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PLEASE READ THIS FIRST

PURPOSE OF THIS FORM

This form enabtes employers to comply with
Section 21 of the Employment Equity Act 55
of 1998.

This form contains the format for employment
eqUity reporting by employers to the
Department of Labour. Both small employers
{i.e. employers employing fewer than 150
employees) and large employers (j.e.
empioyers employing 150 or more
employees) are required to use this form.
Those employers who are not designated,
but wish to voluntarily comply, must also use
this reporting form,

Although all sections of this form apply to
large employers, only certain sections of this
form should be completed by smalt
-employers. Empioyers who report for the first
time are not required ta complete the
progress report section of this form.

WHO SHOULD COMPLETE THIS FORM?
All designated employers that have to submil
a report in terms of the Employment Equity
Act, 55 of 1998. Employers who wish to
voluntarily comply with the reparting
requirements of the Act are also required to
complete this form.

WHEN SHOULD EMPLOYERS REPORT?

s Large employers must-submit their first
report within six months of being
designated, and thereafter annually on
the first working day of October; and

+«  Small-employers must stbmit their first
report within twelve months of being
designated, and thereafter on the first
working day of Qctober of every year
that ends with an even number.

ESSENTIAL REQUIREMENTS

Large employers, i.e. employers with 150
and more employees, must complete the
entire EEA2 reporting form. Smalt employers,
i.e. employers with fewer than 150
employees, must only complete areas of the
EEA?2 form that apply to them. Large
employers, i.e, employers with 150 and more
employees, must complete the entire EEA2
reporting form. Small employers, i.e.
employers with fewer than 150 employees,
must anly complete areas of the EEAZ2 form
that apply to them. All relevant areas of the
form must be fully and accurately completed
by employers. Designated employers who
fait to observe this provision will be
deemed not to have reported. Guidance to
overcorg difficufties on hoW to complete the
form properly must be obtained from the
Department prior ta completing and
submitting the report.

SEND TO:

Employment Equity Registry

The Depariment of Labour

Piivale Bag X117

Pretoria 0001

Telephane: 012 3094000
Facsimile: 012 3094737 / 3084188

e-mail: ee@labour.gov.za

SECTION A: EMPLOYER DETAILS

Trade name

TSHWANE UNIVERSITY OF

TECHNOLOGY
DTI registraticn name N/A
DTI registration number N/A
PAYE/SARS number 7650752050
UIF reference number Ug50752050
EE reference number 16069
Industry/Sector Higher Education
Seta classification . ETDP

Telephone number

Tel: (012) 382 9293 / 4749

Fax number

Fax: (012) 3829294 / 4296

Email address

MongwaketseKS@TUT.ac.za

Private Bag X680

Postal address PRETORIA
Fostal code 0001
City/Town Pretoria
Province Gauteng

Physical address

StaatsArtillerie Road

Building 21 Room 352

Pretoria West Campus

Postal code 0002
City/Town Pretoria
Province Gauteng

Details of CEO at the time of submitting this report

Name and surname

Professor Errol Tyobeka

Telephone number

Tel: (012) 382 4112

Fax number

Fax: (012) 382 5422

Email address

TyobekaEM@TUT.ac.za

Details of Senior Manager for E

this report

mployment Equity at the time of submitting

Name and Surname

Me Vicky Tthabanelo

Telephone number

Tel: (012) 382 4749

Fax number

Fax: (012) 382 4296

Email address

TlhabaneloV@TUT.ac.za

Business type

O Private Sector

O National Government
U Local Government

00 Non-profit Organization

O Parastatal
0 Provincial Government
@ Educational Institution

Information about the organization at the time of submitting this report

Number of employees in the
organization

In terms of Section 14 of the Act,

are you voluntary complying?
fs your organization an organ of
State?

Date of submitting this report

f10to 49
O 50to 149
E150 or more

O Yes [XI No
@Yes 0 No

1 October 2008
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Please indicate the preceding twelve-month period (in the case of iarge employers) or twenty-four
month period (in the case of small employers) covered by this report, except for first time reporting
where this may not be possible:

From (date): - 1 January 2007 — To {(date): 31 December 2007

Please indicate below the duration of your current employment equity plan:

From (date}): __1 October 2007 to 31 December 2010

Please read this first

a. The preceding twelve-month period (in the case of large employers) or twenty-four month period
(in the case of small employers) covered by employment equity employer reports must be the
same for every reporting period.

b. A summary providing guidelines on occupational categories and levels is provided in annexure 3
and annexure 4 of the regulations. Employers must complete the EEA2 form and the EEA4 form
in accordance with Annexure 3 and Annexure 4.

c. Non-permanent workers refer to those workers who are employed to work for less than 24 hours
per month, or those workers engaged to work for not more than 3 continuous months.

d. In Section B, the subtotals in terms of race and gender in the row dealing with total permanent
employees in the table on occupational categories for all employees, which includes people with
disabilities, must be exactly the same as the subtotals in the table on occupational levels for all
employees. The same must apply to the subtotals in the grand total rows for occupational
categories and levels as well,

e. In Section B, the subtotals in terms of race and gender in the row dealing with total permanent
employees in the table on occupational categories for people with disabilities must be exactly
the same as the subtotals in the table on occupational levels for people with disabilities. The
same must apply to the subtotals in the grand total rows for occupational categories and levels
as well,

f. Employers, from the second cycle of reporting onwards, must complete Section G that deals with
progress reports,

0. Employers must complete Section H that deals with numerical goals and numericai targets.
Numerical goals are the workforce profile the employer is striving to achieve in the workplace at
the end of the duration of the employer’s current employment equity plan. The numerical goals of
the employer must be the same for the entire duration of the employment equity plan. Numerical
targets are the workforce profile the employer is striving to achieve at the end of the period
following the period covered by the current report of the employer.

h. Large employers, i.e. employers with 150 and more employees, must complete the entire EEA2
reporting form. Small employers, i.e. employers with fewer than 150 employees, must only
complete areas of the EEA2 form that apply to them. Areas that only apply to small employers
shall be made availabie by the Department in a separate form as well. All relevant areas of the
form must be fufly and accurately completed by employers.

i. The alphabets “A", “C”, “I’ and W” used in the tables have the following corresponding meanings
and must be interpreted as “Africans”, “Coloureds”, “Indians” and “Whites” respectively.

