
	
	
	
	
	
	

	LONG TERM LIABILITIES - NON INTEREST BEARING
	
	333,615
	
	
	313,576
	
	
	
	313,576
	
	
	313,576
	
	
	313,576
	
	
	313,576
	
	
	313,576
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	CURRENT LIABILITIES
	
	154,022
	
	
	153,189
	
	
	
	88,824
	
	
	43,688
	
	
	44,609
	
	
	48,788
	
	
	53,340
	
	
	
	
	
	
	
	
	
	
	

	Trade and Other Payables
	
	57,645
	
	
	94,253
	
	
	
	43,488
	
	
	41,259
	
	
	44,609
	
	
	48,788
	
	
	53,340
	
	
	
	
	
	
	
	
	
	
	

	Overdrafts
	
	96,378
	
	
	58,936
	
	
	
	45,336
	
	
	2,429
	
	
	0
	
	
	0
	
	
	0
	
	
	
	
	
	
	
	
	
	
	

	Short Term Portion of Long 

Term Loans
	
	0
	
	
	0
	
	
	
	0
	
	
	0
	
	
	0
	
	
	0
	
	
	0
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	TOTAL EQUITY AND LIABILITIES
	
	1,008,863
	
	
	940,217
	
	
	
	995,725
	
	
	988,400
	
	
	1,029,525
	
	
	1,071,999
	
	
	1,112,853
	
	
	
	
	
	
	
	
	
	
	

	RATIOS
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Equity : Funds Employed  / Total Assets
	
	32.5%
	
	
	27.5%
	
	
	
	35.8%
	
	
	37.3%
	
	
	37.0%
	
	
	36.8%
	
	
	36.7%
	
	
	
	
	
	
	
	
	
	
	

	Funding : Debt (interest-bearing)/ Funds Employed
	
	58.8%
	
	
	83.1%
	
	
	
	66.2%
	
	
	71.1%
	
	
	76.0%
	
	
	79.9%
	
	
	82.7%
	
	
	
	
	
	
	
	
	
	
	

	Solvency :Total Assets/Total Liabilities
	
	2.907
	
	
	2.555
	
	
	
	3.062
	
	
	3.231
	
	
	3.077
	
	
	2.946
	
	
	2.847
	
	
	
	
	
	
	
	
	
	
	

	Liquidity : Current Assets/Current liabilities
	
	0.681
	
	
	0.834
	
	
	
	1.168
	
	
	2.395
	
	
	3.678
	
	
	4.834
	
	
	5.964
	
	
	
	
	
	
	
	
	
	
	

	Financing : Interest Cost / Interest Bearing Liabilities
	
	15.8%
	
	
	9.5%
	
	
	
	13.7%
	
	
	13.2%
	
	
	11.2%
	
	
	9.6%
	
	
	8.2%
	
	
	
	
	
	
	
	
	
	
	

	Interest Bearing Liabilities/Total Assets
	
	19.1%
	
	
	22.9%
	
	
	
	23.7%
	
	
	26.5%
	
	
	28.2%
	
	
	29.4%
	
	
	30.3%
	
	
	
	
	
	
	
	
	
	
	

	Non-Interest Bearing Liabilities/Total Assets (Staff obligations)
	
	33.1%
	
	
	33.4%
	
	
	
	31.5%
	
	
	31.7%
	
	
	30.5%
	
	
	29.3%
	
	
	28.2%
	
	
	
	
	
	
	
	
	
	
	


	SCHEDULE 4
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	CONSOLIDATED INCOME STATEMENT FOR THE PERIOD 31 DECEMBER 2005 - 2010
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	2nd REVISED BUDGET 2005
	
	
	
	
	
	YEAR TO DATE 2005
	
	
	
	 BUDGET 2006
	
	
	
	
	FORECAST 2007
	
	
	
	FORECAST 2008
	
	
	
	FORECAST 2009
	
	
	
	FORECAST 2010
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	R'000
	
	
	
	
	
	R'000
	
	
	
	R'000
	
	
	
	
	R'000
	
	
	
	R'000
	
	
	
	R'000
	
	
	
	R'000
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	TOTAL INCOME
	Notes
	
	
	
	1,320,516
	
	
	 
	
	
	1,504,961
	
	
	
	1,418,242
	
	
	
	
	1,440,503
	
	
	
	1,511,999
	
	
	
	1,587,027
	
	
	
	1,666,892
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	RECURRENT INCOME
	
	
	
	
	1,312,784
	
	
	
	
	
	1,497,443
	
	
	
	1,404,660
	
	
	
	
	1,426,378
	
	
	
	1,497,309
	
	
	
	1,571,750
	
	
	
	1,651,004
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	
	 
	 
	 
	
	 
	 
	 
	
	 
	 
	 
