ADDENDUM 1

CRITERIA FOR APPOINTMENTS/PROMOTIONS

TABLE 1: PROFESSOR

Table 1.1:  Academic Record

	Same as Associate Professors (table 2).  In addition:

· The academic subject‑ scientific study record of the candidate must attest of excellence.  A candidate who has attained qualifications at an average level should preferably not be considered for appointment or promotion to full Professor.
· Visits to overseas universities, study projects that are undertaken under the guidance of or in conjunction with specialists, participation in seminars or study groups and invitations to act as guest lecturer are an indication of the academic stature of the candidate.
· Candidates are evaluated in terms of their exposure to the working methods and programmes of other local or international universities and research institutions, as well as the development of academic vision and maturity.

	· Minimum academic qualifications are a doctor/s degree with 11 years experience (including lecturing, managerial, industrial, leadership, post graduate students and research).  Criteria will include academic excellence, scholarship, peer review and publication. External assessment.


Table 1.2:  Teaching

	· Teaching capabilities are evaluated qualitatively in their totality.


Table 1.3:  Research

	· Capability in subject‑scientific research must be demonstrated over the entire spectrum of requirements set for recognised researchers.  A substantial research record (at least six to fifteen publications) is a fundamental requirement with emphasis on peer reviewed and accredited journals of high standing.
· Leader of a R&D Focus Area.


Table 1.4:  Professional Development

	INTERNAL
	EXTERNAL

	· The ability of the person to organise, take initiative and act as leader.
· Contribution made to the good order of departmental and faculty administration and ability to act as aid to the head of department.
· The candidate undergoes administrative training and possesses the administrative and management potential to be appointed as head of department.
· The candidate demonstrates a positive attitude towards faculty matters.
	· Apart from membership, the candidate/s attendance of and participation in the activities of local and international societies, involvement in committees, management and editorial inputs in subject journals are considered.  The academic and scientific stature of the candidate must, at least locally, be considered to be authoritative.  International recognition is to the benefit of the candidate.


Table 1.5:  Criteria For The Post of Professor

	ITEM
	PRIMARY CRITERIA
	CRITICAL AREAS
	POINTS/

AREA*
	TOTAL POINTS

	1.
	APPROPRIATE QUALIFICATIONS

	1.1
	Levels
	1. Doctors degree/equivalent

2. Masters degree/equivalent

3. Teaching qualification
	
	

	2.
	CAREER PROFESSIONALISM

	2.1
	Experience in industry and academic

Management (combined experience)
	1. Experience in industry management

2. Experience in academic management
	
	

	2.2
	Teaching excellence per subject
	1. Subject level

2. Research related

3. Student appraisal

4. Study material

5. Curriculum development

6. Industrial involvement
	Assess by performance evaluation and documentary evidence
	

	2.3
	Professional recognition
	1. Registered as an engineer, technologist or equivalent (CA, Nat Sci)

2. Member of a learned body or association
	
	

	3.
	RESEARCH

	3.1
	Research supervision and examining
	1. Master’s theses

2. Doctoral theses
	
	

	3.2
	Research grants and awards
	1. NRF

2. Other sources
	
	

	3.3
	Research output and publications
	1. Accredited journals/international conferences

2. Popular journals/local  conferences

3. Exhibitions

4. Working models/prototypes

5. Artistic one-offs

6. Patents
	
	

	3.4
	Researcher rating
	1. Bonus
	
	


*
Allocation should be done collectively by the committee.

Table 1.6:  Professional Involvement

	INSTITUTIONAL
	COMMUNITY

	
	Same as associate professor


Table 1.7:  Minimum Entrance Requirements - Formal Qualifications

	· Doctorate


TABLE 2:  ASSOCIATE PROFESSOR

Table 2.1:  Academic Record
	· Appropriate qualifications in field of study, higher education and research training are strongly recommended
· Study and research undertaken abroad (or other local institutions) and participation in national and international conferences and papers delivered are recommended
· A record of invitations from other universities and scientific interest groups.
· Criteria will include proven scholarship in terms of academic leadership, teaching excellence, publications, involvement in research and research supervision, active conference participation as well as contributions to curriculum and teaching development.


