What is Harassment 

Harassment is understood to be an engagement in conduct (including innuendo) that is abusive, demeaning, threatening, vexatious or intimidating, or which involves the misuse of authority or power that exceeds the boundaries of freedom of expression or academic freedom. 

Harassment may constitute a single, serious incident or may be a series of related, repeated incidents. It may range from written or spoken comments to physical or sexual assault. It may be accompanied by threats or promises about work or study opportunities or conditions as a means of coercing the person to accept the harassment.  Harassment involves an abuse of actual or perceived power.

Harassment is measured by the impact of the behaviour, rather than the intent of the harasser. 



A Few Examples of Harassment 

· Making repeated suggestive or derogatory comments, jokes, or gestures about someone's race, gender, place of origin, age, religion, etc. This may include comments indirectly related to the person's group membership, such as comments about ethnic food, body shape or appearance, derogatory slang.

· Unwelcome staring, or advances, or persistent, unwanted contact such as repeated requests to meet or talk, or even refusing to accept that a consensual relationship has ended by following, phoning, watching, etc. (This conduct may be so severe that it constitutes stalking, which is a criminal offence.)

· Displaying or distributing racist, sexist e-mail, screen-savers, etc.

· Ridiculing or mimicking a person's accent or speech impediment 




Impact and Consequences 

The impact of harassment on both harassers and harassed persons may be severe. It may harm them physically, emotionally, economically, and/or socially. It may adversely affect careers and academic performance. 

Engaging in harassing behaviour may result in disciplinary action. 




TUT’S Discrimination and Harassment Policies 

TUT’S Unfair Discrimination and Sexual Harassment Policies protect all staff from discrimination and harassment. 

The Policies offer both formal and informal procedures for handling complaints. Wherever possible, complaints are managed through an informal procedure. 


Such behaviour, including personal harassment, should be reported to a manager, dean, union representative, or Human Resource officer. 


Ways to Help Prevent Harassment

Staff can help improve TUT's work and study environment showing respect to others. 

You can help by –

· objecting to harassing behaviour when you witness or experience it – do not ignore or condone discriminatory behaviour in others;

· accepting that NO means NO – persistent, unwelcome romantic or sexual advances may constitute harassment;

· refusing to go along with harassment disguised as humour or academic debate;

· choosing not to share jokes or to make comments of a discriminatory nature;

· ensuring that your behaviour is acceptable – ask for an explanation if it appears that your actions are unwelcome;

· encouraging diversity and inclusivity in work and study environments;

· being aware that people of cultures that differ from yours may interpret actions in other ways than you;

· not using your position of power to initiate romantic or sexual relations; and

· offering support and resources to anyone experiencing harassment.




Confidentiality

Individuals should be able to discuss their concerns in a safe and private environment. We endeavour to respect confidentiality and to seek your consent before acting on any information you give us, except where required by law, or where disclosure is the responsible course of action, because the safety of others is in jeopardy.
 