J- “Designated groups” means Black people (i.e. Africans, Coloureds and Indians), women and
people with disabilities who are natural persons and are citizens of the Republic of South Africa
by birth or descent; or are citizens of the Republic of South Africa by naturalization before the
commencement-date (i.e. 27 April 1994) of the Constitution of the Republic of South Africa Act of
1993; or became citizens of the Republic of South Africa from the commencement date of the
Canstitution of the Republic of South Africa Act of 1993, but who, not for Apartheid policy that had
been in place prior to that date, would have been entitled to acquire citizenship by naturalization
prior to that date.

k. All population groupings who are not part of the Black group, but in substance fail within the
definition described in paragraph (j) in terms of citizenship or descent, must be counted and
included in the column of each table in the form that require data on the White group.

. Foreign nationals and South African citizens that fall outside the definition described in
paragraphs (j} or (k) must be counted and inciuded in the column of each table in the form that
require data on foreign nationals.
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Section B: Workforce Profile
1. Occupational Categories

1.1 Please report the total number of émployees (including employees with disabilities) in each of the
following occupational categories:

Note: A=Africans, C=Coloureds, I=Indians and W=Whites

Occupational Male Female Male {| Foreign Nationals | TOTAL
Categories A c i A c | w w Male | Female

Legislators, Senior |
{Officials and Managers 23 1 5. 7 0 0 / 25. 0 0 68
Professionals 187 51 14| 85 5| 17| 210|] =280 7 2 812
Technicians and 91 1 4|i 65 1 4 68 84 1 0 319
Associate Professionals

Clerks 208 2 ofl 27| 13| 12 o208 40 0 0 810
Service and Sales . 46 1 0 272 1 0 8 2 0 0 78
Workers

Craft and Related

Trades Workers 43 1 . 6 0 0 _ o 19 0 ] 0 69
Plant and Machine 68 1 0 0 1 0 1 0 6 0 0 76
Operators and .
|Assemblers ]

Etementry Occupations 119 1 0 169 0 0 1 5 0 0 292
TOTAL PERMANENT 785 13 23 50 21 33| 590 458 8 2 2524
Non-permanent 1150 12 13 932 11 18 721 633 1 0 3491
Employees

GRAND TOTAL 1935 25 363! 1523 32 51 1311 1091 9 2 6015

1.2 Please report the total number of employees with disabilities only in each of the following
occupational categories

[ Occupational Male Female Foreign Nationals | TOTAL
Categories A c | w | A c I w Male | Female
Legislators, Senior 2 0 0 2 1 0 0 0l 0 O 5
| Officials and Managers [
Professionals 10 0 3 9i 4 1 2 11 1] 0 1] 40
Technicians and 15 0 ¥ 7 5 0] 0 3 0 0 30
Associate Professionals )
Clerks 15 0 0 3 29 0 0 20 0 0 67
Service and Sales 3 0 0 0 0 0 0 1 0 0 4
Workers _
Craft and Refated 0 0 0 1 0 0 ¢ 0] 0] 0 1
Trades Workers ] _ _ _
| Plant and Machine 2 0 0 1 0 0 0 0 0| 0 3
Operators and
Assemblers
Elementry Occupations . 2 0 0 0 0 0] 0 1 0 0 3
TOTAL PERMANENT 49 0 3 23 39 1] 2 36 0] 0 153
Non-permanent 4 0| 0 2 1 0 1 5 0 0 13
Employees
| GRAND TOTAL 53 0 3 25 40 1 3 41 0 0 166

*Note ~ The non-permanent staff comprise of all part time fecturers, student assistants and part time support
staff
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2, Qccupational levels

2.1 Please report the total number of employees (including employees with disabilities) in each of the
following occupational levels:

Note: A=Africans, C=Colourgds, [=Indians and W=\Whites

Occupational Male | Female Male || Foreign Nationals | TOTAL
Levels A c 1 A c | { W _ w Male Female

Top Manage ment 3 ' 0 0 1 0 Q- 0 1 0 0 5

Senior Management 22 . 1 4 5 0 0 8 17 0 0 57

Professicnaily qualified 213 8 18 119 5 17 281 354 7 2 1024

and experienced
specialists and
mid-management

Skilled technicaland 550 0 10 174 | 14 16 | 274 75 1 0 | 778
academically qualified |

workers, junicr
management, supervisors
foremen and

superintendents

Semi-skilled and 238 4 0| 132 5 0 27 10 0 0 418
discretionary decision ]

making

Unskilled and defined 83 0 0 160 0 0 0 'f 0 0 244

decision making

TOTAL PERMANENT | 785 13 23! 591 21 33 590 458 8 2 2524
Non-permanent 1150 12 13 932 £ 18 721 633 1 0 3491
Employees _ 1
GRAND TOTAL y 1935 25 36|] 1523 32 51 | 1311} 1091 9 2 6015

*Note - The non-permanent staff comprise of all part time lecturers, student assistants and part time
support staff

- Foreign Nationals include all staff who has work permits
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2.2 Please report the total number of employees with disabilities only in each of the following
occupational levels.