Table 2.2:  Teaching

	· The quality of teaching and learning opportunities created for students, evaluations by undergraduate and postgraduate students, peers, and alumni evaluations, as well as reports of external examiners.  Examples of technological and other educational media applications that encourage independent learning development of students, in the striving towards a   student‑centred learning model, are recommended.
· The ability to give academic supervision to students, to develop their critical and creative thinking and to inspire them to cultivate an academic spirit and to undertake postgraduate studies.
· Teaching and supervising students in research methodology up to the doctorate level.
· Expert guidance in curriculum development/design activities.


Table 2.3:  Research

	· Acting as successful supervisor for masters and/or doctorate students of the department and as external examiner or supervisor of students of other universities.
· Research publications as co‑author with master/s or doctorate students.
· Research publications in peer-reviewed journals (preferably accredited) resulting from own or team research.  Here the sustained productivity of the candidate after the doctorate was conferred on him/her ought to be looked at (at least two to five publications after the doctorate).
· Awards of outside funding for research as well as contract work.
· Rating as researcher by a scientific or other funding agency is recommended.
· Leader in R&D Focus Area.


Table 2.4:  Professional Development

	INTERNAL
	EXTERNAL

	· Experience of, and training in departmental and faculty administration, as well as a willingness to participate.
	· Membership and active involvement.
· Papers delivered that appear in publications.


Table 2.5:  Professional Involvement

	INSTITUTIONAL
	COMMUNITY

	· Initiate research projects and appropriate funding.
	· Initiator and leader of community based projects


Table 2.6:  Minimum Entrance Requirements - Formal Qualifications

	· Doctorate.
· Minimum academic qualification is a Doctor/s degree with 7 years relevant experience.
· D degree + one published paper + 5 years teaching experience.

· D degree + two published papers.

· M degree + five published papers + 5 years teaching experience.


TABLE 3:  PRINCIPAL LECTURER

Table 3.1:  Academic Record

	· Doctorate or an equivalent Professional qualification supported by research publications.
· A tertiary qualification in education is recommended.
· Proven record of research outputs.


Table 3.2:  Teaching

	Aside from the afore‑mentioned prerequisites, the following also receive attention:

· Good teaching and research guidance to postgraduate students.
· Proven teaching skills on tertiary level.
· Expertise and skills in teaching research methods to students and guiding them in research practice.
· The ability to act as mentor for lecturers in the department and to give guidance and advice on teaching and research methods.
· Results of undergraduate and postgraduate student evaluations are considered (only for promotions).


Table 3.3:  Research

	· Supervision to master/s and preferably to doctorate students.
· Publication in peer reviewed journals.
· Experience of research participation and management in R&D Focus Area.
· Registered patents and papers presented at conferences.


Table 3.4:  Professional Development

	INTERNAL
	EXTERNAL

	· Active involvement in postgraduate studies if not in possession of Doctorate degree.
	· Same as senior lecturer and also in management of societies submission for research funding.


Table 3.5:  Professional Involvement

	INSTITUTIONAL
	COMMUNITY

	· Participation in departmental and faculty administration.
	Participation in community based activities with demonstrated community developmental value.


Table 3.6:  Minimum Entrance Requirements - Formal Qualifications

	· Doctorate or Master degree and close to completion of doctorate.


TABLE 4: SENIOR LECTURER

Table 4.1:  Academic Record

	· The degree must preferable contain substantial research component.
· Teaching skills/experience and/or a qualification in education is recommended.
· Research achievements or outputs (or artistic excellence) must form an integral part of academic record.
· Industrial and/ or business experience recommended.

	· Involved with some form of institutional research and 5 years relevant teaching experience at tertiary level.

	· 5 Years relevant experience, 2 of which were on teaching at a higher education institution.


Table 4.2:  Teaching

	· Good teaching and research guidance to undergraduate and postgraduate students.
· Planning of study materials and the design of learning opportunities to encourage among students the qualities of critical and creative thinking and entrepreneurship.
· Involvement in curriculum design and the revision and compilation of study guides.
· The ability to act as mentor for Junior Lecturers in the department and to give guidance and advice on teaching.
· Efficient use of educational media that will encourage independent study among students.
· Results of undergraduate student evaluations are considered.


