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POLICY ON STANDBY ALLOWANCE

Date first issued: 28 September 2005

Date reviewed: 

Date approved by EMC/ Senate:     

This policy and its rules, guidelines and procedures replace all previous policy and/or circulars pertaining to the Standby Allowance.

1.
POLICY ON STANDBY ALLOWANCE
It is the policy of the Tshwane University of Technology (TUT) to pay staff members, who are on standby, a standby allowance calculated according to the rules.
2.
DEFINITIONS

“Standby allowance” members of certain support functions, such as technical staff, security and bus drivers, are expected to be on standby, that is, to be available after hours and over the weekends to handle incidents on campus that need immediate attention.

3.
RULES

3.1  The standby allowance as per tariff list may be adjusted annually.

3.2 The standby allowance shall be paid out of the salary budget of the division concerned.

3.3 The divisional head shall inform the Human Resources Division which staff members are rendering a standby service, and the Division shall arrange for the payment of standby allowances.

3.4 The allowance is linked to a post and not to a staff member.  If a staff member is transferred, he or she will forfeit the standby allowance.

3.5 The allowance will be paid as a non-pensionable allowance.

4.
PROCEDURES

Relevant HR procedures.

5. DOCUMENTS 

None.
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