Note: A=Africans, C=Coloureds, |=Indians and WW=Whites

Occupational : Maie Female Foreign Nationals | TOTAL
Levels A C | W A | C | W | Male | Female

Top Management ; 0 0 0 O} 0 O. 0 0 O: €] 0

Senior Management 3] 0 0 2 1 0 0 0 o] 0 61

Professionally qualified 15 o 3 17 5 0 1 16 0 0 57

and experienced
specialists and
mid-management

Skilled technical and 19 0 0 2 26 1 1 18 0 0 67 |
academically qualified .

warkers, junior

| management,
supervisors, foremen
and superintendents

Semi-skilled and 12 Q) 0 2 7 0 0 2 0 0 23

discretionary decision
making
Unskilled and defined 0 0 0 ol o 0 0 0 0 0 0

decision making

TOTAL PERMANENT 49 0 3 23 39 1 2 36 0. 0 153
Non-permanent 4] 0] 0 2] 1 0 1 5 0 0 13
Employees

| GRAND TOTAL 53 0 3 25/ 40 1 3 41 0 0 166

Rl

2.3 Core operation functions and Support functions by occupational level

The grading systems, as illustrated in the EEA9, are used to measure a jobin terms of content in order
to establish its worth or value in relation to other jobs in an organization. The worth or value of a jobis
represented on a vertical axis as an occupational level. A job could either be a Core operation function
or a Support function. Core Operation Function positions are those that directly retate to the core
business of an organization and may lead to revenue generation, e.g. sales, production, etc. Whereas
Support Functions positions provide infrastructure and other enabling conditions for revenue
generation, e.g. human resources, corporate services, etc.
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Please indicate on table 2.3.1 the number of employees that are in Core Operation Function positions
and in table 2.3.2 the number of employees that are in Support Function positions at each
occupational level.

2.3.1 Please indicate the total number of employees (including people with disabilities), that are involved in
Core Operation Function positions at each level in your organization.

Note: A=Africans, C=Caloureds, I=Indians and W=\Whites

Occupational Male Femaie Male || Foreign Nationals | TOTAL
Levels A c I A c I W w Male | Female

Top Managemant : 0 0 0 0 0 0 0 0 0 0| 0

Senior Management 0 0 0 0 0 0 0 0 0 0 0

Professionally qualified 156 6| 16 78 4 14 191 274 7 2 748

and experienced
specialists and
mid-manageme nt

Skilted technical and a0 0 0 12 1 3 14 9 0 0 | 69

academically qualified
workers, junior
management, supervisars,
foremen and
superintendents

Semi-skilled and 0 0 0 0 0 0 0 0 0 0 0
discretio nary decision

making

Unskilled and defined | 0 0 0 0 0 0 0 0 0 0 0

decision making

TOTAL PERMANENT 186 6 16 90 5 17 205 283 7 2 817
Nen-permanent 228 9 6 108 4 9 334 393 1 0 1090
Employees
GRAND TOTAL 112 15 22 198 9 26 | 539 676 8 2 1907
¥ Note - The non-permanent staff comprise of all part time lecturers, student assistants and part time

support staff

- Foreign nationals include all staff who has work permits

- Support Function positions = includes the following Person Categories: Specialist/Support
Professional (3) Crafts/Trades (6), Non-Professional Administrative (5), Service Employee (7),
Executive/Administrative/Managerial Professional (2), Technical Employee (4)
Instructional Research Professional (1)
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1.3.2  Please indicate the total number of employees {including people with disabilities), that are involved in
Support Function positions at each level in your organization.

Note: A=Africans, C=Coloureds, I=Indians and W=Whites

Occupational Male ' Female Male || Foreign Mationals | TQTAL

| Levels A | c | A | c | w || w Male | Female

Top Management 3 0 0 1 0 0 0 1 0 0 5
Senior Management 22 1 4 5 0 0 8 17 0 0 ' 57
Profassio'nally qualified 1

and experienced 57 2 : 2 41 1 3 90 80 0 | 0 276
| specialists and
1mid-management

Skilled technical and

academically quatified 196 0 11 182 10 13 260 66 1 0 709
workers, junior 1

management, supervisors,

foremen and

superintendents

Semi-skilled and | |

discretionary decision 238 4 0 132 5 0 27 10 0 0 416
making

decision making ]

TOTAL PERMANENT 509 | 7 7| s01| 16| 16 385| 175 1 0 1707
Non-permanent 924 3 7|| 8247 7| e| 387 240 0 0 2401
Employees ]

GRAND TOTAL 1523 | 10 14|t 1325 23 25 772 415i 1 0 4108

* Note - The non-permanent staff comprise of all part time lecturers, student assistants and part time
support staff

- Foreign nationals include all staff who has work permits

- Support Function positions = includes the following Person Categories: Specialist/Support
Professional (3) Crafts/Trades (6), Non-Professional Administrative (5), Service Employee (7),
Executive/Administrative/Managerial Professional (2), Technical Employee (4)
Instructional Research Professional (1)




8of27 EEA2

Section C: Workforce movement

3. Recruitment

3.1 Please report the totai number of new recruits, including people with disabhilities.

Note: A=Africans, C=Coloureds, I=Indians and W=Whites

Occupational Male Female Male || Foreign Nationals | TOTAL
Levels A | ¢ I A | c | W w Male | Female

Senior Management 5 0 0 ] 0 0 0 0 ol 0 0 5
|Professionally qualified 10 0 0 3 0 5 G 1 0 0 16
and experienced 1

specialists and

mid-management

Skilled technical and 2 0 0 5 0 0 ' 3 2 0 0 12
academicaly qualified

workers, junior

management, sUpervisors,

foremen and
superintendents

discretionary decision

making

TOTAL PERMANENT 17 0 0 | 10 0 2 3 3 0 0 35
Non-permanent 631 6 5 532 5 8 240 268 1 0] 1696
Employees )

GRAND TOTAL 648 6 5| 542 5 10| 243 271 1 0 1731:

* Note - The non-permanent staff comprises of all part time lecturers, student assistants and part time support staff

Foreign nationals include all staff who has wark permits
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3.2 Please report the total number of new recruits with disabilities only in each of the following
occupational levels

Note: A=Africans, C=Coloureds, |=Indians and W=Whites

Occupational Male Female Foreign Nationals | TOTAL
Levels | A | ¢ | w A | ¢ 1] w Male | Female

Top Management 0 0 0 0 0 -0 0 0: 0 0 0

Senior Management 1 0 0 0 0 0 0 0 | 0 0 1

[=%
o
o
<
<
—
(]
(=]
]
o
o
-

Professionally qualifie
and experienced
specialists and
mid-management

Skilled fechnical and 0 0 0 0 0 0 0 0 0 0 0
academically qualified

workers, junior
management,
supervisars, foremen
and superintendents

Semi-skilled and 0 0] 0 0 0 0 0 Q 0 0 0
discretionary decision

making

Unskilled and defined 0 0] 0 0 0 0 0 0 0 0 0

decision making

| TOTAL PERMANENT 1 0 0 0 1 0 0 0 0 0 2
Non-pemmanent 1 0 0 1 0 0 0 2 0 0 4
Employees _

BRAND TOTAL 2 0 0 1 1 0 0 2 0 g 6

*Note - The non-permanent staff comprise of all part time lecturers, student assistants and part time support staff

- Fareign nationals include all staff who has work permit
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4.1 Please report the total numb;' of promoations into each occupational level, including people with

disabilties.