Table 4.3:  Research

	· Expertise in the planning and execution of research projects is a prerequisite.
· Supervision to master/s students.
· Publication of articles in popular and peer-reviewed journals.
· Participation in R&D Focus Area.


Table 4.4:  Professional Development

	INTERNAL
	EXTERNAL

	· Active involvement in postgraduate studies to obtain a doctorate.
	· Membership and involvement are desirable.
· Papers delivered at conferences.


Table 4.5:  Professional Involvement

	INSTITUTIONAL
	COMMUNITY

	· Limited participation in managerial responsibilities.
	· Involvement in community development activities, as part of teaching, research and/or standalone projects will strongly be recommended.


Table 4.6:  Minimum Entrance Requirements - Formal Qualifications

	· A Master/s degree.
· Minimum (M+4) degree + three published papers + 5 years teaching experience.
· Preference will be given to Doctorate.


TABLE 5: LECTURER

Table 5.1:  Academic Record
	· Teaching skills/experience and/or a qualification in education is recommended.
· Academic record must be good throughout.
· Industrial and/or business experience recommended.


Table 5.2:  Teaching

	Same as Junior Lecturer and:

· Proven initiatives or the ability to give study guidance to students.
· The ability to plan and organise teaching and learning opportunities.
· Competency in compiling, handling and organising teaching material.
· Competency in compiling test and examination papers and assignments of high quality.
· Favourable reports of second examiners and/or moderators on the standard of examination of students.

· Results of student evaluations must be provided, where possible.
· Liaison with industry.


Table 5.3:  Research

	· Research experience strongly recommended.
· Participation in R&D Focus Area strongly recommended.


Table 5.4:  Professional Development

	INTERNAL
	EXTERNAL

	· Participation in workshops and seminars with particular emphasis on curriculum design, supervisory skills and the development of research management skills.  Active involvement in further studies.
	· Membership and involvement are desirable.


Table 5.5:  Professional Involvement

	INSTITUTIONAL
	COMMUNITY

	· Development of programmes and curriculum.
	· Involvement in Departmental or individual community projects.


Table 5.6:  Minimum Entrance Requirements B Formal Qualifications

	· Four- year degree or diploma.  Preferably a Masters Degree/diploma.
· BTech M+3 or B Degree and minimum two years relevant working experience (teaching experience at tertiary level).


TABLE 6: JUNIOR LECTURER

Table 6.1:  Academic Record

	· Exceptional academic record.
· Industrial and/or business experience recommended.


Table 6.2:  Teaching

	Limited teaching experience.
Qualities:

· High impact presentation and communication skills.
· Potential to become a role model for students.
· Conscientiousness.
· The potential to become a good researcher.
· If possible, formal student evaluation of the candidate must be considered.
· Engagement in postgraduate studies.
· Caring.
· Professionalism.
· Willingness to participate in self and professional development.


Table 6.3:  Research

	· Limited research experience.


Table 6.4:  Professional Development

	INTERNAL
	EXTERNAL

	· It is expected of staff to be actively engaged in further study and in continuous self development by attending courses, seminars, workshops, by reading of subject related material such as journals, periodicals, books and the internet.
	· Attendance of conferences and workshops.


Table 6.5:  Professional Involvement

	INSTITUTIONAL
	COMMUNITY

	· Participation in programme and curriculum development under supervision of senior staff.
	· Participation in projects supervised by senior staff.


Table 6.6:  Minimum Entrance Requirements - Formal Qualifications

	· M+3 and should be registered for a higher qualification (Masters) or Three year Bachelor/s degree or diploma and should be registered (close to completion) of a four year degree.


TABLE 7:  CRITERIA FOR SUPPORT STAFF APPOINTMENTS
	JOB LEVEL
	MINIMUM QUALIFICATIONS

	18 – 13
	Peromnes requirements

NQF requirements (levels 2-4)

	12 - 8
	Peromnes requirements

NQF requirements (levels 4-5)

	7 - 6
	M+3 (where applicable)/

Peromnes and NQF (levels 5-6)

	5 and higher
	M+3 (where applicable)/

Peromnes and NQF (levels 6-8)


