What is unfair discrimination? 

Unfair discrimination is understood to be a practice or action, whether intentional or not, that is based on prohibitory beliefs (known as prohibited grounds of unfair discrimination), and which impose burdens, obligations or disadvantages on certain individuals or groups only, but not on others, or which withhold or limit access to opportunities, benefits or advantages available to others. 




Prohibited Grounds of unfair discrimination 

Unfair discrimination in employment is prohibited on any of these grounds:

Race, gender, pregnancy, marital status, family responsibility, ethnic or social origin, colour, sexual orientation, age, disability, religion, HIV status, conscience, creed, political opinion, culture, language or birth.




A Few Examples of unfair discrimination 
· Denying appropriate accommodation to persons with medically certified disabilities

· Denying promotion to designated groups because the employer believes that persons from those groups are not committed with regard to their careers

· Evaluating staff negatively because the manager disapproves of their political, religious or cultural beliefs 




Impact and Consequences 

The impact of discrimination can be severe. Victims can be harmed physically, emotionally, economically, and/or socially. It can adversely affect careers and academic performance. 

Engaging in discriminatory behaviour can result in disciplinary action. 





TUT’S unfair discrimination and sexual harassment policies 

TUT’S Unfair Discrimination and Sexual Harassment Policies protect all staff from unfair discrimination or sexual harassment. 

Those policies offer both formal and informal procedures for handling complaints. Wherever possible, complaints are managed through an informal procedure. 


Such behaviour, including personal harassment, should be reported to the attention of a manager, dean, union representative or Human Resource officer. 




Ways to help prevent unfair discrimination

Staff can help improve TUT's work and study environment by showing respect to others.

You can help by –
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objecting to discriminatory behaviour when you witness or experience it – do 
   not ignore or condone discriminatory behaviour in others;

  refusing to go along with discrimination disguised as humour or academic 
   debate;
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choosing not to share jokes or make comments of a discriminatory nature;

 
encouraging diversity and inclusivity in work and study environments;

 
being aware that people of cultures that differ from yours may interpret 
   actions in other ways than you; and

 offering support and resources to anyone experiencing discrimination, 
   including referring them to Equity Services or other individuals trained to 
   give help. 

Confidentiality


Individuals should be able to discuss their concerns in a safe and private environment. We endeavour to respect confidentiality and to seek your consent before acting on any information you give us, except where required by law, or where disclosure is the responsible course of action, because the safety of others is in jeopardy.