Nate: A=Africans, C=Coloureds, [=Indians and W=Whites

Occupational Male Female Male | Foreign Nationals | TOTAL
Levels c c | w Male | Female - _

Top Management 0 0 0 0 0 0
Senior Management 0 0 0 0 0 0
1Professionally qualified 0 ) 0 o 0 0
and experiencad

specialists and

mid-manageme nt

Skilled technical and

academically qualified 0 : 0 0 0 0 0
waorkers, junior

management, supervisors,

foremen and

superintendents

Semi-skilled and . _ :
discretionary decision 0 0 0 0 0 0
{making

Unskilled and defined
|decisian making 0 0 0 0 0 0
TOTAL PERMANENT 0 0 0 0 0 0
Non-permanent 0 0 0 0 0 0
Employees o

GRAND TOTAL 0 0 0 0 0 0
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4.2 Please report the total number of promotions involving people with disabilities only in each
occupaticnal level.

Note: A=Africans, C=Coloureds, I=Indians and W=Whites

Occupational Male Female || Foreign Nationals | TOTAL
Levels A C | w . A | cC | w Male | Female
Top Management 0 0 0, 0 0 0 0 0 0 0 C
Senior Management 0 0f 0 0 0 0 0 0 0 0] 4]
Professicnally qualified 0 0 0 0 0 0 0 0 0 0 t]

and experienced
specialists and
mid-management

Skilled technical and 0 0 0 0] 0 0 0 0 0 0 0
academically qualified [ i

workers, junior
management,
supetvisars, foremen
and superintendents

Semi-skilled and 0 0 0 0 0 0; 0 0 0 0 0
discretionary decision '
making

| Unskilled and defined 0 0 0 0} 0 0 0 0 0 0 0

decision making

TOTAL PERMANENT 0 0 0 0 0 0 0 0 0 0 0
Non-permanent 0 0 0 0 0. 0 0 ¢ 0. 0 G
Employees

GRAND TOTAL 0 0 0 o 0 0 0 0 0 0] 0
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5. Termination

Please report the total number of terminations in each occupational level, including people with
disabllities, -

Note: A=Africans, C=Coloureds, I=Indians and W=Whites

Occupational Male Female il Male || Foreign Nationals | TOTAL
| Levels A c | | Al c o W || w || Male [ Female
: Top Management 0 0 0 0 0 0 0 0 0 0 0
| Senior Management 4 0 0l 2 0 0 2 3 0 0 11
Professionally qualified 10 1 2 5 i 0 0 22 3 0 0 71
and experienced ] ]
|specialists and

mid-manageme nt

Skilled technical and 10 0] 1 16 1 2 21 9
academically qualified '
workers, junior
Imanagement, supervisors
foremen and
|superintendents

Semi-skilled and 10 0 0 5 0 0 4l 3 0 0 22

discretionary decision
making

Uns‘ki‘lled anq definad ] 7 0 0 20 a 0
decision making ]

TOTAL PERMANENT 41 1 3|l 48 1 2| 49 46 0 0] 191

Non-permanent 16 0. 0 17 0 0 23 20 1 0 77
Employees

/GRAND TOTAL 57 1 3| 65 1 2 72 66 1 0| 268
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5.2. Please report the total number of terminations involving people with disabilities only in each
occupationat level.

Note: A=Africans, C=Coaloureds, I=Indians and W=Whites

Occupational Male Female Foreign Nationals | TOTAL
Levels A c | w Al c [ w Male | Female

Top Management 0 0 0 0| 0 0 0 0 0 0 0

Senior Management 0 0 0 o 0 0 0 0 0 0 0

Professionally qualified 1 0 0 0 0 0 0 1 0 0 2

{and experienced
specialists and
mid-management

Skilled technical and 1 0 0 0 0 0] 0 0 0 0 1
academically qualkfied
workers, junior

| management,

i supervisors, faremen
and superintendents

Semi-skiled and 0 0 0 11 1 0 0 0| 0 0 2
discretionary decision

making

Unskilled and defined 0 0 0 0 0 0 it 0 0 0 0

decision making

TOTAL PERMANENT 2 0] )] 1 1 0 0, 1 0] 0 5
; Non-permanent 0 0 0 0 0 0 0 1 0 0 1
Employees . '

| GRAND TOTAL | 2 0 0 1 1 0 0 2 0 0| 6
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4.3  Please report the total number of terminations in each termination category below.

P Male Female Male || Foreign Nationals | TOTAL
Temninations
A C | A Cc i W W || Male Female

Resignation 35 1 3| 34 1 2 62 46 1 0 185
Dismissal - Operational 4 0 0 1 0 0 1 5| 0 0 8
re quierments ] |
(retrerichment)

|Dismissal - misconduct 1 0 0 5 0 0 2 0 0 0 8
Retirement 12 0 off =21 o 0 6| 14 0 0 53
{Death 5 0 0| 4 0 0 1 4 0 0 14
GRAND TOTAL 57 1, 3 65 1 2 72 66 1 0| 268

4.4  Please report the total number of terminations involving people with disabilities only in each
termination category below

Occupational Male Female Foreign Nationals | TOTAL
Levels | A c 1 w i al c 1 w Male | Female

R esignation 1 0 0 0 3 0 0] ra 0 0 6
Dismissal - Qperational 0 0 0 0 0 0 0 0 0’ 0 0
requirements

(retrenchment)

Dismissal - misconduct 0 0 0] 0 0 0 0] 0 0 0 0
Death 1 0 0 0 ¢ 0 0 0 0 1
Retirement 1 0] 0 0 1 0 0 0 0 0 2
Other 0 0 0 0 0] 0 0. 0 0 0 0
GRAND TOTAL | 30 0 0 4 0 0 2 0 0! 9

Section D: Disciplinary Action (This section is not applicable to small employers}

6. Disciplinary action: (report the total number of disciplinary actions during the twelve months preceding
this report). Report on formal outcomes only.