	
	 
	 
	 
	
	 
	 
	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	Government subsidy
	1
	
	 
	
	707,445
	
	 
	 
	 
	
	709,418
	
	 
	
	807,300
	
	 
	
	 
	794,487
	 
	
	 
	833,192
	 
	
	 
	873,700
	 
	
	 
	917,221
	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	Education
	
	
	 
	
	     700,102 
	
	 
	 
	 
	
	             701,020 
	
	 
	
	           771,300
	
	 
	
	 
	                           794,487 
	 
	
	 
	     833,192 
	 
	
	 
	     873,700 
	 
	
	 
	     917,221 
	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	Upgrading of residence
	
	
	 
	
	 
	
	 
	
	 
	
	 
	
	 
	
	36,000
	
	 
	
	 
	0
	 
	
	 
	0
	 
	
	 
	0
	 
	
	 
	0
	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	Interest & Assessment 

Rates
	
	
	 
	
	7,343
	
	 
	
	 
	
	8,398
	
	 
	
	0
	
	 
	
	 
	0
	 
	
	 
	0
	 
	
	 
	0
	 
	
	 
	0
	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	Own Income
	2
	
	 
	
	595,805
	
	 
	 
	 
	
	775,606
	
	 
	
	585,428
	
	 
	
	 
	615,714
	 
	
	 
	647,607
	 
	
	 
	681,193
	 
	
	 
	716,565
	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	Tuition  Fees
	
	
	 
	
	429,962
	
	 
	 
	 
	
	399,856
	
	 
	
	417,586
	
	 
	
	 
	438,601
	 
	
	 
	460,672
	 
	
	 
	483,853
	 
	
	 
	508,198
	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	Resident & Restaurant 

Fees
	
	
	 
	
	79,000
	
	 
	 
	 
	
	76,573
	
	 
	
	85,253
	
	 
	
	 
	91,220
	 
	
	 
	97,606
	 
	
	 
	104,438
	 
	
	 
	111,749
	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	    Donations, Research, Bursaries

     And Projects
	
	        23,500
	
	
	
	   175,986
	
	
	            26,226
	
	
	
	
	        27,275
	
	
	
	            28,366 
	
	
	
	            29,504
	
	
	
	            30,681
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Sale Of Goods & Services
	
	
	 
	
	35,917
	 
 
	
	 
	50,473
	
	 
	
	36,432
	
	 
	
	 
	37,890
	 
	
	 
	39,405
	 
	
	 
	40,981
	 
	
	 
	42,621
	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	Miscellaneous
	
	
	 
	
	27,426
	 
	 
	 
	72,718
	
	 
	
	19,932
	
	 
	
	 
	20,729
	 
	
	 
	21,558
	 
	
	 
	22,420
	 
	
	 
	23,317
	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	Investment Income
	3
	
	 
	
	9,534
	
	 
	 
	 
	
	12,419
	
	 
	
	11,932
	
	 
	
	 
	16,177
	 
	
	 
	16,510
	 
	
	 
	16,857
	 
	
	 
	17,217
	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	
	 
	 
	 
	
	 
	 
	 
	
	 
	 
	 
	
	 
	 
	 
	
	 
	 
	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	NON RECURRENT INCOME
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Other Designated Fees Income
	
	
	
	
	7,732
	
	
	
	
	
	7,519
	
	
	
	13,582
	
	
	
	
	14,125
	
	
	
	14,690
	
	
	
	15,278
	
	
	
	15,889
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	 
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	TOTAL EXPENSES
	
	
	
	
	1,319,674
	
	
	 
	
	
	1,573,766
	
	
	
	1,407,116
	
	
	
	
	1,428,573
	
	
	
	1,499,477
	
	
	
	1,573,885
	
	
	
	1,653,089
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	RECURRENT ITEMS
	
	
	
	
	1,268,757
	
	
	
	
	
	1,550,534
	
	
	
	1,303,932
	
	
	
	
	1,367,427
	
	
	
	1,440,125
	
	
	
	1,516,474
	
	
	
	1,597,722
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	 
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	
	
	
	
	 
	
	
	 
	
	
	 
	
	
	
	 
	
	
	
	
	 
	
	
	
	 
	
	
	
	 
	
	
	
	 
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Personnel
	4
	
	
	 
	724,112
	 
	
	
	
	 
	926,309
	 
	
	
	736,034
	 
	
	
	 
	792,636
	 
	
	 
	814,227
	 
	
	 
	835,641
	 
	
	 
	857,758
	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	General Operating
	5
	
	
	 
	383,214
	 
	
	
	
	 
	472,063
	 
	
	
	494,254
	 
	
	
	 
	395,926
	 
	
	 
	432,721
	 
	
	 
	472,267
	 
	
	 
