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POLICY ON ALLOWANCE FOR HEAD OF DEPARTMENT (HOD)

Date first issued: 28 September 2005

Date reviewed: 

Date approved by EMC/ Senate:     

This policy and its rules, guidelines and procedures replace all previous policy and/or circulars pertaining to allowance for head of department.
1.
POLICY ON ALLOWANCE FOR HEAD OF DEPARTMENT (HOD)
It is the policy of the Tshwane University of Technology (TUT) to pay heads of department an allowance calculated according to the rules.
2.
DEFINITIONS

The head of department is seen as the academic leader of the department who will be responsible for the management of the department.  The head of department reports to the dean of the faculty.  The minimum post level requirement in order to be considered for the position of head of department is that of senior lecturer.

3.
RULES

3.1 The head of department allowance is a pensionable allowance.

3.2 Since “head of department” is a post designation, not a post level, the allowance for heads of departments shall not be linked to a specific salary scale.

3.3 The head of department allowance shall be adjusted when there is a general salary adjustment.

3.4 The monitory value of the allowance is determined during negotiations on substantive issues.

4.
PROCEDURES

Relevant HR procedures.

5. DOCUMENTS 

None.
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