.t

White Foreign

Male Female Male Nationals TOTAL
Disciplinary Action A C I A c | w w Male Female
4 ) } 5 _ - 2 1 - - 12

Grand Total 12
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Section E: Skills Development (This section is not applicable to smaf employers)
7.1 Training

7.1 Please report the total number of people who received training, including for pecple with disabilities, and
not the number of training courses attended, in each occupational category.

Occupational Male Female Male || Foreign Nationals | TOTAL
Categories A c 1 A C Flow || w Male | Female

Legislators, Senior 20 | 1 4 5 0 0 6 21 0 0 57
Officials and Managers _ ' _ '
Professionals 83 2 6 35 1 8 112 136 5 2 388
Technicians and _ 44 0 2 38 0 3 43 48 0 0] 178
Associale Professionals _
Clerks 73 1 0 103 3 7 129 17 0 0 333
Service and Sales 29 1 0 8 1 0] 3 2 0 0 44
Workers 1
Craft and Related 37 1 0 4 0 0 0 15 0 0 57
{Trades Workers |
Plant and Machine 18 1 0 G 1 0 0 1 0 0 21
Operators and
Assemblers i
Elementry Occupalions 69 1 0 16 0 0 0l 1 0 0 87
TOTAL PERMANENT | 373 8 12| 209 6 16 293 241 5 2 1165
Non-permanent 48 1 0 32 1 2 39 28 1 0 152
Employees _
GRAND TOTAL 421 9 12| 241 7 18 332 269 6 2 1317

7.2 Please report the total number of people with disabilities only, and not the number of training courses
attended, who received training in each cccupational category.

Occupational Male Female Foreign Mationals | TOTAL
Categories A c | W Al ¢ I w Male | Female
Legistators, Senior 1 0 0 2 0 0 0 o 0 0 3
Officials and Managers
Professionals 5 0 1] 5 2 0 1 7 0 0; 211
Technicians and 8 0 0 7 2 ¥ 0 2 0 0 18
Associate Professionals | _ _
Clerks 8 0 0 0 19 0 0 10 0 0 37
Service and Sales 2 0 0 0 0 0 0] 1 0 0 3
Warkers .
Crafl and Related 0 0 0 0 0 0 0 0 0 0 0
Trade s Workers ]
| Plant and Machine 0 0 0 0 0 0 0 0 0 0 0
Operators and
Assemblers
Eiementry Occupations 1 0 0 0] 0 0 0 0 0 o) 1
TOTAL PERMANENT 25 0 1 14 23 0 1 20 0 0 84
| Non-permanent 1 0 0 1 1 0 1 1 0 0] 5
Employees
GRAND TOTAL 26 0 1 15 24 0 2 21 0 0 89
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7.3 Please report the total number of people, including for people with disabilities, and not number of
training courses attended, who received training in each occupational level.

Occupational Male Femnale Male |/ Foreign Nationals | TOTAL
Levels A c | 1 A | c | W | W || Make | Female

Top Management 3 0 0 1 0| o 0 0 0 0 4
Senior Manégem ent 18 1 4 4 0 0 6 14 0 0 47
Professionally qualified 100 3 8 54 1 7 155 181 5 2 516
{and experienced

specialists and

mid-management

Skilled technical and '

academicaly qualified 105 0 0 87 2 9 126 43 0 0 372
|workers, junior

management, supervisors

foremen and

superintendents

Semi-skilled and .

discretionary decision 11 4 0 50 3 0 6 3 | 0 1 0 77
making
idecision making ' :

TOTAL PERMANENT 373 8| 12]| 209 6 16| 293|| 241 5 1165
Non-permanent 48 0 32 1 2 39 28 1 ¢ 152
Employees )

GRAND TOTAL 421 | 9 12 241 7 18 332 269 6 2 1317
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7.4 Please report the total number of people with disabilities only, and not the number of training courses
attended, who received training’in each occupational level.

Occupational Male . Female Foreign Nationals | TOTAL
| Levels A c | i Wi Al c |1 | w | Mae |Female
Top Management 0 0] 0] 0 0 0 0 0 0 0 0
Senior Management 2 0 Q 2 0 0 0 0 0 0 4
Professionally qualified | 9 0 1 11 3 0 0 10 0 0 34

and experienced
specialists and
mid-management

Skilled technical and 10 0 0 1 16 0 1 8 0 0 37
academically qualified ] ]
workers, junior
management,
supervisors, foremen
and superintendents

Semi-skilled and 4 0 6] 0 4 0 0 1 0 0 9
| discretionary decision ]
making

Unskiled and defined 0] 0 0 O} 0 0 0 0 0 0 0
| decision making ]

TOTAL PERMANENT 25 0 1 14| 23 0 1 20 0 0 84
| Non-permanent 1 0 0 1 1 0 1 1 0 0 5

Employees

GRAND TOTAL 26 0 1 15 24 0 2 21 0 0| 89
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Section F: Qualitative Assessment (This section is not applicable to small employers)

8 Awareness of Employment Equity

8.4
arganization:

-Please indicate which of the following awareness measures were implemented by your

No. of
employees Yes No Please explain
covered
Formal written communication 2524 X EE Policies and other related
information are displayed/
communicated in the “my portal"
for staff who has access to
computers,
Policy statement includes reference | 2524 X Staff who has access to
to employment equity computers where policies and
other related information are
displayed or communicated
Summary of the Act displayed X Posters of EE Act displayed at
all campuses and whenever is
requested by staff
Employment Equity training 9 X Targeted training to be
implemented once the structure
is populated
Diversity management programmes 9 X Compulsory training will be
implemented after finalization of
Match and Place exercise
Discrimination awareness 9 X Compulsory training will be
programmes arranged after Match and Place
exercise
Other (please specify):
Total 2551
9 Consuitation
9.4 Piease indicate which stakeholders were involved in the consultation process prior to the

development of your employment equity plan and in preparing this Employment Equity Report:

Yes | No Please explain
Workplace forum (in terms of the LRA)
| Consultative body or employment equity forum X An intedim Employment Equity &

Training Committee (EETC) made
up of ex-officio staff members and
the two unions

Registered trade union (s) X Two union at TUT: NEHAWU and
NUTESA

Employees X The assumption is that employees

are present at EETC through
registered trade union

Other (PleaSe specify):

EETC members are involved in the
process by virtue of their position at
TUT, i.e. SDF, HR, Quality
Assurance, Strategic Planner, the
Assign Senior Manager as Chair
and the EE Office, etc

9.2 What was the level of agreement reached in the formulation of the plan? Please choose one.
Total Sufficient Some None
X
9.3 How regularly do you meet with the stakeholders mentioned in 9.1? Please choose one.

Weekly

Monthly

Quarterly

Yearly

Other

X
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Analysis

10.1 Please indicate in which categories of employment policy or practices barriers to employment equity

were identified:

Categories™ Yes No Please explain
Recruitment procedures X | No barriers identified
Advertising positions X No barriers identified
The determination of criteria is based on
{ Selection criteria the basis of job requirements, and is
decided beforehand
X Preference was given to the appointment
. . of people from designated groups. There
Appointments were cases where the availability of
designated group members was limited.
N . X The emphasis was on the job grading
Job classification and grading and classification
Remuneration and benefits Unified TUT Scale
| - No barriers were identified under the
Terms and conditions of employment terms and conditions of employment
X In the interim phase, jobs were
i Job assignments distributed according to operational
requirements
X The objectives of the merger processes
Work environment and facilities i Is to ensure an equalization of facilities
and resources within TUT
X Training directed by the Work Skills Plan
Training and development as well as guideline and pricrities
received from Department of Labour.
. X Not a barrier, the system was developed
| Performance and evaluation systems and is now at an implementation stage
. X No promotion since the merger because
Promotions of the Match and Place exercise
X Transfers/interim redeployment were
Transfers made in terms of operational
reguirements
Demotions X No demotions detected
. ) . X The policy to be implemented on
Succession and experience planning finalization of the Match & Place exercise
X TUT functions in terms of the official
Disciplinary measures Disciplinary Code as per Labour
Relations Act
Dismissals X No barriers detected here
X The deveiopment of instrument indicating
barriers in corporate culture as weli as
Corporate guiture other transformational issues in the post
merged TUT in progress
X TUT have AIDS Centre as well as an
) . Employee Assistance Programme (EAP)
Hrlc\,/ ?;r(;ni:aDsS education and prevention to assist staff where necessary. A toll
Prog free number is available for staff to
access professional service
Other (please specify):
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Affirmative Action measures
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11.1  Please indicate in which categories affirmative action measures have been implemented:

Categories

Yes

No

Please explain

Recruitment procedures

X

TUT has an approved EE policy and
adhered to the principles of the EE Act
and the Code of Good Practice in
relation to recruitment.

Advertising positions

TUT has an approved AA policy and also
adhered to the principles of the EE Act
and Code of Good Practice

Selection criteria

Selection criteria was based on minimum
job requirements

Appointments

Preference was given to the appointment
of people from designated groups

Job classification and grading

The restructuring process following the
merger is still in progress. (Job profiles
are being compiled) and job classification
and job grading focuses on the position
and not the employee

Remuneration and benefits

Unified TUT scale

Terms and conditions of employment

The process of confirming staff according
to TUT terms and conditions of
employment is on progress

i Job assignments

TUT is busy finalizing the permanent
organizational structure where after job
assignment will be confirmed

Work environment and facilities

The upgrading and equalization of
facilities are resources is on progress

Training and development

The focus of training was on Artisans,
service employees and Specialized
Leadership intervention programmes

Performance and evaluation systems

The policy is now at implementation
stage

Selting numerical goals

In progress

Promotions

TUT adhered to promotion policy as
approved

Transfers

Interim redeployment were done
according to operationai requirements

Demotions

No demotions

Succession and experience planning

Policy to be implemented after the Match
& Place exercise

Disciplinary measures

Monitering of trends in terms of
prevalence of race and gender of people
involved in incidences on-going

Diversity programme and sensitization

Targeted training will be provided upon
finalization of Match & Place exercise,
which will be completed in 2008,

Community investment and bridging
programme

TUT is engaged in development
programmes especially in, amongst
other, mathematics and science
programmes

Retention measures

Retention policy still under development

Reasonable accommodation

Accessible

Other {please specify):
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11 Resources

11.4 Please indicate what resources have been allocated to the implementation of employment equity
during the past year:

Allocation of Resources Yes | No Please explain
Appointed a senior manager/s to manage the X Appointed the Deputy Vice Chancellor:
implementation and monitoring progress Institutional Planning and Operations as the
Assigned Senior Manager for EE at TUT
Allocated a budget to support the X Adequate provision
implementation goals of employment equity
Time off for employment equity consultative X Adequate time provision
| committee (or equivalent) to meet on a reqular
| basis
Other (Piease specify)

12 Monitoring and evaluation of implementation:

12,4 How regularly do you monitor progress on the implementation of the employment equity plan? Please
choose one,

Weekly Monthly Quarterly Yearly Other
X

Section G: Progress Report
{Section G to be completed from the second cycle of reporting onwards)

13 Reporting period: From _01__Jan 2007__to _31 ___ Dec 2007

13.4 Did you achieve the numerical targets as set out in your employment equity plan for this period?

Yes | No
X

13.5 Did you achieve the affirmative action objectives as set out in your employment equity plan for this
period?

"Yes | No
X

13.6 If not, what were the obstacles you experienced:

What were the obstacles to reaching the employment equity goals and objectives during the
past year?