	514,755
	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	Short Courses
	
	
	
	 
	33,529
	 
	
	
	
	 
	50,473
	 
	
	
	33,700
	 
	
	
	 
	37,890
	 
	
	 
	39,405
	 
	
	 
	40,981
	 
	
	 
	42,621
	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	Residence
	
	
	
	 
	90,911
	 
	
	
	
	 
	0
	 
	
	
	
	 
	
	
	 
	98,146
	 
	
	 
	102,933
	 
	
	 
	108,051
	 
	
	 
	113,570
	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	Depreciation
	
	
	
	 
	6,509
	 
	
	
	
	 
	81,274
	 
	
	
	7,661
	 
	
	
	 
	8,232
	 
	
	 
	18,282
	 
	
	 
	29,307
	 
	
	 
	41,411
	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	Finance Costs
	6
	
	
	 
	30,482
	 
	
	
	
	 
	20,414
	 
	
	
	32,284
	 
	
	
	 
	34,598
	 
	
	 
	32,557
	 
	
	 
	30,227
	 
	
	 
	27,607
	 
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	 
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	SURPLUS/(DEFICIT) BEFORE NON RECURRENT ITEMS
	
	
	
	
	51,759
	
	
	 
	
	
	-45,573
	
	
	
	114,309
	
	
	
	
	73,076
	
	
	
	71,874
	
	
	
	70,553
	
	
	
	69,171
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	NON RECURRENT AND DESIGNATED ITEMS  
	
	
	
	
	50,917
	
	
	 
	
	
	23,232
	
	
	
	103,184
	
	
	
	
	61,146
	
	
	
	59,352
	
	
	
	57,411
	
	
	
	55,367
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Accrued Leave Pay Provision
	
	
	
	
	3,752
	
	
	 
	
	
	1,126
	
	
	
	12,763
	
	
	
	
	11,453
	
	
	
	9,431
	
	
	
	7,303
	
	
	
	5,078
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Pension Deficit Funding
	
	
	
	
	5,065
	
	
	
	
	
	9,354
	
	
	
	8,770
	
	
	
	
	8,195
	
	
	
	7,146
	
	
	
	6,039
	
	
	
	4,881
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Health Care Liabilities
	
	
	
	
	17,446
	
	
	
	
	
	5,234
	
	
	
	25,448
	
	
	
	
	27,373
	
	
	
	28,086
	
	
	
	28,791
	
	
	
	29,519
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Other Designated Fees expenses
	
	
	
	
	24,654
	
	
	
	
	
	7,519
	
	
	
	20,203
	
	
	
	
	14,125
	
	
	
	14,690
	
	
	
	15,278
	
	
	
	15,889
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Upgrading of residence
	
	
	
	
	 
	
	
	
	
	
	0
	
	
	
	36,000
	
	
	
	
	0
	
	
	
	0
	
	
	
	0
	
	
	
	0
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	 
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	SURPLUS/(DEFICIT) FOR THE YEAR 
	
	
	
	842
	
	
	 
	
	
	-68,806
	
	
	
	11,126
	
	
	
	
	11,930
	
	
	
	12,522
	
	
	
	13,142
	
	
	
	13,804
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	RATIOS
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Finance Cost /Total Income
	
	
	 
	 
	2.3%
	 
	 
	
	
	
	1.4%
	
	
	
	2.3%
	
	
	
	
	2.4%
	
	
	
	2.2%
	
	
	
	1.9%
	
	
	
	1.7%
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Surplus Before Appropriations /Total income
	
	 
	 
	3.9%
	 
	 
	
	
	
	1.5%
	
	
	
	7.3%
	
	
	
	
	4.2%
	
	
	
	3.9%
	
	
	
	3.6%
	
	
	
	3.3%
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Surplus (shortage) for the year /Total Income
	
	 
	 
	0.1%
	 
	 
	
	
	
	-4.6%
	
	
	
	0.8%
	
	
	
	
	0.8%
	
	
	
	0.8%
	
	
	
	0.8%
	
	
	
	0.8%
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Personnel Expenses/Total Income
	
	 
	 
	54.8%
	 
	 
	
	
	
	61.6%
	
	
	
	51.9%
	
	
	
	
	55.0%
	
	
	
	53.9%
	
	
	
	52.7%
	
	
	
	51.5%
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Total Subsidy / Total Income
	
	
	 
	 
	53.6%
	 
	 
	
	
	
	47.1%
	
	
	
	56.9%
	
	
	
	
	55.2%
	
	
	
	55.1%
	
	
	
	55.1%
	
	
	
	55.0%
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Total Fees / Total Income
	
	
	 
	 
	38.5%
	 
	 
	
	
	
	31.7%
	
	
	
	35.5%
	
	
	
	
	36.8%
	
	
	
