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POLICY ON MEDICAL AID 

Date first issued:  28 September 2005
Date reviewed: 

Date approved by EMC/ Senate:     

This policy and its rules, guidelines and procedures replace all previous policy and/or circulars pertaining to medical aid.

1.
POLICY ON MEDICAL AID
It is the policy of the Tshwane University of Technology (TUT) to make a medical aid scheme available to its staff members as part of their conditions of service.  Efforts are made to negotiate for the best medical aid scheme possible that is at the same time affordable.  Membership is not compulsory, but open to all permanent staff members, regardless of their gender, race or post level.  
2.
DEFINITIONS

“Official medical scheme” the medical aid schemes currently approved by the Health Care Committee.
3.
RULES

3.1 TUT prefers that all permanent staff members belong to the medical funds.  If a staff member, for some reason, does not belong to the medical fund, he or she will receive the medical contribution as part of his/her non-pensionable allowance in line with the package remuneration principle. 

3.2 In the structuring of the non-pensionable allowance, the medical contribution has priority over any other restructuring.

3.3 Dependants on the medical scheme:  
The only restrictions on dependants are those imposed by the medical scheme.
3.4 Medical benefits upon retirement:

TUT does not subsidise medical aid premiums of pensioners, except that of those staff members (pensioners) who have vested rights in lieu of their existing conditions of service at the time of the merger.

3.4.1 Medical benefits upon retirement of former Technikon Northern Gauteng staff.

3.4.1.1 The medical premiums of staff appointed before 1 June 2002 will be subsidised 60 % after retirement upon the age of 60 years.

3.4.1.2 Staff appointed after 31 May 2002 will receive no subsidisation after retirement for medical from TUT.

3.4.1.3 Only dependants who were listed as dependants on the medical aid will be subsidised at the staff member’s retirement, i.e. dependants of staff appointed before 1 June 2002.

3.4.2
Medical benefits upon retirement of former Technikon North West staff.

3.4.2.1
Staff members who retire from the former Technikon North West receive no subsidy for medical benefits at retirement.

3.4.3
 
Medical benefits upon retirement of formerly Technikon Pretoria staff

3.4.3.1 Staff appointed from 1 April 2000 will, upon their retirement, receive no contribution towards their medical benefit.  These employees should make their own proper provisions for medical aid cover upon their retirement.

3.4.3.2 TUT subsidizes 50% of the medical aid premiums of staff that were appointed after 1 August 1991 but prior to 1 April 2000.

3.4.3.3 TUT pays the medical aid contributions in full of retired staff members who were appointed before 1 August 1991.

3.4.3.4 Only dependants who were listed as dependants on the medical aid will be subsidized at the staff member’s retirement. 
3.4.3.5 Staff members may retire from the age of 55 years, on the assumption that their medical aid contributions will be phased in.
	Age of Member
	Appointments before 31 July 1991
	Appointments after 31 July 1991
	Appointments after 31 March 2000

	55
	50 %
	0 %
	0 %

	56
	60 %
	10 %
	0 %

	57
	70 %
	20 %
	0 %

	58
	80 %
	30 %
	0 %

	59
	90 %
	40 %
	0 %

	60
	100 %
	50 %
	0 %


3.5
Members who have been declared medically unfit by the group life insurance company and/or the pension fund shall be treated as if they have reached the age of 60, subject to the conditions in paragraph 3.4.1, 3.4.2 and 3.4.3.
4.
PROCEDURES

Relevant HR procedures.

5. DOCUMENTS

None.
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