Obstacles included the following: the restructuring process following the merger (Match & Place
exercise) and the finalization of the organizational structure impacted on the development of EE
Plan

13.7 If yes, what factors promoted the accomplishment of your goals and objectives:

What were the factors that contributed to the accomplishment of the employment equity
goals and objectives during the past year?
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13.8 Please indicate the numerical goals you have set to achieve for the total number of employees
(including people with disabilities) at the end of your current employment equity plan in terms of
occupational categories

. White Foreign
Occupational Male Female Ale:
Categories Male . Nationals TOTAL
A Cc I A c | w w Male [Female
{Legislators, senior officials '
and managers 15 1 5 13 0 0 13 21 0 0 68
Professionals 222 5 14 139 5 A 17 161 240 7 2| 812
Technicians and associate '
professionals 94 1 4 58 1 4 63 92 1 0] 318
Clerks 241 2 0 137 13 12 162 243 0 0 810
Service and sales workers 22| 1 0 15 1 0 15 24 0 0 78
Skilled agricultural ang
fishery workers 0 0 0): 0 0 0 0 0 0 0 0
Cralt and related trades
s 20 1 0 13 0 of 14 21 0 of| e9
Plant and machine operators
Lo e 23 0 0 15 0 o 15 23 0 0 76
Elementary accupations 88 1 0 58 0 0 58 87 0 0 292
TOTAL PERMANENT 725 12 23 449 20 33 501 751 8 2 2524
Non — Permanent '
Employees 1150 12 13 932 11 18 721 633 1 0 3491
GRAND TOTAL 1875 24 36 1381 3 51| 1222 1384 9 2 6015
13.9 Please indicate the numerical goals you have set to achieve for the total number of employees
with disabilities only at the end of your current employment equity plan in terms of occupational
categories.
Occupational _ . .
Categories Male Female Foreign Nationals || TOTAL
A C | w A c | w Male Female
Legislators, senior offigials ]
and managers 2 0 07 2 1 0 0 0 0 | ¥ 5
Professionals 10 0 3 9 4 1 2 11 0 0 40
Technicians and associate |
professionals 15 0 0 7 5 0 0 3 o 0 30
Clerks 15 o] 0 3 29 0 0 20 0 0 67
Service and sales workers 3 0 0 0 0 0 0 1 0 0 4
Skilled agricultural and
fishery workers 0 0 0 0 0 0 0 0 0 0
Craft and related trades
itk 0 0 0 1 0 0 0 0 0 0 1
Plant and machine
operaters and assemblers 2 0 0 1 0 0 0 0 0 0 3
Elementary occupations 2 0] 0 0 0 0 0 1 0] 0 3
TOTAL '
PERMANENT 49 0 3 23 39 1 2 36 0 0 153
Non — Permanent
Employees 4 0 0 2 1 0 1 5 0 0 13
GRAND TOTAL 53 0 3 25 40 1 3 41 0 0 166
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13.10 Please indicate the numerical goals you have set to achieve for the total number of employees
(including people with disabilities) at the end of your current employment equity plan in terms of
occupational levels,

Occupational Levels

Male

White
Male

Foreign
Nationals

TOTA

W Male

Female

Fop management

0

Senior management

13

11

11

17

0

57

Professicnally qualified and
experienced specialists and
mid-management

279

18

181

17

203

304

1024

Skilled technical and
academically qualified
workers, junior
management, supervisors,
foremen, and
superintendents

232

129

11

16

158

233

778

Semi-skilled and
idiscretionary decision
making

124

79

83

123

416

Unskilfed and defined
decision making

74

48

48

73

244

TOTAL PERMANENT

725

12

23

449

20

33

501

751

2524

Non — permanent
employees

1150

12

13

932

11

18

721

633

1

3491

GRAND TOTAL

1875

24

36

1381

31

51

1222

1384

9

6015

13.11 Please indicate the numerical goals you have set to achieve for the total number of employees
with disabilities only at the end of your current employment equity plan in terms of occupational

levels:

Occupational Levels

Male

Female

Foreign Nationals

Cc !

w Male

Female

TOTAL

Top management

Senior management

Professionaily qualified and
experienced specialists and
mid-management

15

17

16

57

Skilled technical and
academically qualified
workers, junior
management, supervisors,
foremen, and
superintendents

19

26

18

67

Semi-skilled and
discretionary decision
making

12

23

Unskilled and defined
decision making

TOTAL
PERMANENT

49

23

39

36

163

Non — Permanent
Employees

13

GRAND TOTAL

53

25

40

41

166
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13.12 Please indicate the numerical targets you have set to achieve for the total number of employees
(including people with disabilities) for the end of the period following the period covered by the
current report in terms of occupational categories.

. White Foreign
Occupational Male Female Male || Nationals || TOTAL
Cateqgories
A C | A Cc | w W Male Female
Legislators, senior officiats
and managers 22 1 5 8 0 0] 8 24 0 G 68
Professionals 203 5 14 101, 5 17 194 264 7 2 812
Technicians and associate . '
professionals 94 1 4 82 1 4 65 87 1 0 318
Clerks 224 2 0 221 13 12 282 56 0 0 810
Service and sales workers 45 1 0] 21 1 0 7 3 G 0 78
Skilled agricultural and
fishery workers 0 0 0 0 0 0 0 0 0 0 0
Craft and related trades '
workers 40 1 0 7 0 0 1 20 0 0] 69
Plant and machine operataors
and assemblers 65 1 0 1 1 0 1 7 0 0 76
Elementary occupations 113 1 o 163 0 0 7 8 0 0 292
TOTAL PERMANENT 806 13 23 584 21 33 565 469 8 2 2524
Non - Permanent 1150 12/ 13l| e32] 11 18|  721|| 633 1 o|| 3491
mployees
GRAND TOTAL 1956 25 36 1516 32 51| 1286 1102 9 2 6015
13.13 Please indicate the numerical targets you have set to achieve for the total number of employees
with disabilities only for the end of the period following the period covered by the current report
in terms of occupational categories
Occupational _ PR
Categories Male Female Foreign Nationals || TOTAL
A c | w A C | W Male Female
Legislators, senior officials
and managers 2 0 0 | 2 1 0 0 0 | 0 0 5
Professicnals 10 0] 3 8 4 1 2 11 0 0 40
Technicians and associate ' '
orofessionale 15 0 0 7 55 o o 3 0 0 30
Clerks 15 0 0 3 29 0 0 20 0 0 67
Service and sales workers 3 0 0 0 0 0 0 1 0 0 4
Skilled agricultural and
fishery workers 0 0 0 0 0 0 0 0 0 0 0
Craft and related trades
M 0 0 0 1 of o o o 0 0 1
Plant and machine
operaters and assemblers 2 0 0 1 0 0 0 0 0 0 3
Elementary occupations 2 0 0 0 0 0 0 1 0 0 3
TOTAL PERMANENT 49 0 3 23 39 1 2 36 0 0 153
Non — Permanent
Employees 4 0 0 2 1 0 1 5 0 0 13
{GRAND TOTAL 53 0 3 25 40 1 3 41 0 0 166
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13.14 Please indicate the numerical targets you have set to achieve for the total number of employees
(including people with disabilities) for the end of the period following the period covered by the
current report in terms of occupational levels,