	36.9%
	
	
	
	37.1%
	
	
	
	37.2%
	
	
	
	
	
	
	
	
	
	
	
	
	
	


	SCHEDULE 5
	
	
	
	
	
	
	
	
	
	
	
	

	CASH FLOW STATEMENT FOR THE PERIOD ENDED 31 DECEMBER 2005 - 2010
 
	
	 
	
	 
	
	 
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	2nd REVISED BUDGET 2005
	
	YEAR TO DATE 2005
	
	 BUDGET 

2006
	
	FORECAST 

2007
	
	FORECAST 2008
	
	FORECAST 2009
	
	FORECAST 2010
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	 
	
	R'000
	
	R'000
	
	R'000
	
	R'000
	
	R'000
	
	R'000
	
	R'000
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	CASH FLOW FROM OPERATING ACTIVITIES
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Cash Receipts from Students and Government
	
	
	1,343,776
	
	1,502,374
	
	1,482,010
	
	1,423,869
	
	1,491,067
	
	1,564,917
	
	1,644,047
	
	

	Cash Paid to Suppliers and Employees
	
	
	-1,296,607
	
	-1,463,673
	
	-1,333,637
	
	-1,341,401
	
	-1,401,102
	
	-1,468,544
	
	-1,540,576
	
	

	Cash Generated From Operations
	
	
	47,169
	
	38,700
	
	148,373
	
	82,468
	
	89,965
	
	96,373
	
	103,471
	
	

	Investment Income
	
	
	9,534
	
	12,419
	
	11,932
	
	16,177
	
	16,510
	
	16,857
	
	17,217
	
	

	Finance Charges
	
	
	-35,876
	
	-20,414
	
	-34,028
	
	-34,598
	
	-32,557
	
	-30,227
	
	-27,607
	
	

	Net cash from operating activities
	
	
	20,827
	
	30,705
	
	126,277
	
	64,047
	
	73,918
	
	83,003
	
	93,081
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	CASH FLOW FROM INVESTING ACTIVITIES
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Proceeds on disposal of property, plant & equipment
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Additions to Property, plant & equipment
	
	
	-61,440
	
	-42,133
	
	0
	
	0
	
	0
	
	0
	
	0
	
	

	Debt Redemption Investments
	
	
	0
	
	-4,127
	
	0
	
	0
	
	0
	
	0
	
	0
	
	

	(Increase) / decrease  in long term investments
	
	
	0
	
	0
	
	-87,222
	
	0
	
	-3
	
	-3
	
	-3
	
	

	Change in non-current receivables
	
	
	0
	
	0
	
	0
	
	0
	
	0
	
	0
	
	0
	
	

	 
	
	
	 
	
	 
	
	 
	
	 
	
	 
	
	 
	
	 
	
	

	Cash utilised in investing activities
	
	
	-61,440
	
	-46,260
	
	-87,222
	
	0
	
	-3
	
	-3
	
	-3
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	CASH FLOW FROM FINANCING ACTIVITIES
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	
	
	 
	
	 
	
	 
	
	 
	
	 
	
	 
	
	 
	
	

	Proceeds from interest-bearing borrowings
	
	
	0
	
	0
	
	0
	
	0
	
	0
	
	0
	
	0
	
	

	Long Term Loans redeemed
	
	
	-7,343
	
	-20,414
	
	0
	
	0
	
	0
	
	0
	
	0
	
	

	Redemption of Long Term Staff Liabilities
	
	
	-25,455
	
	0
	
	-25,455
	
	-21,141
	
	-16,980
	
	-16,980
	
	-16,980
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Cash from financing activities
	
	
	-32,798
	
	-20,414
	
	-25,455
	
	-21,141
	
	-16,980
	
	-16,980
	
	-16,980
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Increase/(Decrease) in Cash and Cash Equivalents
	
	
	-73,412
	
	-35,970
	
	13,600
	
	42,906
	
	56,935
	
	66,020
	
	76,098
	
	

	Cash and Cash Equivalents at beginning of period
	
	
	-22,966
	
	-22,966
	
	-58,936
	
	-45,336
	
	-2,429
	
	54,505
	
	120,525
	
	

	Cash and Cash Equivalents at end of period
	
	
	-96,378
	
	-58,936
	
	-45,336
	
	-2,429
	
	54,505
	
	120,525
	
	196,623
	
	


  PLANNING FRAMEWORK FOR 2006

[image: image4.emf]






ADDENDUM 


TO 


INSTITUTIONAL OPERATING PLAN 





(2006 – 2010)














SUBMISSION TO DOE








MARCH 2006





� EMBED CorelDRAW.Graphic.11  ���














PAGE  
16

[image: image5.jpg]P
g
4
D

Tshwane University
of Technology

We empower people



_1156841806.unknown