, White Foreign
Occupational Levels Male Female Male Nationals 1;8‘1—
A c | A C | W w Male | Female
Top management 3 0 0] 1 0 0 0 1 0 0 5
Senijor management 20 1 4 6 0] 0 9 17 0 ¢ 57
Professionally qualified and '
experienced specialists and 242 8 18 130 5 17 261 334 7 2/11024

‘mid-management
Skilled techpical and
academically qualified
workers, junior

management, supervisars, 232 0 1 168 11 18] 23586 93 1 0|} 778
foremen, and
superintendents
Semi-skilled and

discrationary decision 230 4 0 123 5 0 35 19 0 0| 416
making

{Unskilled and defined

decision making 79 0 0 156 0 0 4 5 0 0| 244
TOTAL PERMANENT 806 13 23 584 21 33| 565 469 8 2|1 2524
Non - Permanent

Employees 1150 12 13 932 11 18] 721 633 1 0| 3491
GRAND TOTAL 1956 25 36 1516 32 51| 1286 1102 9 2/:6015

13.15 Please indicate the numerical targets you have set to achieve for the total number of employees

with disabilities only for the end of the period following the period covered by the current report
in terms of occupational levels,

Occupational Levels Male Female Foreign Nationals || TOTAL
A c i w A C | w Male Female

Top management 0 0 0 0 0 0 ¢ 0 0 0 0

Seniar management 3 0 0 2 1 4] 0 0 0 0 6

Professionally qualified and

experienced specialists and 15 0 3 17 5 0 1 16 0 0 57

mid-management

Skilled technical ang
academically qualified
workers, junior

management, supervisors, 19 0 0 2 26 1 1 18 0 0 67
foremen, and
superintendents

Semi-skilled and

discretionary decision " 12 0] 0 2 7 0 0 2 0 0 23
making .

Unskilled and defined

decision making 0 0 0 0 0 0 0 0 0 0 0
TOTAL PERMANENT 49 0 3 23 39 1 2 36 0 0 153
Non —~ Permanent

Employees 4 0 0 2 1 0 1 5 0 0 13

GRAND TOTAL 53 0 3 25 40 1 3 M 0 0 166
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Section H: Signature of the Chief Executive Officer

Chief Executive Officer

| hereby declare that | have read, approved and authorized this report.

Y e {\— - <
Signedonthis _ 2%t dayof Zetenluoe vear D D

Signature: Chief Executive Officer . Full Name

L L L I
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labour -

Cepartmerd:
Laliaur
REPUBLIC OF SOUTH AFQICA EMPLDYMENT EQuITy

Postal Address. Private Baga)7, FRETORAIA, Doy Streel Addrggs: Lahoria Building, Sehacmay Streol, PRETUHI
Tot 0800101018 Fyx- (0721 303 188 o1 (012) 1pg 4709

The Chief Executive Officer

T%kwqme UN Y 1(‘ 0'7 /‘ECdAJo/W;Ur

Dear Sir/Madam

*EEA2 was submitieq;
" EEA4 was Submitted;

We will be reviewing your feport in detail ang will contaet You should there pg any discrepancies,
The Deparmen will shortly he capturing the Information that you haye Submitted

* Establish the status of employment equity in South Africa;

* Estabiish the extent of compliance with the Act ang address non-compliance;

* Benchmark sectors and geographical areas.

Visit Www.labour.gov .z, and select online Services tg complete ang submil your report

online. This is he fastes and most effective way for you g submit your

Employment Equity report in order to comply with the Acl. On submission of your

report online you wij Immediate!y receive an acknowledgment letter, Indicating

that you have successfully completad your Employmeny Equity report for this reporiing period.

We ook forwarg to your continued Cooperation in luffilling the requirements of the Employment Equity Act,

Yours iy Equity

pp Director-eeneral
DEPARTMENT OF LABGUR

Letapha ia Bagyy -Lelaphg ta Mesebgisi uMnyangp wezeMisebenzi . Muhashe wa ywa Mishumg Departament van Abeid Hgprg ¥& Mereto ya Bashom; ;
Hdzawup Yata Minlitho (iTikg leTemisoent Sebe lezeMisebenzi lJmNyangu viezokSebang;
]

TR IS CEL e f o



Tshwane University
) P—
 of Techmniology

Office of the Vice-Chancellor and Principal

28 September 2008

Attention: Ms Rayner
Employment Equity Section
Department of Labour
PRETORIA

0001

Dear Ms Rayner

EMPLOYMENT EQUITY REPORT: 2007

This letter serves to inform and confirm that Prof SJ Molefe, Deputy Vice Chancellor:
Institutional Planning and Operations, has the delegated authority to sign the

abovementioned report.

Yours sincerely

0N

ERROL M TYOBEKA (PROF)
VICE-CHANCELLOR & PRINCIPAL

LR

Tel: (012) 382-4112/3  Fax: (012) 382-5422 Private Bag X680, PRETORIA, 0001

Education, education all the way - Dr Adelaide Tambo, late Chancellor of TUT



